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kA L Transport
V REPUBLIC OF SOUTH AFRICA

SPECIFICATIONS

TASK DESCRIPTION: REQUEST TO APOINT RECRUITMENT AGENCY TO ASSIST THE DEPARTMENT WITH THE
HEAD-HUNTING EXERCISE

Item no. Full description of the requirement Quantity
Request for quotation to appoint recruitment agency to assist the Department 02

with the head-hunting exercise for the two SMS posts: Director-General
(annual package R2 259 984) and Deputy Director-General: Roads Transport
(annual package R1 741 770).




ANNEXURE J

DEPARTMENT OF TRANSPORT

Department of Transport is an equal opportunity, affirmative action employer with clear employment equity
targets. Preference will be given to candidates whose appointment will assist the department in achieving its
Employment Equity targets at these specific levels in terms of the Department’s Employment Equity Plan,
therefore White male / female, Coloured male/ female, Indian male / female and people with disabilities are

APPLICATIONS

FOR ATTENTION
CLOSING DATE
NOTE

POST 11/42

SALARY

CENTRE
REQUIREMENTS

encouraged fo apply.

Department of Transport, Private Bag X193, Pretoria, 0001 or hand deliver at the 159
Forum Building, Cnr Struben and Bosman Street, Pretoria. Room 4034 or email to:
Recruitment@dot.gov.za. Note: email applications must be sent as one attachment fo
avoid non-delivery of the email and only quotes the name of the post you applying for
on the Subject Line as directed on the post note.

Recruitment Unit

11 April 2025
Applications must be accompanied by a completed new Z83 form, obtainable from any

Public Service Department, (or obfainable at www.gov.za). Applicants must fill in full
new Z83 form part A, B, C, and D. A recent updated comprehensive CV (previous
experience must be comprehensively defailed, i.e. positions held and dates).
Applicants will submit certified copies of all qualifications and ID document on the day
of the interviews. It is'the applicant's responsibility to have foreign qualifications
evaluated by the South African Qualification Authority (SAQA). The Department
reserves the right not to fill the post. All shortlisted candidates for will be subjected to
undertake a technical exercise that intends to test relevant technical elements of the
job; the logistics will be communicated to candidates prior to the interviews.
Recommended candidates will also be required to attend a generic managerial
competency assessment after the interviews also take a note that National School of
Governance (NGS) has introduce compulsory SMS pre-entry certificate with effect
from 01 April 2020 as Minimum Entry Requirements for Senior Management Services
(submitted prior to appointment) and can be accessed through the following link:
http://www thensg. gov.za/training-course/sms-pre-entry-programme/. The
competency assessment will be testing generic managerial competencies using the
mandated DPSA SMS competency assessment tools. The successful candidate must
disclose to the Director-General particulars of all registrable financial interests, sign a
performance agreement and employment contract with the Director-General within
three months from the date of assumption of duty. The successful candidate must be
willing to sign an oath of secrecy with the Department. Applicants will be expected to
be available for selection interviews and assessments at a time, date and place as
determined by the Department. An offer leiter will only be issued to the successful
candidate once the following has been verified educational qualifications, previous
experience, citizenship, reference checks and security vetting. Please note:
Correspondence will only be entered into with short-listed candidates.

MANAGEMENT ECHELON

DBECTOR-GENERAL REF NO: DOT/ HRMIZO?SIOZ

Branch: Administration (Office of the Director-General)
(5 Years Fixed Term Contract)

R2 259 984 per annum (Level 16), all-inclusive package of which 30% may be
structured according to the individual needs plus 10% non-pensionable HoD
Allowance.

Pretoria
An NQF 8 gualification as recognized by SAQA in Civil Engineering / Transport

Econamics / Transport and Logistics Management / Transport Management / Maritime
Studies / Mechanical Engineering with at least 10 years' relevant experience at a
Senior Management level in the transport sector. Certificate of Successful completion
of the National School of Government's Senior Management Service Pre-Entry
Programme. A Master's Degree (NQF level 9) qualification as recognised by SAQA in
one of the above-mentioned disciplines or Management or Finance will serve as an
added advantage. Extensive knowledge in transport management including policy,
legislation, systems and operations and White paper on National Transport Policy.
Knowledge of the current global trends and research matters in the transport and
logistics environment and abilily to convert policy into action. The ability to build and
lead high performance feams and drive the national transport policy, strategy and
implementation-plans for overall developmental objectives of the country. The ability to
promote good relations with transport stakeholders, social partners and civil society.
Awareness of the challenges facing the transport sector due to global warming and the
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ENQUIRIES
NOTE

