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TAX INVOICE

Koadi Staffing Solutions

Tek: 073 501 9306/ 071 560 1513
Fax: 086 568 4834

Email address: info@kgadi.co.za
Address: PO Box 1109, Fauna Park, 0787
VAT NO: 4560266027

TO:
Finance Department
Department of Small Business Development

StTcafTimcgg solhwuotficaoms

€K Reg No. 2009/ 214501.-'_23

INVOICE NO: DSBD0020

Date: 14-02-2024

CSD NO: MAAAD003234

Order No: OR-001320

Invoice received by: Date:

The dti, Block G
Floor 2
77 Meintjies Street
Sunnyside
PRETORIA
Item Description Number of CV's | Unit Cost per Total
No v
Response Handling — Interns Legal Services 434 R25.00 R10 850.00
01
444 - 10 Empty Folders = 434
02 Response Handling — Intern Facilities 130 R25.00 R3 250.00
Management = 130 —
03 Response Handling — Intern Tertiary Sector - 810 R25.00 R20 250.00
810
04 Response Handling - Intern Media Relations 273 R25.00 R6 825.00
273 Captured by KSS
386 Captured by DSBD
05 Shortling on the Intern Media Relations 659 R15.00 | RO 885.00
ACCOUNT NAME : KGADI STAFFING SOLUTIONS CC
BANK NAME : FIRST NATIONAL BANK
BRANCH NAME : POLOKWANE 334
ACCOUNT NO : 62903969775
BRANCH CODE : 260148

Certified correct for payment purposes

In accordance with section 45 of the
Public Service Act.

RECEIVED: 2024 -02- 26 AT.DSBD
II..-"

Signature: .., ;7\ ....'.??;Z. W.p

First Namaey n‘!anette Vabnmgyl LTI I e

Pasition: .LGHNg Director: OD&HRM ™

L LERERGABR R BRI ndDasdna kb Rpbardind}

Hale: 3. Fssr i Fair 3, AUEFEEQ 4 Abova Averaee 5. Exgellant




small business

“ais development

[ ‘."w " Depanment:
[l Small Business Davelopment
w REPUBLIC OF SGUTH AFRICA

Private Bag X672, PRETORIA, 0001, the dti Campus, 77 Meintjies Street, Sunnyside, 0002, Tel: (012) 394 0000

Dear Ms. Janette Van Dyk
(Through the Office of the Director: Organisational Development and Human Resources
Management)

DELEGATION TO YOURSELF OF CERTAIN FINANCIAL AND ADMINISTRATIVE
RESPONSIBILITIES FROM 26 FEBRUARY 2024 UNTIL 27 FEBRUARY 2024

1.

In my capacity as Director: Organisational Development and Human Resources
Management of the Department of Small Business Development, | hereby
appoint you as Acting Director: Organisational Development and Human
Resources Management with full authority to recommend and/or approve
expenditure and administrative actions as provided in terms of Section 44 of the
Public Finance Management Act and regulation 63 of the Public Service
Regulations, 2016.

Please note that you cannot delegate this authority further.

In exercising this delegated function, you will utilise the existing procedures and
controis, which are in force in the department. You will pay particular attention to
Tender Regulations, correct allocation of expenditure to appropriate codes and
the responsible use of government resources. This means that at alt times, you
shall evaluate all expenditure decisions, evaluate how applicants will incur costs
and you will seek to prioritise the economic use of funds.

As the responsible manager during this period, you will not commit the
Department to any liability for which money has not been appropriated.

Please find attached herewith the Proxy Nomination Form for your
signature. Please return the original to my office.

Your willingness to act in this position is greatly appreciated.

Yours faithfully

fhz-

Mr Alfred Tau
Director: Organisational Development and Human Resources Management

Date:

22/02/2024
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Report Date:

(@ |C) EANI';RBAA LSSEU PPLIER ' 16 Jan 2024 08:53:24 328 AM’

tmantlaka@dskd.gov.ze 1\

CSD REGISTRATION REPORT

SUPPLIER IDENTIFICATION

Supplier number MAAADDD3234 2 Have Bank Account Yaos
|s supplier active? Yas Total annual tumover R10 million or less; or
Allow associates? g Yes e Financial year start date 28 Feb 2018 00:00:00:000
Supplier typs CIPC Company Registration date 20 Nov 2008 00:00:00:000
Supplier sub-type Close Corporation Created by tdmapheto@aomail.com
Legal name "~ KGADI STAFFING SOLUTIONS Created date 22 Sep 2015 16:03:00:060
Trading name KSS STAFFING Edit by tdmapheto@gmail. com
tentification type Sauth African Company/Close Edit date 15 Jan 2024 21:39:54:630

Corporation Registration Number
Goveamment breakdown Ciose Corporations {CC) Restricted Supplier Mo
Business status In Business Restricted Director Mo
Country of ofigin South Africa Govermnment Employse No

South African company/CC 2009/214501/23
registration number

SUPPLIER INDUSTRY CLASSIFICATION INFORMATION

INDUSTRY
CLASSIFICATION 1
Main group Ac:com_n:agd;t‘ign and'food;;r—wce
activities
avgc;n ] =] Accommod_aﬁon % share of annual tumaver 1 16«60M 1D

INDUSTRY
CLASSIFICATION 2
Main group Administrative and support activities
i Core industry Employment activities i
Division Employment activitiss L= % share of-ar-lnual tumaover 96.00

SUPPLIER CONTACT INFORMATION

Page: 10f 8

QL& national treasury

Oepartment;
Natknal Treasury
M REPUBLIC OF SOUTH AFRICA



Report Date:

@ gEANI'Rqu“\LS%U PPLIER | 16 Jan 2024 08:53:24.407 AM

FOR GOVERNMENT Report Ran By:

tmentlaka@dsbd.gov.za |

CSD REGISTRATION REPORT

ADDRESS 3 }

Is this a preferred address? No Postal code o790
Address line 1 stand no 723 Ward Number 18
Address fine 2 Bochum Country South Africa
Suburn ~ Helene Franz Hospital Created by = tdmapheto@gmnail.com
Province ) Limpopo \ Created date 24 Jan 2019 13:37:08:317
m&g&i&—y—_ e Eihlo_u_be‘a‘rg; | - Edit by tdmapheto@gmail.com
City Bochum Edit date 17 Dec 2019 10:43:36.617
Is this a preferred address? No TN Postaicode o7
Address line 1 standno478  Ward Number 28
Address ling 2  Mogodi Country South Africa
‘Suburb Mogodi SP Created by dmapheto@gmail.corm
Province Limpopb & Crealed date 24 Jan 2019 13:37:08:317
‘Municipality . tepeleNkumpi  Editby tdmapheto@amail.com
City Mogodi Edit date 28 May 2019 12:32:58:833
ADDRESS 5 _
Is this a preferred address? NG 1 e U Postal code ' ™ T o -2096 a Ll
Address line 1 503 Louis Botha Avenue Ward Number 81
Address line2 standard Bank Building Country South Africa
Suburb Bramley Created by tdmapheto@gmail.com
Province B Gawteng Created date 24 Jan 2010 13:37.08:317
ﬁtﬁcipali?y e _at;-of Johannesburg Edit by tdmapheto@gmail.com
Gity "~ Johannesburg Edit date 24 Jan 2019 13:37:08:317
ADDRESS 6
Is this a preferred address? No Postal code i,
Address line 1 stand no 176 Ward Number 17
Page: 3of 8
Y

national treasury

Departmant:
L\ J National Tregsury
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f

CENTRAL SUPPLIER
DATABASE

FOR GOVERNMENT

Report Date:

