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POSTS 

Total remuneration package for Senior Manager: LED & 

CFO positions: Minimum R827 289; Midpoint R919 210.00 

Maximum R1 011.131 per annum (All inclusive), subject to 

review once the Government Notice on Upper limits of Senior 

Managers for 2022/2023 has been released by COGTA. 

NB: Appointments of Senior Managers will be made in terms 

of Local Government : Regulations on the Appointment 

and Conditions of Senior Managers, Government Gazette 

No. 32245 of 17 January 2014, Upper Limits of Total 

Remuneration packages payable to Municipal Managers and 

Managers directly accountable to the Municipal Manager, 

Government Gazette No. 47538 of 18 November 2022 as 

well as Circular No. 24 of 2022 Local Government : Municipal 

Systems Amendment,2022 c Act Municipal performance 

Regulations for Municipal Managers and Managers Directly 

accountable to Municipal Manager, Government Gazette No. 

29089 of 1 August 2006 and Local Government: Municipal 

Finance Management Act: Municipal Regulations on minimum 

competency levels, Government Gazette No. 29967 of 15 

June 2007. 

1. POSITION: SENIOR MANAGER- PLANNING 

& LOCAL ECONOMIC DEVELOPMENT. 

(Permanent employment contract in terms of section 6.9 (b) (1), 

of Circular No.24 of 2022 Local Government Municipal systems 

Amendment (Act No.3 of 2022). 

Job Purpose:  Plans, leads and manages the key performance areas 

and result indicators associated with the Town Planning & Local 

Economic Development, land administration, housing co-ordination 

projects and investment & tourism promotion program, develop and 

maintain medium to long term strategy of the economic health and 

viability of the Port St Johns Municipal Region, coordinating LED 

activities of outsourced project consultants, and ensure long term 

economic growth to accomplish the service delivery objectives as 
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Key Performance Areas: Reporting directly to the Municipal 

Manager, the post operates at a strategic level and provides 

strategic support to the business functions within Port St Johns 

Local Municipality with the main focus being: - 

����������� ���� �������� �	�� ����������� �	����� ���� ���
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objectives / plans and controls associated with economic 

development within the local community; Controls outcomes 

associated with utilization, productivity, and performance of 

personnel within the municipality; Town planning and managing 
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projects within the municipal region to ensure that objectives in 

terms of the IDP are achieved; Disseminates functional information 

and advice on the immediate, short and long-term objectives 

and current developments, problems and constraints; Managing 
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with the key performance and result indicators of the functionality; 

Coordinate housing development. 
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in the process of completing within 18 months after assumption of 

duties. Five 5 years of experience in middle management level. Valid 
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experience in administration. Advanced computer skills (MS 

Word, MS Excel, MS PowerPoint and MS Outlook). Excellent 
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English and Xhosa. Registration with relevant professional body will 

be an added advantage. 

Knowledge Required: Good knowledge and understanding of 

relevant policy and legislation; Good knowledge and understanding 

of institutional governance systems and performance management. 

Good knowledge of Local Economic Development Department, 

including the following: 

• Information communication technology; and Council support; • 

Good knowledge of supply chain management regulations and the 

Preferential Procurement Policy Framework Act, 2000 (Act No. 5 of 

2000); • Good governance; 

Minimum Competency Levels: Core Managerial and 

Occupational Competencies as prescribed in the performance 

Regulations. Financial and Supply Chain Management Competency 

Areas. Strategic Leadership, human resource management strategic 
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Management. Operational Financial Management. Governance 

leadership, Ethics and Values in Financial Management. Financial 

and Performance Reporting .Risk and Change Management. Project 

Management. Legislation, Policy and Implementation .Stakeholder 

Relations. Supply Chain Management. Audit and Assurance. 

2. POSITION: CHIEF FINANCIAL OFFICER 

(Permanent employment contract in terms of section 6.9 (b) (1), 

of Circular No.24 of 2022 Local Government Municipal Systems 

Amendment (Act No.3 of 2022). 