POST 11/43

SALARY

CENTRE
REQUIREMENTS

DOT performance management system. Oversee the monitoring of Air Traffic
Navigation services and flight procedures, Oversee the effective monitoring of Alr
Services Licensing Councils. Provide leadership in coordinating safe, reliable, effective,
efficient, integrated and environmentally friendly public transports systems. Oversee
the management and monitoring of the DORA grants. Oversee the development and
maintenance of policy, legislation, regulation, and coordinate and facilitate the
implementation thereof, Oversee and facilitate the implementation of public transport
strategy and action plan in urban areas. Oversee the implementation and maintenance
of the rural, scholar and non-mototised transport strategies. Oversee the development
of norms and standards and ensure the provisicn of support for integrated public
networks. Oversee the development and implementation of a Green Transport system.
Oversee the development and implementation of 3 digital modemnization of the
transport system.

Ms Carmen Coetzee Tel No: (012) 309 3493

Candidates must quote the name of the post as follows; “Director-General: Transport”

on the subject line when applying using an Email. Department of Transport is an equal

opportunity employer and this post will be filied in accordance with employment equity

targets of the department.
DEPUTY DIRECTOR-GENERAL: ROAD TRANSPORY REF NO: i DOTI

HRM/2025/08

Branch: Road Transport

R1741 770 per annum {Level 15) of which 30% may be structured according to the

individual needs.

Pretoria
An undergraduate (NQF 8) qualification in Civil Engineering / Transport Economics

and postgraduate qualification as recognised by SAQA with at least 8 years' relevant
experience at a senior management level in the transport sector. Registration with
ECSA as a Professional Engineer or Engineering Technologist will be an added
advantage. Certificale of Successful completion of the National School of
Government's Senior Management Service Pre-Entry Programme. Knowledge And
Skills: A sound knowiedge and experience in the development of the road infrastructure
standards and guidelines. Knowledge and understanding of the guidelines and
specifications relevant to civil engineering in South Africa. Extensive knowledge and
understanding of the road infrastructure development and roads supervision.
Knowledge and understanding of the importance of community development programs
and participation. Working knowledge of PFMA, MMFA, Treasury Regulations and
GIAMA Research and Policy experience. Procurement experience & Project
Management. Compilation of management and technical reports and proposals,
Budgeting, financial management and economic skills. Communication: Verbal &
Written communication - English - above average, Computer literacy. Governance
related to information. Financial Management: Compiles and manages budgets,
controls cash flow, institutes risk management and administers tender procurement
processes in accordance with generally recognised financial practices in order to
ensure the achievement of strategic organisational objectives. Strategic Capability &
Leadership: Provides a vision, sets the direction for the component/unit and inspires
others fo plan, execute, deliver and report on the organisational mandate. People
Management & Empowerment (PME): Manages and encourages people, optimises
their outputs & effectively manages relationships in order to achieve organisational
goals. Career Pathing: Promotion 1o next level. Progression to next level is possible
through competition for a vacant position. Compliance with the requirements of the
higher post.

Manage the regulation of road safety and traffic management. Manage the
development of all road fraffic acls and regulations (National Road Traffic Act,
Administration Adjudication of Road Traffic Offences Act & Road Traffic Management
Act). Ensure the application of enforcement regulations. Ensure the coordination of
road safety projects and related aciivities. Manage the development of effective road
transport policies and strategies. Manage the coordination of the planning,
development and implementation of a sustainable reliable integrated road
Infrastructure network. Manage the coordination of road infrastructure planning.
Manage the development and implementation of rural roads development strategy and
programme. Manage the development, implementation and promotion of the use of
low-cost Non-Molorised Transport, Manage the road grants funding. Manage the
development and implementation of road engineering standards. Manage the
research, coordination of the development and updating of technical norms, standards
& guidelines and the best practice. Manage and ensure survey quality control on road
works. Manage the coordination of the development of an asset management system
for road infrastructure in compliance with the GIAMA and related asset management
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SBD4
BIDDER’S DISCLOSURE

1. PURPOSE OF THE FORM
Any person (natural or juristic) may make an offer or offers in terms of
this invitation to bid. In line with the principles of transparency,
accountability, impartiality, and ethics as enshrined in the Constitution of
the Republic of South Africa and further expressed in various pieces of
legislation, it is required for the bidder to make this declaration in respect
of the details required hereunder.