16 Jan 2024 08:53:24.470 AM

Report Ran By:

o Eantlaga@dsbdkgovza 5

CSD REGISTRATION REPORT

Branch name POLOKWANE 334 Created by csd.reveritybetch@treasury.gov.za
Account number 62903969775 Created date 07 Jul 2021 15:53:44:000
= g3m W o T Edt by_ : E.&afetynetb&cﬁdnwmoad@tmasur
y.gov.za
Edit date 08 Jui 2021 10:00:44:403
Berk Verification Status ~ Verfication Succeeded
Foreign Bank Account 3 1) i‘;lo =37
Is the identifier linked at the bank Yes
is this a Shared Funding Account No
BANK ACCOUNT 2
Is this a preferred account? (i T
Edit date 29 Nov 2022 16:00:00:313 5
Bank Veriﬁcation_status Bank account deactivation
SEe procassed
Foreign Bank Account No
Is the identifier linked at the Yes
bank
Is this a Shared Funding Na
Account
TAX INFORMATION
Income tax number 9703500158 Overall Tax Status Tax Compliant
VAT number 4560266027 Created by tdmapheto@amail.com
'Is this supplier a VAT o i e | S Created date = 22 Sep 2015 16:03:00:000
vendor? - - - . e
Are you Registered with Yes Edit by tdmapheto@gmail.com
SARS? - -
L ast validation date 16 Jan 2024 08:53:00:000 Edit date 15 Jan 2024 21-46:16-000
‘Would you like fo receive ~ Yes L eERNEETTe o, -

notiﬁgaﬁ@s?

B-BBEE INFORMATION

national treasury

Dapartment;
National Treagury
REPUBLIC OF SOUTH AFRICA

&

Page:50f &



CENTRAL SUPPLIER <

16 Jan 2024 08:53:24.516 AM
DATABASE T i
i o tmantlaka@dsbd.gov.za I
South African identification 7703160635084 Edit date 24 Oct 2020 19:56:13:000
number
Appointment date 20 Nov 2009 00:00:00:600 Restricted Director o
Email address tdmapheto@gmail.com  Resfriction Last Verification Date 16 Jan 2024 08:53:08.397
Celiphone number 073 501 8306 Government Empioyes Ho
Owriar Yas Govermnment Employee Last 16 Jan 2024 08:53:07:880
Verificetion Date
Ownership % 100.00% SA identification number Verified Yas
Living areas of owner Capricorn. Polokwane Central SA identification number 16 Jan 2024 08:53:08:223
verification date
Owner's ethnic group Black African Companies invalved in MAAAGO25261: MAAADDGD428; 9
i MAAAG109488;
Owner's gender Female
Page:7 of 8

national treasury

Depariment:
National Treasury
REPUBLIC OF SOUTH AFRICA




CENTRAL SUPPLIER . =

16 Jan 2024 08:53:24 532 AM
DATABASE . S =

tmantlaka@dsbd gov.za \

CSD REGISTRATION REPORT

The CS5D doés not automatically venfy fomign comparry registration number, imemational securities identification number, forelgn identification numbers, foreign nuevbers, worlt penmi
nimbers, forelgn bank accounts, B-BBEE, demographic and accreditation information. Organs of State ame required to manually verify this information with the nm verification
imstitutions &8 per their current policles and pracedures.

Print Date: 1/16/2024 8:53:24 AM
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— srmall business
develoml_\ent -
Popsroment
SmaN Elosinass Devaopmaen .
REPURLIC OF BOUTH AFRICA

Data of kaus s-tu
Cloalng dats OT Aug-25
Date of wenlimtion A1

tmma of Bandce Pravider |
e e Kt Humen Capital

1 RECRUMMENT SYATEM
e Provcer o G A yearn Eyatun thal can catar for high verime l_aplmomiosuppofllll

or b af ona (1) referencas of similar projects cond

4 pess WINCUONE] Oling meese: Bnd iNchuted two ¢ 1wstimenials refmnces of similer s=alact canducled
g iy 40 inchudicd Uwd (3] MELMOAIBR ferancat o Tenilar 5w condUciad

Qﬂmmnml\mim_WWHmm 4 bosllmonial rferonows of mam it £ condctad

=

2.1 Sl Tob s |-
nrd ing, svaluating tajob

requiremants ! sdverticerments, Propossl o tncluda evidence La, datating wtatl o .

cormpetencies and rulsvant sparience. Propossl ta inchics how they have fat act b ng thay

ook o conmplet Such & Eaik,

H-2 wiaf mambars wibs sty lusiing sd armiysing ’ ‘and submit

et wiin 40 working daye o 1ha dea of mosint of tho renuet

[SUEH comikemant of e o weren members Wi #vidamoe of comssse oa
123 wtalt mwraitvert with Bty 6 0 pe-coeaning, evsiumling snd. ln.mmg ‘Bpplieations sccording to job raquiremants ¢ acvedisemenis snd submil

resubis witrin navan working deys hiom the dets of rcwipt of e reques!,

133 STt ot wilh BLally I3 G BH-#CHaing. s siiNling And eneTysing AnpICations sccording 10 joB requirem snts / advedissmants and submi
It s withins davvan working daya f1om the deta of recalpt of the requat,

wiaft mambars with shally 1o o pre-cotenning, eralualing Bnd Bnalysag applRmions BoCOrANg o Jo& o uirem Gk f advericements wd submL
esu it pouan workieg deys o hodete o capl o Viormwodl |
1576 4127 mambara with Abilty £ o pra-csesning. ovaluating B ANAlyang appIkation w0ocrding 0 job M uirseTt / e aments wd wubm | e e e

a5t within nwvan working days from the drie of reoaiot of e reqwe I

m Logiatics and tecords rransgemem.
Sarvics provider AbElty to provida the DSED
with apphcations and an nelysie ouwicmam recatved Hom most sulinbie to uauskfed apploants s, via ksts {4, B, €}

onically.

arvice provkiar mus be & raputabis company with ExpaTency In shiler projects In the Public o7 Privets Sactor, chants whwra 3/
pmym- wers imolemwmied Proposs! ta Inchuds proof of dalvaring slmins projects i e Refarance Lattses | ustimonizis with contact

peojucts wara
2 2a1% ih N B INCIIGED ONe |1 TGMONE (Sleences of timiar conducted
=] n ey and incded by | esimonals (erenices of vinir e codotied
4.8 e in e e and o ral i
4. NETHODOLOGY
{Rervica providar o plan. Thesa sluns musst kchuds = detalfed delivery methodoloay

limeluding the process to be fokowed with defined tumarcund Limes,

Tha plan pravided not sdcTMring o adhered bo B il eouimmunts. tiers i no delivery mathodology, not indleatng hov thay wil dotha werk snd tha)
[delivery trmulines nel ororded.

The pias prewicind pari2lly eckicasaing o parally Bahered T B Bl requirkm e, Maiodlogy Bemlly ndsatng how hay wik 30 (he ok, and the
dalivary Gmednes srs pedishy indicetad.

The phee provicind Dirve 80w 6] Ih requarm ia, mathodelogy Tndkeated how they will do the work, and 1he daifvery Umsanes are indicated.

[T pian peowiciad heve addrecasd eaiatariny all the reqUiremants, metodoiogy i cou et mﬂmum reqliremants, metodology i cou detallec. tiwy have claary indieied how they il do the

worlL and the delivery Umalies are cleady ind

AFUNCTIDNALITY SCORE OF LESS THAH (T0) POLNTS WILL ELIMINATE THE PROPOSAL FOR FURTHER EVALUATION FOR PREFERENCE POINTS ARD PRIGE

reparad by {namm and _ e
auinemaSignatura Sthuleinia Muzibuks, —— - — Dta 14 August 2022
V—— , -
surname)Signatnre Whiukaniph Mane, — —— Cata_14 August 2023




Bic no,

we b small business
development
.