Job Purpose: Planning, leading, and directing the key performance 

and results indicators associated with the budget & Treasury 

Department through the development and implementation of 
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statements and execution of budgets, providing input into longer 
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directing and executing accounting procedures and processes 

associated with controlling creditor or debtor accounts, investments 
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Municipal Financial Management Act (MFMA), IDP and Business 

Plan of the Municipality. 

Key Performance Areas: Reporting directly to the Municipal 

Manager, the post operates at a strategic level and provides 

strategic support to the business functions within Port St Johns 

Local Municipality with the main focus being: - 
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and priorities of the Department encapsulating procurement, 

expenditure, income and remuneration control functionalities by: 

Directing and controlling the key Performance Indicators and 

outcomes of personnel within the department. Direct the 
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controls associated with key functional areas embodied in the 
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associated with monitoring, adjustment and updating of the 
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(CPMD) if you do not in the process of completing within 18 
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middle management in Local Government Financial environment 

or any Financial environment. CA(SA) will be an added advantage. 

Performing duties of CFO as outlined in section 81 of MFMA and 

��	������������������������
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Knowledge required Good knowledge and understanding of 

relevant policy and legislation. Good knowledge and understanding 

of institutional governance systems and performance management 

Understanding of council operations and delegation of powers, as 

well as: 

Added advantage: registration with South African Council for Social 

Service Professionals (SACSSP), or similar recognized relevant 

professional body. Good Governance .Audit and risk management 

establishment and functionality. Budget and Finance management 

Minimum Competency Levels: Core Managerial and 

Occupational Competencies as prescribed in the performance 

Regulations. Financial and Supply Chain Management Competency 

Areas .Strategic Leadership .Strategic Financial Management. 

Operational Financial Management .Governance leadership, Ethics 

and Values in Financial Management. Financial and Performance 

Reporting .Risk and Change Management .Project Management 

.Legislation, Policy and Implementation. Stakeholder Relations. 

Supply Chain Management. Audit and Assurance 

Applications (for Senior Managers positions) must be 

�������������������� ��!��""!� ��������#����#�
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All applications should be accompanied by detailed 

 �##� �!��� &����� '�()*�  �#�������  �"���� ��� +��!��� ������� ����

must be submitted for the attention of the Municipal Manager 

(Mr M. Fihlani) to the following address/es: Port St Johns Local 

Municipality, P.O Box 2, Port St Johns, 5120 or hand delivered 

to Erf. 257 Main Street, Port St Johns 5120. 

Enquiries relating to the above should be directed to: 

(Senior Manager Corporate Services) at Telephone: 047-

5641207/8. 

Further note that it is a legislative requirement that applications 

must be submitted in the prescribed “Application Form” available 

from the municipality and failure to complete the form will result 
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Regulations of 2014. (Read Regulation 11 (1), (2) and (3) in this 

regard). 

�,%� ��� �-��  ���� �-�� ���� �"�!��.� ��� ����!�� ��� ����� ������!��

candidates it reserves the right not to continue with the 

selection process and to re-advertise the position. 

• Shortlisted candidates will have to undergo screening and 

the necessary reference check will be done. • Applicants with 

��#��$��� +��#���+��!��� ��������������������� '
���-���#� ���
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+��!��� �����������""!� �����%�• Candidates recommended for 

appointment will have to undergo a competency assessment 

and testing.• The Municipality is an equal opportunity 

employer and therefore people from previously disadvantaged 

groups (women & disabled) are encouraged to apply. 

In order to obtain the required prescribed form applicants 

must visit “regulations on appointment of senior managers” 

to download the application form as Port St Johns currently 

-�&��$��� -�� �!�"#��!������� ����/��������#���0�1������ �����

assist you with the form. 

CLOSING DATE FOR APPLICATIONS: 24 March 2023 

M. Fihlani 

(Municipal Manager) 

EXTERNAL ADVERTISEMENT OF VACANCIES

2�#� ��#���3����� ������-������ �"�!�����$�#
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GREAT KEI LOCAL MUNICIPALITY
Private Bag X2, KOMGA 4950

TENDER NO. TENDER NAME BRIEF DESCRIPTION COMPULSORY 
SITE BRIEFING

CLOSING 
DATE

TENDER NO.