Where a person/s are listed in the Register for Tender Defaulters and /
or the List of Restricted Suppliers, that person will automatically be
disqualified from the bid process.

2. Bidder’s declaration

2.1 Isthe bidder, or any of its directors / trustees / shareholders / members /
partners or any person having a controlling interest1 in the enterprise,
employed by the state? YES/NO

2.1.1 Ifso, furnish particulars of the names, individual identity numbers, and, if
applicable, state employee numbers of sole proprietor/ directors /
trustees / shareholders / members/ partners or any person having a
controlling interest in the enterprise, in table below.

' Full Name Identity Number Name of  State
institution

2.2 Do you, or any person connected with the bidder, have a relationship

1 the power, by one person or a group of persons holding the
majority of the equity of an enterprise, alternatively, the person/s
having the deciding vote or power to influence or to direct the
course and decisions of the enterprise.



SBD4
with any person who is employed by the procuring institution? YES/NO

2.2.1 If so, furnish particulars:

23 Does the bidder or any of its directors / trustees / shareholders /
members / partners or any person having a controlling interest in the
enterprise have any interest in any other related enterprise whether or
not they are bidding for this contract? YES/NO

2.3.1 If so, furnish particulars:

3 DECLARATION

I the undersigned,

(hame) ............................................................................... in
submitting the accompanying bid, do hereby make the following
statements that | certify to be true and complete in every respect:

3.1 | have read and | understand the contents of this disclosure;

3.2 | understand that the accompanying bid will be disqualified if this
disclosure is found not to be true and complete in every respect;

3.3  The bidder has arrived at the accompanying bid independently from, and
without consultation, communication, agreement or arrangement with
any competitor. However, communication between partners in a joint
venture or consortium2 will not be construed as collusive bidding.

3.4 In addition, there have been no consultations, communications,
agreements or arrangements with any competitor regarding the quality,
quantity, specifications, prices, including methods, factors or formulas
used to calculate prices, market allocation, the intention or decision to
submit or not to submit the bid, bidding with the intention not to win the
bid and conditions or delivery particulars of the products or services to
which this bid invitation relates.

3.4 The terms of the accompanying bid have not been, and will not be,
disclosed by the bidder, directly or indirectly, to any competitor, prior to
the date and time of the official bid opening or of the awarding of the
contract.

3.5 There have been no consultations, communications, agreements or
arrangements made by the bidder with any official of the procuring

2 Joint venture or Consortium means an association of persons for
the purpose of combining their expertise, property, capital,
efforts, skill and knowledge in an activity for the execution of a
contract.



3.6

SBD4

institution in relation to this procurement process prior to and during the
bidding process except to provide clarification on the bid submitted
where so required by the institution; and the bidder was not involved in
the drafting of the specifications or terms of reference for this bid.

I am aware that, in addition and without prejudice to any other remedy
provided to combat any restrictive practices related to bids and
contracts, bids that are suspicious will be reported to the Competition
Commission for investigation and possible imposition of administrative
penalties in terms of section 59 of the Competition Act No 89 of 1998
and or may be reported to the National Prosecuting Authority (NPA) for
criminal investigation and or may be restricted from conducting business
with the public sector for a period not exceeding ten (10) years in terms
of the Prevention and Combating of Corrupt Activities Act No 12 of 2004
or any other applicable legislation.

| CERTIFY THAT THE INFORMATION FURNISHED IN PARAGRAPHS
1, 2 and 3 ABOVE IS CORRECT.

| ACCEPT THAT THE STATE MAY REJECT THE BID OR ACT
AGAINST ME IN TERMS OF PARAGRAPH 6 OF PFMA SCM
INSTRUCTION 03 OF 2021/22 ON PREVENTING AND COMBATING
ABUSE IN THE SUPPLY CHAIN MANAGEMENT SYSTEM SHOULD
THIS DECLARATION PROVE TO BE FALSE.

Position Name of bidder



SBD 6.1

PREFERENCE POINTS CLAIM FORM IN TERMS OF THE PREFERENTIAL
PROCUREMENT REGULATIONS 2022

This preference form must form part of all tenders invited. It contains general information
and serves as a claim form for preference points for specific goals.