Smad Buginess Davelopment
Duts of leauo REPUBLIC OF SOUTH AFRICA

Cloaing date -

Date of evaluztion 18-Aug-23

N: ServK rovider
U o SR P Fortrars Administration T/ Telent GRU

Scorm alosaled

1.RECRUTMENT SYSTEM

Sacuica Provicee sl have @ i of s (7) yaars Fanclonsl onilne eystam thal can cator for High volu spplcafions (o wupport
& the raquiretants ff public ssvice applications. Including a minimum of ona (1} raferances of similar projects conducte

2 s funchional onling g e gid e res 1] ik inontal s macis of sl e conducled
o

21 BLalf comphment whh competencies t acreen spplications acooldinn 1a job advartisament,

Servion Provider should have expertise =nd analyaing according to jobs
requiraments / adverliszments, Proposal to include avidence i.e. CVs expariing,
and relevant posal to includs how they hava periormed on the similar projsct bators and how long they

took to completa such 2 Laak,

$-2 wlalf mamben with abity o do pre-somaening, inziueting ond anpsing AppRtationd. Ascondng 10 b requiraments £ advartssments and submil
results uithin saven werking deya From the dats of receil ol the requesl

| S compnont of five 1o vaven membzanm wilh pridence of —
123 statf mexnbots with Abikly 10 50 pis-5¢r08ning, evelusting and Rnslysig REPACAToNS BCCOTING 12 job quiam N | adverbesmants and submil
rosLit within sarven werting deys from the dats of rco of the mauest,

58 8T Mambeth with abilly 1o 20 pre-screering, Bualusting and anatysing ing o oo B and eubmil
roaulfs: Wil paven werking dayw I he 8ats of Kol ol the fbquesl
-5 el membecy wih abibty to do pra-sbmening, sblusting envd analysing Appucatond aeconding 1 100 Mquirements | sdvariesment. mdlubm-il
ragults within saven working days om tha dats of receip] of the requesi.
58 wiaff mambery with bty i do pra-scrpening, inalueting ] treaying apphcations BCeondm{) 1 b tecuiraments £ adverissments and submil
regults within sevan from the dete of rece! of the reoieel

2.2 Logislics and rocordn manasTmnt,
Sorvice proviaer sust deraoncirate the ability io raceivs and provids scresned saplications slsctronically. Aliihy 1o provids the DSED
alynis of raveived from mosd sultabla 16 unquallties applicants Ls., via tisn (4, 8, C)

Electronically. .

T e s S s o | i & s s 8 By
I

I8 provider must be a reputabla company with Expariance in similar projscta In Ihe Public or Private Sector. clisnts whore similar
rojocds were implamantsd Fropasal to Includa preof of daellvering slmilar projects |e. Reforsica Lattera ftestimanlals with contact

\detslls fram Clients whera slmilar projects wors implemantsd

in ppmion 66d netudsd o0a uuMwu\Mermnuo(mmkar:ﬂmﬂumd
in 2nd inchuded two |2 et 8 reterances of Eimiler

n srabon sad inchuded fires (1 lestimoniv refomnce of 'mhnmm

"Sarvics provider to propose a detaifed project and implemantation plan, These plans must Include 3 detailed del

vary methodology

Including the process lo ba followed with defined 1utnzround fimes,

Tha plen provided not addrassing or adhered ko at & requi thera i iow thary ill 4o the work wnd tho
duisary fimolings not provided.

The pian providecd pﬂ‘tﬁllyudﬂrellmﬂr parbally adhaed Io al al requiremants, methodorogy parbaly indicaing how Hey will do the work, and the
| s sl o el ittt
[Tha pran provded althe indsated how they will 9o the work, and the delivery bnefines aro indicated.

b i pronided have a0dres Eed Eatelsciony 8 the requireTents, mattkdology fs clear detslied, ray have clasrly indicated how thay will 4 the
work, and the deiivery imakne e piary mdsied,

meninge

AFUNCTIONALITY SCORE OF LESS THAN {70) POINTS WILL ELIMINATE THE PROPOSAL FOR FURTHER EVALUATION FOR PRE

FERENCE POINTS AHD PRICE

Propared by {name and - a—'

surname)Signature - - o

Reviswsd by (name and N é

aurname}Signature —

Date 14 Augual 2023,

Data_14 August 2023,




small business

development

Deparimoct:
Small Businass Dirvsiofmant
REPUBLIC OF 3OUTH AFRICA

Dt of asus 22-Jul-23
Closing dats 07-Aug-23
Dala of svatuation A2

1. RECRUITHENT S8YSTEM

|Sarvico Provider musthave 2 minimum of two {2} ysars functiona! online syslam thal can cater for EHE valume lpa cations to auppart

fal! the requiremants for public sarvice zpplications. Including & minlmum of one {1) of simitar projacts

T e L e T e e e T
146 pamers, funcional orine apetem and =sudad ihres 3 teetimanials refersncas of similar g conducted

20 NCIES. G 8

2.1 Slaff complema with oompebnclﬂ Io SErHAN appiltaﬂﬂnl lnmrdnn te|ob sdvertissment.
Service Provider should have expertist and analysing applications according to Job
requirements / advertiesments. Fmpuul e Includs Mdﬂml I.e. Crgenogram detilling sttt complernent, Vs highlighting expartiss,
competancies and ralavant sxparkince. Froposal 1o ncluds how they have performed on tha atmilar project before and how kong they
took to complate such a task.

1-2 slafl members with ebiity to do pre-screening, evauating and andysing wwammummmreqwmummmmt
resudte wittin ern working mys'mnﬂmmhdlmupidhmrmml

St of Fva o Baren members with evidence of 5

23 atafi mambars wilh Boilfty & do pre-scresning, eveluating and ensysing i

resuite within saven working days fram the date of receipd of the request.

13-4 stafl members with abifly to do pre-soreening. svaluatng and ndyelng cppiceions AcoonTing ke Job reqidiements / advertisaments and submit
reasutte. vitfin wwven working cays from the date of receipt of tha request.

45 ataf members wilh abity 1 0o pre-screening, avaluating and tndywing BPPIKENONS aocording £ Job requf ements / edvartsements and submit
results within soven workng days from the date of raceipt of the reguest

58 61l membara with abilfty i 60 pre-acreening, avallaling and analysing applcaions 6CC0 soplcabons. eccor
resuite wihin seven werking days from the date o receipt of the recuesl.

tiow mdmum manageTmL

22 Logh
Sarvice pruvidsr I damnnsrrat- m- abilily o racatve and Ablitty to provide the DSBD
recaived from to La,, via lists (A, B, C)
Elctrankaliy. .

projacts waro Impismsntad Proposal o Inciude prood of dallvering similar projects Le. Refersnce Letters / teslimontiala with contact
details from Cliarts Imilar projects ware

{3arvice provider musl be a reputable sompary with experienca In simiter projects In the Public < Privala Sectar. clents whars simllar

2 in 1 and includad cna 1| lestmanial references of similar see e conducied
24 n and included two (2| tesiimania’s raferences of somilar segec i conducked
46 smme 0 bon end ncluded thvee (21 lestimoials refeconces of simer s s conduisiod

] 4. METHODOLOGY

rvice provider 1o proposs a detallsd projeci and Implementation plan. These plans must (nclude & dutailed delivery mathadology
the process fo be followed with defined turnarcund Umes.

%Mplu\p{mﬂﬁ!lﬂﬁidml&lmamhdﬂ\ A thers i3 not! yy will o the
defivery timeiines not provided,

The pmummymmnmu partidly advered 0 gl o requnements, mmwuwooammmmmmm ndthe
iy THNGE a0 partially indlcat

Tmplmprwﬂmmwmmeddhe L vy will do tha wark, and the dalivery imalines are indicated.