TECH/
MIG:01/2023/24

Provision of Professional 
Civil Engineering 

Services for Ngxingxolo 
Phase 2 Internal Streets 

The Municipality is calling 
for Provision of Professional 

Civil Engineering Services for 
Ngxingxolo Phase 2 Internal 

Streets

13th 

March 

2023 

@ 

10h00

Meeting Point

will be @

Qumrha

Town Hall

20th 

March 

2023 

@ 

11h00

TENDER NO.

TECH/
MIG:02/2023/24

Provision of Professional 
Civil Engineering 

Services for Diphini  
Internal Streets

The Municipality is calling for 
Provision of Professional Civil 

Engineering Services for Diphini 
Internal Streets

TENDER NO.

TECH/
MIG:03/2023/24

Provision of Professional 
Civil Engineering 

Services for Old Location 
Internal Streets

The Municipality is calling for 
Provision of Professional Civil 
Engineering Services for Old 

Location Internal Streets

TENDER NO.

TECH/
MIG:04/2023/24

Provision of Professional 
Quantity Surveying 
Services for Taiton  

Community Hall

The Municipality is calling 
for Provision of Professional 

Quantity Surveying Services for  
Taiton Community Hall

13th March 2023
@ 14h00

Amathole
Resource Center 
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BIDS WILL BE EVALUATED ON THE BASIS OF RESPONSIVENESS FIRST THEN DETAILED SPECIFICATION AND ONLY 
RESPONSIVE BIDS WILL BE EVALUATED ON PRICE AND SPECIFIC GOALS AT 80/20 POINTS BASIS. PREFERENTIAL 
POINTS ARE ALLOCATED/ AWARDED IN ACCORDANCE TO PREFERENTIAL PROCUREMENT POLICY FRAMEWORK 
ACT 5 OF 2000 (PPPFA) AND THE PPPFA REGULATIONS OF 2022.

BIDDERS SHALL TAKE NOTE OF THE FOLLOWING: 
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Preferential Procurement regulations of 2022 and will be based on the 80/20 points system.
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• Bidders are required to be registered for Vat if the annual turnover exceed 1 Million.
• Bidders must submit a Tax Compliance status Pin issued by South African Revenue Services SARS
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• All attached MBD’s on Tender Document must be completed.
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• Identity documents for directors of the company must be submitted.
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or any part of the bid.

- MR. L.N MAMBILA - MUNICIPAL MANAGER -

Great Kei Municipality hereby invites submission of tenders for the following Projects:

• Acceptance of an advertisement does not guarantee its 
insertion on a specific date or at all

• Dispatch Media cannot accept responsibility for more than two 
(2) incorrect insertions of an advert

• No free insertions or credits will be given for minor errors which 
do not detract from the value of an advert 

• No adverts will be accepted after hours
• The deadline for cancelations / stops is 10:00 on the day prior to 

the next booked insertion.
• When cancelling or altering Classified adverts customers must 

ensure that they receive a Stop/ Alteration number without 
which no queries will be entertained

• Dispatch Media reserves the right to edit, revise or reject, even 
after acceptance, any advert deemed untruthful, objectionable 
or detrimental to any person, business or institution.

• No bookings for any period over 12 months will be accepted
• Annual rate increases become effective on January 1 
• Series adverts must run on consecutive publishing days. Any 

break in sequence renders the series void.
• All approved accounts are payable within 30 days 
• Dispatch Media cannot be held responsible for the late or non-

delivery of the newspaper due to unforeseen circumstances.
• Every advertiser/ advertising practitioner indemnifies Dispatch 

Media against any liability as a consequence of the publication 
of an advert

• By placing an advert you acknowledge that you consent to the 
publishing of the advert, including any personal information, in 
a public newspaper which is available online and in print.

