1.2 PRICING AND SPECIFIC GOALS

	
	

Description
	

Month 1
	

Month 2
	

Month 3
	

Month 4
	

Month 5
	

Month 6
	

Month 7
	

Month 8
	

Month 9
	

Month 10
	

Month 11
	

Month 12
	

Total

	Total Project
Income
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
Grant
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Matched Funding
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	In-kind
contribution
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Cash contribution
	
	
	
	
	
	
	
	
	
	
	
	
	

	
Expenses
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
Stipends
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Payroll cost ( SDL, UIF , Bank
Charges and COIDA)
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Total Wage Cost
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Project
Management costs
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Compensation -
Existing staff
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Compensation -
New Staff
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Skills
Development and Training
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Participant
Uniforms
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Advertising, Marketing
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
Recruitment
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Printing & stationery Cost
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
Transport Costs
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Systems (payroll
& accounting)
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Audit, ME fees
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Devices (Tablets,
cell phones etc)
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Tools of trade
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Other
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total Expenditure
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Vat @ 15%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Grand
Total
	
	
	
	
	
	
	
	
	
	
	
	
	
	









1.1.6. Price Evaluation information



The tender with the lowest acceptable price will receive the maximum points allocated for price. The other tenderers will receive proportionately lesser points based on the following formula:
Ps = 80(1-(Pt-Pmin)/Pmin)

· Where: Ps = Points scored for comparative price of tender or offer under consideration.

· Pt = Comparative price of tender or offer under consideration; and

· Pmin = Comparative price of lowest acceptable tender or offer.