1 plan provided have addrsssed the requirements, T olear celmiled, tiay incweted iow Ty will s tha
tworks, and the defivery Emalines ara sleery indicated,

| il

‘Bcore tliocated
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Proparsd by (name and
sumame)Signature

Mazlbuko ﬁ

Date 14 Augusi 2023

Roviewsd by [name ard
mumame)Signatira

.Mﬂnl Nﬁ"

Dats_14 August 2023,
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SBD 7.2

CONTRACT FORM - RENDERING OF SERVICES

THIS FORM MUST BE FILLED IN DUPLICATE BY BOTH THE SERVICE PROVIDER (PART 1) AND THE
PURCHASER (PART 2), BOTH FORMS MUST BE SIGNED IN THE ORIGINAL SO THAT THE SERVICE
PROVIDER AND THE PURCHASER WOULD BE IN POSSESSION OF ORIGINALLY SIGNED CONTRACTS
FOR THEIR RESPECTIVE RECORDS,

PART 1 (TO BE FILLED IN BY THE SERVICE PROVIDER)

1. 1 hereby undertake to render seryices, descibed igathe ytia higdi : %ﬁme of the
instimﬁon)&ﬁ?ﬁ'\ﬁgﬁf O &W@iw@&%@% sk directives /' proposals
specifications stipulated in Bid Numbert2 e pride/stuoted. offer!s remain binding upon

me and open for acceptance by the Purchaser during the validity period indicated and calculated from the closing
date of the bid

2. The following documents shall be deemed to form and be read and construed as part of this agreement:

(1) Bidding documents. viz
Invitation to bid:
Tax clearance ceridficate;
Pricing schedule(s)
Fiiled ir task directive/proposal;
Preference claims for Broad Based Black Economic Empowernment Status Level of Contribution
in terms of the Preferential Procurement Regulations 2011,
Declaration of interest;
Declaration of bidder’s past SCM practices;
. Certificate of Independent Bid Determination;
- Special Conditions of Contract:
(i} Genera!l Conditions of Contract; and
(ifi) Other (specify)

& 1 confirm that | have satisfied myself as to the correctness and validity of my bid; that the pricc{s) and rate(s)
quoted cover all the services specified in the bidding documents; that the price(s} and rate(s) cover all my
obligations and faccept that any mistakes regarding price(s) and rate(s) anrd calculations will be at my own risk.

4, T accept full responsibility for the proper execution and fulfilment of all obligations and conditions devolving on
me under this agreement as the principal liable for the duc fulfillment of this contract.

5. 1 declare that 1 have fio participation in any collusive practices with any bidder or any other person regarding this
or any other bid

6. T confinm that T am duly authorised to sign this contract.
— ; O
NAME (PRINT) § 3,«_\\1&*},@\_5’5‘@\?\' = e
. WITNESSES—_ D
CAPACITY ?{ e AR T —

SIGNATURE  © ) \‘:‘:\?\1
NAME OF FIRM \&%‘”\‘Q‘aﬁi\ﬁgﬂ)\“\f :
DATE Ca- 2203




SBD 7.2

CONTRACT FORM - RENDERING OF SERVICES
PART 2 (TO BE FILLED IN BY THE PURCHASER)

1. T.Thulisite Manzini_ ... in my capacity as. ACting Director-General |
accept your bid under reference number PSBRO0T.....dated.. 01 August 2023 | for the rendering of services
indicated hereunder and/or further specified in the annexure(s).

2. An official order indicating service delivery instructions is forthcoming.

3. I undertake to make payment for the services rendered in accordance with the terms and conditions of the contract,
within 30 (thirty) days after receipt of an invoice.

MINIMUM
PRICE (ALL
DESCRIFTION OF APPLICABLE | COMPLETION | BRBEESTATUS | TARESEOLD
S TAXES DATE CONTRIBUTION | FRODUCTION
INCLUDED) AND CONTENT
{1 apjsticable)
Response Handling Services R603 750.00 |31 March 2024 | Level1
4. I confirm that T am duly authorised to sign this contract.
PRETORIA 07 December 2023
SIGNED AT ... et e 16) 1 R S A
THULISILE MANZINI

NAME (PRINT) L L E T RPN TSSO P PP PPPPITIRPY

SIGNATURE e N - L SRS

OFFICIAL STAMP OFFICE OF THE DG: DSBD WITNESSES

NAME: wddend aprann 1
2023 -12- 07 2

DATE: 12.December.2023 .

SIGNATURE vssusnen

DEPAR
DEVELOPMENT




. small business

N develapment

@ -
V REPUBLIC OF SOUTH AFRICA

TERMS OF REFERENCE
1. PURPOSE

1.1 To invite prospective service providers to assist the Depariment of Small Business
Development with recruitment and selection process, for a period of 12 months.

2. BACKGROUND AND RATIONALE

2.1 Chapter IV of Public Service Act Section 11 (2} states that all that applied and qualified
shall be considered and the evaluation of persons shall be based on (1) training, skills,
competence, knowledge and the need to redress, (2) in accordance with the Employment
Equity Act, 1998 (Act 55 of 1998), (3) correcting the imbalances of the past to achieve a public
service broadly representative of the South African people, including representation according

to race, gender and disability.

2.2 Regulation 65 of the Public Service Regulations, 2016 as amended states that an
executive authority shall ensure that vacant posts in the department are advertised, as
efficiently and effectively as possible, to reach the entire pool of potential applicants, including

designated groups.

2.3 The Department is in the process of implementing the approved structure which provides
for a significant increase in posts. The Department implemented online application system
through designated mailboxes however due to high numbers of applications from all over the
Republic several challenges have been experienced with the mailboxes.

2.4 In complying with the above these applications must be assessed with efficiency, diligence
and fairness. Due to limited capacity the appointment of a service provider is required.

3. CONDITIONS IN RESPECT OF SUBMISSION OF PROPOSALS

3.1 As a condition for this requirement, a detailed project plan, outlining receipt of applications
and how the work will be executed should be submitted to the Department by the interested
service provider. The plan must include a detailed work plan with time frames and number of
personnel to work on each post as well as their knowledge and experience.

4. PRICE

4.1. Quotations for the work to be carried out must be inclusive of VAT and quoted in South
African currency (ZAR).

4.2 The quotation value must represent the costs per application (CV) received and assessed
for a total of 15 000 applications over a 12-month period.
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., Number of | Cost per | Total Nr of Applications | Total ~  Costs
Applications application of 12-month period (including Vat)
| 15000 15 000

*Please figise with Nthabiseng Mahlangu, NMahlangu@dshd.gov.za on any enquiries regarding the
above.

THE DSBD OBLIGATIONS
5.1. Advertise posts.

5.2. Communicate with and advise the consultant (assigned by the contracted service
provider} regarding all matters relating to the project.

5.3. The DSBD will supply ali the reasonable, relevant, available data and information required
and as requested by the consultants/researchers for the proper delivery of the services, and
provide assistance as reasonably required by consultants towards carrying out their duties
under this contract.

6. CONSULTANT’S OBLIGATIONS
6.1. The consultants undertake to act as an independent contractor in respect of the work.

6.2. Is responsible for providing online recruitment system and receipt, sorting and pre-
screening of applications per post, as and when positions are advertised by the DSBD.
Possess the ability to receive applications electronically (via the online system as referred to
above); Prepare and submit a comprehensive list of applications received per position; The
lists must include the assessment of applications into Lists A, B and C.

6.3. Attend meetings with DSBD officials whenever required to do so for the purposes of
obtaining information or advice regarding the work and assignments or for discussing any
matters arising from or in connection therewith.

6.4. The consultant is responsible for its own computers and its own technical infrastructure
to adequately perform its functions.

6.5. The consultant shall exercise all reasonable skill, care and diligence in the execution of
the work and shall carry out their obligations in accordance with international professional
standards. The consultant shall act as a faithful advisor to the DSBD and respect the laws and
customs of the country and provinces in which any business in relation to the project is
conducted.

6.6. The consultant shall be deemed to have satisfied itself as to the correctness and
sufficiency of the rates and prices set out in the quotation for the work to be rendered.

6.7. The consultant must plan and provide all possible risks that may affect the delivery project
on time and demonstrate the mechanisms in place to manage such risks.