NB: BEFORE COMPLETING THIS FORM, TENDERERS MUST STUDY THE
GENERAL CONDITIONS, DEFINITIONS AND DIRECTIVES APPLICABLE IN
RESPECT OF THE TENDER AND PREFERENTIAL PROCUREMENT
REGULATIONS, 2022

1. GENERAL CONDITIONS

1.1 The following preference point systems are applicable to invitations to tender:

- the 80/20 system for requirements with a Rand value of up to R50 000 000 (all
applicable taxes included); and

- the 90/10 system for requirements with a Rand value above R50 000 000 (all
applicable taxes included).

1.2 To be completed by the organ of state

(delete whichever is not applicable for this tender).

a) The applicable preference point system for this tender is the 90/10 preference point
system.

b) The applicable preference point system for this tender is the 80/20 preference point
system.

c) Either the 90/10 or 80/20 preference point system will be applicable in this tender.
The lowest/ highest acceptable tender will be used to determine the accurate
system once tenders are received.

1.3 Points for this tender (even in the case of a tender for income-generating contracts)
shall be awarded for:

(a) Price; and
(b) Specific Goals.
1.4  To be completed by the organ of state:

The maximum points for this tender are allocated as follows:

PRICE
SPECIFIC GOALS
Total points for Price and SPECIFIC GOALS

Page1of5



1.5

1.6

3.

3.1.

Failure on the part of a tenderer to submit proof or documentation required in terms of
this tender to claim points for specific goals with the tender, will be interpreted to mean
that preference points for specific goals are not claimed.

The organ of state reserves the right to require of a tenderer, either before a tender is
adjudicated or at any time subsequently, to substantiate any claim in regard to
preferences, in any manner required by the organ of state.

DEFINITIONS

(a) “tender” means a written offer in the form determined by an organ of state in

response to an invitation to provide goods or services through price quotations,
competitive tendering process or any other method envisaged in legislation;

(b) “price” means an amount of money tendered for goods or services, and

includes all applicable taxes less all unconditional discounts;

(c) “rand value” means the total estimated value of a contract in Rand, calculated at the

time of bid invitation, and includes all applicable taxes;

(d) “tender for income-generating contracts” means a written offer in the form

determined by an organ of state in response to an invitation for the origination of
income-generating contracts through any method envisaged in legislation that will
result in a legal agreement between the organ of state and a third party that produces
revenue for the organ of state, and includes, but is not limited to, leasing and disposal
of assets and concession contracts, excluding direct sales and disposal of assets

through public auctions; and

(e) “the Act” means the Preferential Procurement Policy Framework Act, 2000 (Act No.

5 of 2000).

FORMULAE FOR PROCUREMENT OF GOODS AND SERVICES

POINTS AWARDED FOR PRICE

3.1.1 THE 80/20 OR 90/10 PREFERENCE POINT SYSTEMS

A maximum of 80 or 90 points is allocated for price on the following basis:

80/20 or 90/10

Pt—Pmi Pt-Pmi

Ps=80(1——’,"L) or Ps=90(1—¢)
Pmin P min

Where
Ps = Points scored for price of tender under consideration
Pt = Price of tender under consideration
Pmin = Price of lowest acceptable tender
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3.2.

3.2.1.

Where

41.

4.2.

FORMULAE FOR DISPOSAL OR LEASING OF STATE ASSETS AND INCOME
GENERATING PROCUREMENT

POINTS AWARDED FOR PRICE

A maximum of 80 or 90 points is allocated for price on the following basis:

80/20 or 90/10
Pt-P Pt—P
Ps =80 (1+222%) or Ps =90 (1+5 =)
Pmax Pmax
Ps = Points scored for price of tender under consideration
Pt = Price of tender under consideration
Pmax = Price of highest acceptable tender

POINTS AWARDED FOR SPECIFIC GOALS

In terms of Regulation 4(2); 5(2); 6(2) and 7(2) of the Preferential Procurement
Regulations, preference points must be awarded for specific goals stated in the tender.
For the purposes of this tender the tenderer will be allocated points based on the goals
stated in table 1 below as may be supported by proof/ documentation stated in the

conditions of this tender:

In cases where organs of state intend to use Regulation 3(2) of the Regulations, which
states that, if it is unclear whether the 80/20 or 90/10 preference point system applies,
an organ of state must, in the tender documents, stipulate in the case of—

(a) an invitation for tender for income-generating contracts, that either the 80/20
or 90/10 preference point system will apply and that the highest acceptable
tender will be used to determine the applicable preference point system; or

(b) any other invitation for tender, that either the 80/20 or 90/10 preference point
system will apply and that the lowest acceptable tender will be used to
determine the applicable preference point system,

then the organ of state must indicate the points allocated for specific goals for both the
90/10 and 80/20 preference point system.
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a. Ama
80/20 or 90/10
ps = 90 (l Pt Pmin) ps=aD (l Pt me'n)
- T T Pmin or o Pmin
Where
Ps= Points scored for price of bid under consideration Pt =
Price of bid under consideration
Pmin Price of lowest acceptable bid

3. Points Awarded for B-BBEE/PPPFA Goals

3.1 DOT will use the following preference points syste
attaining the B-BBEE status level of contributio

below:

3.2 QUOTES

The foliowing table will be utilized in evaluating quotes:

a.
B.SBEE Status Number of points out
of 20 (60/20 system)

BLACK OWNED (BO)

EME/QSE/LE 100%BO 10

EME/QSE=>51%B0O" T8

WOMEN OWNED (WO) MAX 6

EME/QSE/LE 100%WO 6

EME/QSE=>51%WO 4

Black Designated Group (BDG)’ MAX 4

EME/QSE/LE 100%8DG "' 4 ,

EME/QSE=>61%BDG T 2
MAXIMUM POINTS 20 |

ANNEXURE A: APPLICATION OF PREFERENCE POINT SYSTEM

ximum of 80 or 90 points is allocated for price on the following basis:

m when awarding to a bidder for
n in accordance with the table



Table 1: Specific goals for the tender and points claimed are indicated per the table
below.

(Note to organs of state: Where either the 90/10 or 80/20 preference point system is
applicable, corresponding points must also be indicated as such.

Note to tenderers: The tenderer must indicate how they claim points for each
preference point system.)

Number of

points Number of

points

allocated
(90/10

allocated

(80/20
system)
(To be
completed
by the organ
of state)

system)

(To be
completed by
the organ of

state)

BLACK OWNED 10

WOMEN OWNED 6
BLACK DESIGNATED 4
GROUP

DECLARATION WITH REGARD TO COMPANY/FIRM

4.3. Name of compPany/film. ........eeiiii e
4.4, Company registration NUMDEr: ..........ooiiiiii e
4.5. TYPE OF COMPANY/ FIRM

Partnership/Joint Venture / Consortium
One-person business/sole propriety
Close corporation
Public Company
Personal Liability Company
(Pty) Limited
Non-Profit Company
State Owned Company
[TICK APPLICABLE BOX]
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4.6.

I, the undersigned, who is duly authorised to do so on behalf of the company/firm,
certify that the points claimed, based on the specific goals as advised in the tender,
qualifies the company/ firm for the preference(s) shown and | acknowledge that:

i) The information furnished is true and correct;

i) The preference points claimed are in accordance with the General Conditions as
indicated in paragraph 1 of this form;

i) In the event of a contract being awarded as a result of points claimed as shown
in paragraphs 1.4 and 4.2, the contractor may be required to furnish documentary
proof to the satisfaction of the organ of state that the claims are correct;

iv) If the specific goals have been claimed or obtained on a fraudulent basis or any
of the conditions of contract have not been fulfilled, the organ of state may, in
addition to any other remedy it may have —

(a) disqualify the person from the tendering process;

(b) recover costs, losses or damages it has incurred or suffered as a
result of that person’s conduct;

(c) cancel the contract and claim any damages which it has suffered
as a result of having to make less favourable arrangements due
to such cancellation;

(d) recommend that the tenderer or contractor, its shareholders and
directors, or only the shareholders and directors who acted on a
fraudulent basis, be restricted from obtaining business from any
organ of state for a period not exceeding 10 years, after the audi
alteram partem (hear the other side) rule has been applied; and

(e) forward the matter for criminal prosecution, if deemed necessary.

SURNAME AND NAME: ................... SOTUUTIUURNOT- P S

DATE: U SO SO oY
ADDRE S S e s
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