CONDITIONS OF 

ACCEPTANCE

Birth: 01.08.1949 | Died: 26.02.2023
Funeral Date: 11.03.2023 | Time: 9:00 am
Venue:  Debe Marela Location, Debe Nek

RIP Dadobawo Khwalo, Ncuthu, 
Mlanjana, Sohobese, Nkuma.

You’ll always be in our hearts  
“Dabs” Our home will never be the  

same without you MamZangwa.

NQAM
Linda 

Beauty

• Readers are advised to carefully scrutinise advertisements 
requesting cash prior to delivery of vehicles

• Readers should ensure that they only pay cash on delivery 
in these instances

• This excludes registered/official Vehicle Dealerships with 
fixed addresses

THE DAILY DISPATCH CANNOT BE HELD RESPONSIBLE 

FOR THE CLAIMS MADE BY ADVERTISERS

WARNING

QUICKQUICK CAPITAL
BUSINESS CASH FLOW PROBLEMS?

Your paid up vehicles may be your solution.
Contact us to discuss options.

NO CREDIT CHECKS

SMALLS/LINAGE: 

12:00 day before 

DISPLAY/BLOCKS: 

10:00 day before

043 743 4343

Classified

ADVERTISING 

DEADLINES

SMALLS/LINAGE: 

12:00 Friday before 

DISPLAY/BLOCKS: 

11:00 Friday before

MONDAY DEADLINE

TTHE social workers from 
Butterworth Child Welfare 
are looking for the father 
of Ngamlana Sukoluhle 
Ugcobo, D.O.B 
2020/12/24. The biologi-
cal mother of the child is 
the late Ngamlana 
Philiswa who used to re-
side in Michell's Plain in
Cape Town. Should you
have any information 
regarding this matter 
please contact the Child 
Welfare office at 
0474910473 during office 
hours. Should no one
come forward within 30 
days of the advert, a de-
cision about the perma-
nent placement of the 
child will be made. 

BUCHLER:  Daphne,
passed away peacefully 
on 5.3.2023. Sadly 
missed by her children 
Charmaine, Isobel and 
Peter, grandchildren and 
great-grandchildren and 
her sister Maureen. A 
memorial service will be 
held at the Baptist
Church, Fairbank Road, 
Amalinda on Thursday
(9.3.2023) commencing 3 
pm. Friends kindly accept 
this intimation.  Richter 
Funerals.  Tel 
0437260560 

ABDO Bernard Daniel.
Sincere condolences to 
Judith, Matthew and 
family on the passing of 
Bernard q our thoughts
and prayers are with you. 
From Directors & Staff at 
NFB Private Wealth Man-
agement. 

CATERING Admin Assis-
tant- Experience in Ad-
ministration, food, Ten-
ders. Strong
communication and 
computer skills. Email CV 
to amajoy@mweb.co.za 

BRIDGING CASH. While
waiting for Pension/ 
Package pay out. (Lump 
sum only). Property Sold? 
043 722 0980 / 076 475 
2818. 

2001 Immaculate Landrov-
er Defender 2.8, 6 seater,
23500km, original engine,
only R230000.00 Call
Charmaine Sabbagh
073 234 0968 

PROTEA HOTEL 2 High
Street, West Bank, R250 
single R300 double. Con-
tractors. Tel 084 5827 
210 

SOUTHERNWOOD bache-
lor flat R2500 plus depos-
it. 079 279 5455 or
083 455 9624 

SUZUKI Ertiga, low mileage
7 seaters, easy finance
Call Charmaine 073 234
0968 

FORD Everest 2018
52000km R399995,00 
lovely 7 seater.  Call
Charmaine 073 234 0968 

5 Toyota Fortuners, 3
&RUROOD� &URVV�V� OLNH� QHZ��
Bakkies call Charmaine 
073 234 0968 

SMALL vehicles, easy
finance, Call Charmaine
073 234 0968 

QUIGNEY Ipanema bache-
lor R3500 081 499 5522 
or 083 455 9624 

www.dispatchlive.co.za

Classifi ed

VIEW YOUR

ADS ONLINE

+/- 1 million 
page views per month

ONLINE FACT

251 000
readers per day

DAILY DISPATCH 

NEWSPAPER FACT

TAKE ADVANTAGE 
OF THE COMBINED 

VIEWERSHIP! 