6.8. Engage meaningfully with the DSBD staff throughout the project; and

6.9. Be ready to assume work as soon as possible.

7. EVALUATION CRITERIA:

7.1. The three-quotation system, the basis of the scope of work and compliance to all the
MPSA Directives on recruitment & selection will be used to evaluate bidders.
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7.2. The recommended service provider/consultant must be a reputable company with a
functional online recruitment system with a minimum of two successful years plus a minimum

of one (1) references of similar projects conducted.

7.3. Be able to provide a portfolio of evidence for past successful work with contactable
references.

7.4. Below are three (3) phases to be followed.

PHASE 1: PROPOSAL MANDATORY REQUIREMENTS {(SCM COMPLIANCE
EVALUATION)
a) The service provider must submit quotation together with the proposals.

b) The service provider should note that failure to supply proof of registration with the relevant
accreditation body and proof of approval to deliver the programme, proof of references,
qualifications will disqualify the proposal.

c¢) To be conducted by SCM to confirm compliance and completeness of documents, i.e., Tax
compliance, complete SBD forms (SBD 4 and SBD 6.1) and other documentation that might
have been required for the tender (e.g., certification of professional bodies).

d) DSBD may request clarification or further information regarding any aspect of the bid, e.g.,
update of the Tax Compliance status where a bidder is non-tax compliant on the closure of
the tender or incomplete). The bidder must supply the requested information within 7 days {tax
compliance) or within 3 days (Incomplete SBD Forms) after the request has been made
otherwise the bid will be disqualified.

e} Only those proposals whose compliance is in order will move ic Phase 2

7.4.2 PHASE 2: FUNCTIONAL EVALUATION
a} This phase will be conducted in two stages, first being the scoring based on proposals
received and the second one will be based on the price

b) The following criteria will be applied to evaluate the functional proposals and only these
that scores 70 percent out of 100 and above will be considered for phase 3 and the
final phase of the process.

D
: [l 2. 3 4, 5
Non Poor (significantly |Inadequate Good Very good Excelient
responsi | below - (below {meets (above (significantly
ve requirements requwements) requirement requirement above
s s) requirements)
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| RECRUTMENT SYSTEM [l el

VALUES
2 years functionat online system and included one (1) testimonial 3
references of similar projects conducted
3-4 years functional online system and included two (2) testimonials 4
references of similar projects conducted
4-6 years functional online system and included three (3) testimonials 5

references of similar projects conducted

‘2. COMPETENCIES AND CAPABILITIES y 20

VALUES

1-2 staff members with ability to do pre-screening, evaluating and 1
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

2-3 staff members with ability to do pre-screening, evaluating and 2
analysing applications according to job requirements / adverisements
and submit results within seven waorking days from the date of receipt
of the request.

3-4 staff members with ability to do pre-screening, evaluating and 3
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

4-5 staff members with ability to do pre-screening, evaluating and 4
analysing applications according to job requirements / advertisements
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and submit results within seven working days from the date of receipt
of the request.

5-6 staff members with ability to do pre-screening, evaluating and
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

VALUES

Ability to receive applications and provide analysis of applications
(lists A, B,C) to the DSBD electronically within 5 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A, B,C) to the DSBD electronically within 4 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A, B,C) to the DSBD electronically within 3 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A, B,C) to the DSBD electronically within 2 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A,B,C)to the DSBD electronically within a week after the closing
date

3. EXPERIENCE

Service provider must be a reputable company with experience in
similar projects in the Public or Private Sector. Proposal to include
proof of delivering similar projects i.e. Reference Letters / testimonials
with contact details from clients where similar projects were
implemented

20

VALUES

2 years in operation and included one (1) testimonial references of
similar projects conducted

3-4 years in operation and included two (2) testimoniais references of
similar projects conducted

4-6 years in operation and included three (3) testimonials references
of similar projects conducted

4. METHODOLOGY

Service provider to propose a detailed project and implementation
plan. These plans must include a detailed delivery methodology
including the process to be followed with defined turnaround times.

20

VALUES
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The plan provided not addressing or adhered to at all 2

requirements, there is no delivery methodology, not indicating

how they will do the work and the delivery timelines not
rovided.

The plan provided partially addressing or partially adhered to at 3
all requirements, methodology partially indicating how they will
 do the work, and the delivery timelines are partially indicated.

The plan provided have addressed all the requirements, 4
methodology indicated how they will do the work, and the
| delivery timelines are indicated.

The plan provided have addressed satisfactory all the 9
requirements, methodology is clear detailed, they have clearly
indicated how they will do the work, and the delivery timelines
| are clearly indicated.

[Total 100

7.4.3 Phase 3: Price and Specific Goals Contribution

Only bidders that score least 70 points and above out of 100 points on Functionality will be
considered, which will determine the bidder (s) to be recommended for approval by the
delegated authority. The 80/20 Preference points system will be applied using the below

formula to calculate price:

The following formula will be used to calculate the points for |  Points
price: Criteria

Price Evaluation

[1 - MJ 80
Ps 80 £ min
Where,
Ps = Points scored for comparative price of bid under consideration
Pt = Comparative price of bid under consideration
Pmin = Comparative price of lowest acceptable bid

in terms of Regulation 4(2); 5(2); 6{2) and 7(2) of the Preferential Procurement Regulations,
preference points will be awarded to a bidder for attaining the Specific goals status level of
contribution in accordance with the table as set cut in the Preference Points Claim Form

(SBD 6.1).

Table 1: Specific goals for the tender and points claimed are indicated per the table
below. Note to tenderers: The tenderer must indicate how they claim points for each
preference point system.)

6|Page Request for Proposals: To provide response handiing




Number of points
aflocated
{80/20 system)

(To be completed by the
organ of state)

BEE Compliance Based on 2
Section of the BBBEE Act (Act
53 of 2003 as amended by Act | Level 1 =2 pts

46 of 2013) Level 2 = 1,75 pts
Level 3=1,5pts
Level 4 = 1,25 pts
Level 5=1 pts
Level 6 = 0,75 pts
Level 7 = 0,5 pts
Level 8 = 0,25 pts

Non-compliant contributor=

0
8
Micro=8
. e (SMMES Small = 5,6
WICRO, SHALL WEDIUM | edom =32
ENTERPRISES Large = 0,8
4
Rural = 4
| . Township = 2,4
g::t;?al (Rural/ Township/ City = 0,8
6
Youth =6

None-Youth = 1,8

Youth and Non-Youth

8. TERMS AND CONDITIONS

8.1. Proposals will only be considered from consultants registered on the National Treasury’s
Central Supplier Database (CSD}, who are tax complaint and are not public servants.

8.2. The completed SBD 3.3, 4, 6.1, 8 and 9 documents attached to this RFQ must be
completed and returned with the quotation. Failure to submit completed and signed SBD 3.3,
4, 6.1, 8 and 9 documents with quotations will invalidate the quotation.
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8.3. Failure to submit a valid original or certified copy of a BBBEE Certificate will result in no
points for BBBEE being awarded.

9. ENQUIRIES: -
9.1. Direct all technical questions to:

Ms Nthabiseng Mahlangu
Telephone: 012 394 3097

Email: NMahlangu@dsbd.gov.za

8.2. No procurement processes happen without the SCM involvement

Enquiries for procurement processes
Mr Nhlakanipho Msane
Email: dsbdtenders{@dsbd.qov.za

9.3. If questions cannot be answered immediately, they will be responded to within 48 hours

after the enquiry was lodged.

RESPONSE HANDLING
ToR Approved:

.'I.
MR. ALFRED TAU
DIRECTOR: ORGANISATIONAL DEVELOPMENT AND HUMAN RESOURCE

MANAGEMENT
DATE: 05/07/2023
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W  REPUBLIC OF SOUTH AFRICA

PRELIMINARY COMPLIANCE CHECKLIST

The Department of Small Business Development (DSBD) invites prospective service providers
to assist the Department of Small Business Development with recruitment and selection
process, for a period of 12 manths.

DATE OF ISSUE : 27 July 2023

CLOSING DATE AND TIME: 07 August 2023 @10:00

CONSOLIDATION CHECLKIST

" No. Name of Service Provider | Qualified or Non-Qualified
1. ~ |BMLRECRUITMENT | Qualified
2. KGADI STAFFING Qualified
SOLUTIONS |
3. NTIRHO HUMAN " Qualified
CAPITAL
4 ' FORTRESS "Qualified

ADMINISTRATION

Pagelofb




1. BML RECRUITMENT-
No. Document that must | Non-submission may result in | Compliant/Non-
be submitted disqualification? Compliant
1. Tax YES | Tax Status must be compliant | Tax Compliant
Compliant/Business
Status (active)
2. CIPC Directorship YES Confirmation of directorship | Compliant
confirmation (possible ) .
conflict of interest) (conflict of interest)
|'3. Government NO Confirmation of employmerf Compliant
Employee
Confirmation (DPSA) to the state
[ 4. Restricted Supplier NO Supplier should be in the | Compliant
database of restricted service
provider
5. Invitation to Bid | NJA~ | Completed N/A
SBD 1
6. Pricing Schedule SBD | N/A Completed N/A
33
[7. | Declaration of Interest | YES Complete and sign the | Compliant
-SBD4 supplied pro forma document
| 8. Preference Point YES Non-submission will lead to a | Compliant
gl,lalm Form — SBD ‘ zero (0) score on BBBEE |
9. Registration on | YES | compliant
Central Supplier
Database (CSD

Page 2 of 6




2. KGADI STAFFING SOLUTIONS

No. Document that must | Non-submission may result in | Compliant/Non-
be submitted disqualification? Compliant
1. Tax YES Tax Status must be compliant | Compliant
Compliant/Business
| Status {aclive) -
2. CIPC Directorship YES Confirmation of directorship | Compliant
confirmation (possible (conflict of interest)
conflict of interest)
3. Government NO Confirmation of employment | Compliant
Employee
Confirmation (DPSA) JolReState
4. Restricted Supplier NO Supplier should be in the | Compliant
database of restricted service
provider
5. Invitation to Bid N/A N/A
SBD 1
6. Pricing Schedule SBD | N/A Completed with pricing N/A
3.3 ‘
7. Declaration of Interest | YES Complete and sign the Compliant_
-SBD4 .
supplied pro forma document
8. Preference Poirit YES Non-submission will lead to a | Compliant
glflm Form — SBD zero (0) score on BBBEE
9. Registration on | YES Compliant
Central Supplier

Database (CSD

Page3 of 6




3. NTIRHO HUMAN CAPITAL

Page 4 of 6

No. Document that must | Non-submission may result in | Comptiant/Non-
be submitted disqualification? Compfiant
1. Tax YES Tax Status must be compliant | Compliant
Compliant/Business
Status {active) -
2. CIPC Directorship YES Confirmation of directorship | Compliant
confirmation (possible (conflict of interest)
conflict of interest)
3. Government NO Confirmation of employment [ Compliant
Employee
Confirmation {DPSA) jO thessiais
4. Restricted Supplier NO Supplier should be in the | Compliant
database of restricted service
provider
5. Invitation to Bid N/A | Completed "NIA
SBD 1
6. Pricing Schedule SBD | N/A Completed with pricing TNIA
33
7. Declaration of Interest | YES Complete and sign the | Compliant
-SBD4 supplied pro forma document
8. Preference Point YES Non-submission will lead to a Compliant
6CI$|m Femn = SE0 | zero (0) score on BBBEE
9. Registration on | YES Compliant
Central Supplier
Database (CSD




4. FORTRESS ADMINISTRATION

Database (CSD

No. Document that must | Non-submission may result in | Compliant/Non-
be submitted disqualification? Compliant

1. Tax YES Tax Status must be compliant Tax Compliant
Compliant/Business

| Status (active)

2. CIPC Directorship YES | Confirmation of directorship | Compliant
confirmation {possible . .
conflict of interest) (conflict of interest)

3. Government NO | Confirmation of employment | Compliant
Employee
Confirmation (DPSA) o the state

| 4. Restricted Supplier NO '_Supplier should be in the | Compliant
database of restricted service
provider

5. Invitation to Bid N/A Completed N/A
SBD 1

6. Pricing Schedule SBD | N/A Completed with pricing | N/A
3.3

7. Declaration of Interest | YES Complete and sign the | Compliant
- SBD 4 supplied pro forma decument

8. Preference Point YES | Non-submission will lead to a | Compliant
glj‘"m Form —SBD zero (0} score on BBBEE

9. Registration on | YES [ Compliant
Central Supplier

Page 50fb




PRELIMINARY COMPLIANCE CHECKLIST

To invite prospective service providers to assist the Department of Small Business Development
with recruitment and selection process, for a period of 12 months.

_Small Business Development

COMPILED BY Sibusisiwe Mazibuko
DESIGNATION Intern: SCM
DATE _10 August 2023

SIGFNATURE @

VERIFIED BY : Nhlakanipho Msane
DESIGNATION Assistant Director
DATE __10 August 2023
s
SIGFNATURE N

Page 6 of 6



ke small business
development

T ] Department:
ﬂ' Small Business Development
REPUBLIC OF SQUTH AFRICA

TO MS. THULISILE MANZINI
ACTING DIRECTOR GENERAL: DEPARTMENT OF SMALL BUSINESS
DEVELOPMENT

FROM : MR, ALFRED TAU
DIRECTOR: ORGANISATIONAL DEVELOPMENT AND HUMAN
RESOURCES MANAGEMENT

DATE : 28 NOVEMBER 2023

REQUEST: REQUEST FOR APPROVAL TO APPOINT A SUITABLE SERVICE

PROVIDER TO ASSIST THE DEPARTMENT WITH RESPONSE HANDLING
SERVICES FOR RECRUITMENT

CLASSIFICATION: CONFIDENTIAL

1.1

1.2

PURPOSE

To request the Acting Director General to:-

consider and approve the appointment of a service provider, Kgadi Staffing Solutions which
scored the highest points of 92,60 to assist the Department with the Human Resources’
recruitment response handling services for a period of 12 months.

sign the Service Level Agreement between the Department of Small Business Development and

Kgadi Staffing Solutions {Annexure A).

BACKGROUND

The Human Rescurces is currently engaged in a recruitment drive to capacitate the Department
with the necessary personnel. The Organizational Development and Human Resources
Management (OD&HRM) Directorate initiated the process of securing a service provider that
will be responsible for response handling; the process will be that applications will be sent
directly to the service provider for sifting, downloading, and capturing, and the Human
Resources division will receive a spreadsheet containing a categorized list of applications,
namely: Recommended, Not recommended, and Partially recommended accompanied by the

candidates’ curriculum vitae.



2.2

3.2

To give effect to this request, the Terms of Reference (Annexure-B) were approved for
advertisement on 05 July 2023. The project was advertised on 27 July 2023 and closed on
07 August 2023.

EVALUATICN PROCESS
Phase 1: Preliminary Evaluation

Four (4) proposals were received prior to the closing date, as follows:
a) Ntrirho Human Capital
b} Kgadi Staffing Sclutions
¢) BML Recruitment
d) Fortress Administration T/A TalentCru

A preliminary evaluation was conducted on the 10" of August 2023, the evaluation of which
requires that:
a) all service providers that submitted proposals on time must be compliant in terms of
registration on CSD and tax compliance.
b} all standard bidding documents (SBD 4 and 6.1); and
c) all required supporting documents (where applicable) are submitted.