TO ADVERTISE

CALL 043 743 4343

Let us 
help you 

reach 
the 

markets 
you 

need 
to in 

order to 
INCREASE 

YOUR 

BUSINESS 

SUCCESS

TO ADVERTISE

CALL 043 743 4343

NOTICE OF APPLICATION  

FOR REZONING APPLICATION  

FOR ERF 976 BUTTERWORTH

AMENDMENT OF THE Section 28 of the Spatial 
Planning and Land Use Management Act No 16, 
2013, for a rezoning on Erf 976 Butterworth

Notice is hereby given, in terms of Section 28 of the 
Spatial Planning and Land Use Management Act No 
16, 2013, that we, the undersigned, intend to apply 
to the Mnquma Municipality for a rezoning on Erf 976 
Butterworth.

Site Description: Erven 976 Butterworth, situated at 
21 Carnegie Street, Butterworth, Code 4960.
Application Type: The amendment of rezoning 
Application Purpose: Rezoning from Residential 1 to 
Student Accommodation

The above application will be open for inspection 
from 08h00 to 15h30 at the Registration Counter, 
Department of Development Planning, Corner King 
and Mthatha Street, Butterworth, 4960

Any objection or representation with regard to the 
application must be submitted to both the agent 
and the Registration Section of the Department 
of Development Planning at the above address, 
or posted to P.O. Box 36, Butterworth, 4960, or a 
facsimile sent to 047 491 0195 by not later than  
3 April 2023.

Authorised Applicant: ECON HOLDING PROPERTIES 
PTY LTD – MBALI MACLARE
Business Address: 25 Uys Krige Street, Alberton, 1448
Cell: 066 285 9849
Email: properties@econoil.co.za
02 March 2023

MAHLATSE MPHAHLELE

Though he gave credit to the entire
team in their 29-25 United Rugby
Championship (URC) win over the
Bulls on Saturday at Loftus, Lions
coach Ivan van Rooyen made spe-
cial mention of Sanele Nohamba.

The scrumhalf was the differ-
ence maker on the day with a solid
return of 24 points from a try, five
penalties and two conversions as
the Lions registered their first win
in Pretoria since 2017.

The result meant the Lions re-
freshed their faint hopes of qual-
ifying for the play-offs.
“Players like that, you need them

when you have your backs against
the wall to show special moments
and I thought Sanele was special
today [Saturday] in that sense.
“If am really honest about it, you

have to play to be consistent and to
up your game. I don’t think anyone
ever doubted his ability given that
whether he is coming from the
bench or starting, everyone can see
the consistency in his perfor-
m a n ce s .
“There are things to work on and

he is well aware of that. We are
putting a lot of emphasis on play-
makers to make decisions.
“His point of difference at the

moment is that his decision-mak-
ing has been good.”

Van Rooyen said the win was a
huge result for the battling Lions
and may prove a turning point in

their season.
“I was speaking to someone and

I think our last win here [at Loftus]
was in 2017, so it is a big moment
for us. I am immensely proud of the
work rate and fight.
“Where we have grown the most

over the past two weeks is with
regards to intensity and intent in
training. I am just happy for the
guys to display it on the field.”

With the Currie Cup fast ap-
proaching, Van Rooyen said the
Gauteng side will give opportu-
nities to players who did not get
enough minutes in the URC.

“Some of the guys will play
against Western Province, some of
the others will play the weekend
after against the Pumas [both in
the Currie Cup] and then we fly to
Benetton [in the URC]. For these
two weeks, the guys who are short
on game time in positions where
we feel we have don’t enough
depth should get a crack.
“It is good for everyone to play

someone like Ruan Smith who
played himself back into the team
through Currie Cup games [last
season], and it is a lot better to play
than just to train without games.”