All four (4) service providers complied with the requirements as contemplated above and were

considered for Phase 2: Functionality Evaluation.
Phase 2: Functionality evaluation

The Bid Evaluation Committee was convened on the 14" of August 2023 from 10:00 to 16:09 to

consider proposals received, and it was comprised of the following officials, namely:

a) Mr. Leroy Koopman: DD Human Resource Utilisation and Development, the Chairperson to
the BEC committee;

b} Mr. Maanda Ndou: Deputy Director-Human Resources Administration and Planning,
Member;

c) Ms. Nthabiseng Mahlangu: ASD-Human Resources Administration and Planning, Member;

d) Mr. Emmanuel Mabunda: Snr Practitioner-Human Resources Utilisation and Development
Member;

e) Ms. Busisiwe Mashilaz HR Officer- Human Resources Administration and Planning
Secretariat;

f) Ms. Nkateko Mthimkulu: Intern-Human Resources Administration and Planning; Human
Resources Support;

@) Mr. Nhlakanipho Msane: Assistant Director-Supply Chain Management, Advisor,

h) Mr. Thapelo Mantlaka: Intern-SCM, Observer and Ms. Sibusisiwe Mazibuko: inter-SCM,
Observer. The attendance register and minutes attached. (Annexure C).



At the meeting, the below Guidelines were explained to the members before the evaluation process
could commence ensuring that the members understood their responsibility and what would be

expected with regard to the outcome of the evaluation process:

Stage 1: SCM must confirm that all proposals to be evaluated are compliant in terms of procurement
processes (i.e., companies registered on CSD, SBD forms duly completed and submitted, and tax

compliance).

Stage 2: Members are to individually evaluate the four (4) proposals in line with the Terms of
Reference and the scoring sheets that were distributed to members, i.e., each member is to score on
functionality ONLY. Each member was required to make comments on each functionality criteria and

score.

Stage 3: Once members have scored, comments and notes will be discussed so that any issues of
clarity may be resolved before the final recommendation is made as to who would be best suited to

carry the assignment,

Stage 4: Upon completion of the evaluation process, SCM will consolidate all the scores allocated
and the service providers that scored 70 percent and above will automatically move to the last phase

of evaluation, Phase 3: Price and BBBEE Contribution Status Level
Stage 5: The secretariat will prepare minutes of the evaluation process and the Chairperson of the
BEC will endorse the minutes as a true reflection of the process followed for the evaluation of the

proposals received,

Avter the evaluation, the companies scored as follows:

No Name of a service provider BEC Evaluation Scores
1 | Ntrirho Human Capital 61%
2 " 'Kgadi Staffing Solutions S 81%
3 BML Recruitment 78%
4 | Fortress Administration T/A TalentCru 93%




3.2,1 Summary of three service providers that scored 70 percent and above

Of the four (4) proposals that were presented to the BEC, three (3) service providers were

considered and scored above 70 percent as per the cut-off points. The decision was based on

the following summary areas of the proposat:

a)

b)

d)

Recruitment system
Service Provider must have a minimum of two (2) years functional online system that can
cater for high volume applications to support all the requirements for public service

applications. Including a minimum of one (1) references of similar projects conducted. (40)

Staff complement with competencies to screen applications according to job
advertisement.

The Service Provider should have expertise and experience in pre-screening, evaluating,
and analyzing applications according to job requirements/advertisements. Proposal to
include evidence i.e. Organogram detailing staff complement, CVs highlighting-expertise,
competencies and relevant experience. Proposal to include how they have performed on a

similar project before and how long they took to complete such a task. (10)

Logistics and records management

The Service provider must demonstrate the ability to receive and provide screened
applications electronically. Ability to provide the DSBD with applications and an analysis of
applications received from most suitable to unqualified applicants i.e., via lists (A, B, C)
Electronically. (10)

Experience

The service provider must be a reputable company with experience in similar projects in the
Public or Private Sector. clients where similar projects were implemented Proposal to
include proof of delivering similar projects i.e. Reference Lettersftestimonials with contact
details from. (20).

Methodology

Service provider to proposed a detailed project and implementation ptan, the These plans
must include a detailed delivery methodology including the precess to be followed with
defined turnaround times. (20)

3.21.1 Kgadi Staffing Solutions

Recruitment system

The service Provider has a minimum of seven (7) years of functional online system that can

cater for high-volume applications to support all the requirements for public service

applications. They also attached 8 reference letters to confirm this.



The service provider has 7 years of experience and 8 referral letters attached. They have
conducted similar. projects and would be able to execute and handle the large volume of

applications.

The staff complement with competencies fo screen applications according to job
advertisement.

Through their 7 years of experience in dealing with big clients, they have demonstrated that
they have the expertise and experience in pre-screening, evaluating, and analyzing
applications according to job requirements/advertisements. Their proposal also included
evidence i.e. Organogram detailing staff complement, CVs highlighting expertise,
competencies, and relevant experience. On their proposal. They were also able to highlight
how they had performed on a similar project before and how long it took to complete such a
task.

Legistics and records management

The service provider has demonstrated the ability to receive and provide screened applications
electronically. Also the ability to provide the DSBD with applications and an analysis of
applications received from most suitable to unqualified applicants i.e., via lists (A, B, C)

Electronically.

Experience

The service provider is a reputable company with experience in similar projects in the Public
or Private Sector. clients where similar projects were implementad, some of their clients are
the Limpopo Dept of Health RTIA, SEDA, IDC, Transnet Lepelle Northern Water, SARS and

Ditsong Museum and they included 8 reference letters as proof of delivering similar projects.

Methodology
The service provider proposed a detailed project and implementation plan, which included a
detailed delivery methodology including the process to be followed with defined turnaround

times. Their methodology was clear with timeframes.

3.2.1.2 BML Recruitment

Recruitment system

The service Provider has sixteen (186) years of functional experience and an online system that
can cater for high volume applications to support all the requirements for public service
applications. They attached three (3) referral letters PanSLB, BankSETA and Roben Island
Museum.



Staff complement with competencies to screen applications according to job
advertisement.

Service Provider should have expertise and experience in pre-screening, evaluating and
analyzing applications according to job requirements / advertisements. The proposal to
included evidence i.e. Organogram detailing staff complement, CVs highlighting expertise,
competencies and relevant experience. Proposal to include how they have performed on the
similar project before and how long they took to complete such a task. The service provider
has seven (7) staff members some with HR and others IT qualifications which will enable them

to execute the duties and the IT staff will be able to attend to technical issues.

Logistics and records management

Service provider must demoenstrate the ability to receive and provide screened applications
electronically. Ability to provide the DSBD with applications and an analysis of applications
received from most suitable to unqualified applicants i.e., via lists (A, B, C) Electronically. They

have a vast experience in similar project.

Experience

The service provider is a reputable company with sixteen (16) experience in similar projects in
the Public or Private Sector. clients where similar projects were implemented. Their Proposal
included proof of delivering similar projects and three (3) reference Letters/testimonials with

contact details.

Methodeology
The service provider proposed a detailed project and implementation plan. These plans
included a detailed delivery methodolegy including the process to be followed with defined

turnaround times.

3.2.1.3 Fortress Administration T/A TalentCru

Recruitment system
The Service Provider is very experienced and has a functional enline system that can cater for
high volume applications to support all the requirements for public service applications.

Including a minimum of one (1) reference of similar projects conducted. (40)

Staff complements with competence to screen applications according to job
advertisements.

Service Provider has 19 staff members and they have demonstrated that they have expertise
and experience in pre-screening, evaluating and analyzing applications according to job
requirements / advertisements. Their proposal to include evidence i.e. Organogram detailing

staff complement, CVs highlighting expertise, competencies and relevant experience. They



were able to demonstrate in their proposal how they had performed ona similar project before

and how long it took to complete such a task.

Logistics and records management

Service provider must demonstrate the ability to receive and provide screened applications
electronically. Ability to provide the DSBD with applications and an analysis of applications
received from maost suitable to unqualified applicants i.e., via lists (A, B, C) Electronically. (10)

Experience

The Service Provider is a very reputable company with sufficient staff and they had a big
clientele of public service and private where they have executed similar projects. Some of their
clients include; Bank Seta, Transnet GEPF, KIRON, CORNING, IEMAS, Higher Health, MMC,
GEPF, GPAA, Clairant, Media Works, Digi cape, IDC, Mandela Bay Development Agency and
SHRA They attached 15 testimonials.