Lions coach Van Rooyen heaps praise
on match-winner Sanele Nohamba

GAME CHANGER: Lions scrumhalf Sanele Nohamba in action during the United

Rugby Championship (URC) match against the Bulls at Loftus Versfeld on

Sunday in Pretoria. Picture: GALLO IMAGES/ANTON GEYSER

RORY CARROLL

Novak Djokovic has formally
withdrawn from the draw for the
Indian Wells tournament, organ-
isers said on Sunday in an in-
dication that the world number
one’s application for a Covid-19
vaccine waiver to enter the US
might have failed.

The Serbian, who is one of the
most high-profile athletes unvac-
cinated against the virus, applied
to the US government last month
for special permission to play at
ATP Masters events at Indian Wells
and Miami.
“World Number 1 Novak

Djokovic has withdrawn from the
2023 BNP Paribas Open. With his
withdrawal, Nikoloz Basilashvili
moves into the field,” organisers
said on Sunday.

The US bars unvaccinated for-
eigners from entry into the coun-
try, a policy that is expected to be
lifted when the government ends
its Covid-19 emergency declara-
tions on May 11.

Djokovic has not competed at
the back-to-back ATP Masters
events in Indian Wells and Miami,
two of the biggest tournaments on
the ATP calendar and known as the
“Sunshine Double”, since 2019.

No-one from Djokovic’s team
was immediately available to com-
ment on the withdrawal.

Last Friday, Florida Senators Rick

Scott and Marco Rubio wrote a
letter to US President Joe Biden
urging him to grant the waiver
r e q u e st .

Indian Wells tournament direc-
tor Tommy Haas, the US Tennis
Association and the US Open were
among those also hoping the 22-
time Grand Slam champion would
be allowed to enter.

He would have been a heavy
favourite to win his sixth Indian
Wells title when the tournament

kicks off in the Southern California
desert on Wednesday.

Djokovic, who missed last year’s
Australian Open due to his vac-
cination status and was not al-
lowed into the US for last year’s US
Open, has said he would skip
Grand Slams rather than have a
Covid-19 shot.

He won his record-tying 22nd
major championships at the Aus-
tralian Open in January. —

Re u t e r s

Djokovic withdraws from
Indian Wells amid US visa row

FEELING FRUSTRATED: Serbia's Novak Djokovic reacts during his semifinal

against Russia's Daniil Medvedev in the Dubai Championships at The Dubai

Duty Free Tennis Centre earlier this month. Picture: REUTERS/AMR ALFIKY

Jack Nicklaus knows a thing or
two about winning a major
tournament.

Heck, he’s won 18 of them.
So when asked why Rory

McIlroy hasn’t won a major
since 2014, the 83-year-old
Nicklaus didn’t hold back.
“He’s got the best rhythm in

the game. He uses his body
better than anybody else. I love
his attitude,” Nicklaus said this
week on Nick Faldo’s new pod-
cast, Sir Nick’s Round Table
C h at s .
“But I don’t think Rory — he

has (trouble) keeping his focus
for some reason. I don’t know
what it is.”

Nicklaus went on to say that
McIlroy “just plays golf. And
sometimes, you really can’t just
play golf.”

Faldo asked Nicklaus to ex-
pound on that.
“Well, I look at Augusta,”

Nicklaus said. “Eve r yb o dy
knows Augusta pretty much.
There are about six shots at
Augusta that you better pay
attention to your tee shot at 2,
your second shot at 11, your tee
shot at 12, your tee shot at 13,
the second shot at 13, and the
(second) shot at 15.
“Those six shots, if you’ve

played those shots smart, play
them intelligently and put them
in the conservative side of the
ledger, the rest of the golf course
is not very hard. And so Rory,
sometimes, gets caught up in
just playing golf and all of a
sudden: Where did that eight
come from? — Field Level Me-

dia

Mc I l roy ’s relaxed approach an
issue in majors — N i c k l a us