Methodology

The proposal has a clear project plan and methodology with clear timeframes. The service
provider proposed a detailed project and implementation plan. These plans include detailed
delivery methodology including the process to be followed with defined turnaround times.

3.2 Phase 3: Price and BBBEE Contribution Status Level evaluation
3.3.1 A total of three (3) proposals, from Ntihro Human Capital, BML Recruitment and Fortress

Administration T/A TalentCru scored 70 percent and above, as per the terms of reference and

were thus considered for Price and BBBEE evaluation. The scores are summarized as follows:

Kgadi Staffing | R 603 750,00
Solutions |

2 | BML R 1 380 000,00 1 22,86 10.2 12,66
Recruitment

3 | Fortress R 2 605 068,91 1 | 18519 7.8 477,39

Administration
TIA TalentCru




4. FINANCIAL IMPLICATIONS
4.1 Funds will be made available under the following budget line items fo cover the cost of the

evaluation:

Responsibility code Human Resource Management

Objective code | Corporate Management
ltem CNS:BUS&ADV SER:HUMAN RESOURCE o

5. RECOMMENDATION
It is recommended that the Acting Director General:-

5.1 considers and approves the appointment of a service provider, Kgadi Staffing Solutions which
scored the highest point of 92,60 to assist the Department with the Human Resources’
recruitment response handling services for a period of 12 months at a total cost of R 603 750,00
(VAT inclusive).

4.2 signthe Service Level Agreement between the Department of Small Business Development and
Kgadi Staffing Solutions (Annexure A).

The appointment of the service provider
will assist with fast tracking the filling of
LAk vacancies

—_— P[S?GN IFLOW®

ALFRED TAU
DIRECTOR: ORGANISATIONAL DEVELOPMENT AND HUMAN RESOURCES MANAGEMENT
DATE: 30 November 2023

Recommendation of 8.1 supported YES | v NO
Recommendation of 8.2 supported YES | ¥ | NO

MR. IAN CHABALALA

DIRECTOR: SUPPLY CHAIN AND ASSET MANAGEMENT
DATE: 30 November 2023




5. RECOMMENDATION
It is recommended that the Acting Director General:-

5.1 considers and approves the appointment of a service provider, Kgadi Staffing Solutions which
scored the highest point of 92,60 to assist the Department with the Human Resources'
recruifment response handling services for a peried of 12 months at a total cost of R 603 750,00
(VAT inclusive).

52 sign the Service Level Agreement between the Department of Small Business Development
and Kgadi Staffing Solutions{Annexure A).

Funds available vEs [ ¢ | NO|
Recommendation of 8.1 supported YES | ¢ NO l
Recommendation of 8.2 supported YES | v | NO
The pracurement process was conducted
SHUMANI MATHOBO following the relevant procurement prescripts.
o (‘(S?GNE
MR. SHUMANI MATHOBO
ACTING CHIEF FINANCIAL OFFICER
DATE: 02 December 2023
Recommendation of 8.1 supported YES |v NO
Recommendation of 8.2 supported YES {¥ | NO
Mbali Mbatha

MS. MBALI MBATHA
CHIEF DIRECTOR: CORPORATE SERVICES MANAGEMENT
DATE: 06 December 2023

Recommendation of 8.1 approved YES | ¥ | NO

Service Level Agreement signed YES | v | NO

Thulisile Manzim

MS, THULISILE MANZINI
ACTING DIRECTCR-GENERAL: DEPARTMENT OF SMALL BUSINESS DEVELOPMENT
DATE: 07 December 2023
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CK Reg No. 2009/214501/23

QUOTATION: QUOTATION NO: DSBD00O7
Kgadi Staffing Solutions

Tel: 073 501 9306 / 071 560 1513

Fax: 086 568 4834

Email address: info@kgadi.co.za

Address: PO Box 1109, Fauna Park, 0787 Date: 01-08-2023

VAT NO: 4560266027

CSD NO: MAAAGO03234

Unique registration reference no: 1120b1d3-d4f0-4636-8006-45bfa92b67d6

TO:
Department of Small Business Development

The dti, Block G

Floor 2
77 Meintjies Street
Sunnyside
PRETORIA
RFQ - Response Handling Services
“Item No Description Estimated Unit Cost per Total
number of CV's v
01 Online applications (Receiving 15000 R10.00 R150 000.00
applications on recruitment
drive/website/recruitment email}
02 Capturing/producing a long list of 15000 R25.00 R375 000.00
applications and doing Pre preliminary
shortlisting, i.e producing A, B, and C
lists as per the requirements contained
in an advert

N.B. Kgadi Staffing Solutions is willing to negotiate the fee structure indicated above.
S N P
Ms: Tinyiko Mapheto

Kgadi Staffing Solutions
Managing Director
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REQUEST FOR QUOTATION

You ate hereby requested to submit a quotation in respect of goods and services as per Annexure A, and/for

attached Specification/Terms of Reference.
Name of supplier ! fi’\e;l!\ (.}eilf i @*\%!'\.D'L_

Contact person AL S R e
| Fax number o SoD WASH
Contact number A N A0k | OB 1 2 \SSe

|
:

Turn over(TICK appropriate box below)
Please note that this information is compuisory and must therefore be provided. If uncertain use the
attached schedule for guidance

Exempted Micro-Enterprises (EMES) Qualifying Small Enterprises | Large Company
I RQ.00 to R10m {QSE)
Small Micro Medium Cooperative >R10m <R50m >R50 mitlion

Contact person ) Busisiwe Mashila / Nkateko Mthimkulu -
e-mail address Nmthimkulu@dsbd.gov.za Bmashila@dsb.gov.za
 Telephone number 012 394 3007 / 012 394 1440 o
Issue/Request date 27 July 2023 )
I Closing date and time 07 August (ﬁ 10:00
| # | REQUIREMENTS COMMENTS i
|1 | Quotations should be dated. VAC
2 | Quotations should be valid for 30 days unless indicated otherwise. TGN
I3 | Does it comply with cost containment {Yes or No) e S
3

will be evaluated as inclusive.

Al prices quoted must be VAT inclusive, if no indication is indicated prices \ie S

4 | Should you not be registered for VAT it should be clearly indicated on the (;S
quaotation. \'\ = ||
5 | Please indicate the delivery period and confirm whether the delivery \,\@S

period is firm. :

6 | Please indicate whether the prices quoted are firm for the duration of the -‘__\ v S
\Etidity period of the quotation.

7 | Please indicate whether the quotation is strictly to specification and if not ¢ 5

state deviations and reasons for deviating from the requested \'\

| specifications, I

8 | This quotation is subject to the Department of Smali Business ¢ 5

Development’s general conditions of contract uniess otherwise stated by \'\

the supplier.

9 | Quotations should be on the service provider’s letter head. AVTS

10 | Failure to submit quotation on the closing date and time with all \h_‘ ¢ S

supporting documents MAY invalidate you quotation \ -

please note: Guotations with amounts less thon R36 000,00 {vat inclusive) will be evaluated based on the guoted price
ond quotations with a value of R30 D00.00 and above but not exceeding R499 999,93 80/20 preference point system

KR
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shall be applied where 80 paints will be allocated towards price and 20 points allocated towards the suppliers
contributing BEE level status.
ANNEXURE A

ltem No No of ftam description Price {excluding
units VAT)
Rand
1 15 000 Online applications (Receiving applications on | _ i
recruitment drive/website/recruitment email) -+ 1-V SO CF-
5 16000 Capturing/producing a long list of applications and
doing Pre prefiminary shortiisting, i.e producing A, B, |p E o {5
and C lists as per the requirements confained inan | —\S
advert
VAT @ 15%, if applicable E—f"?\ —-\Q_;f ; (-~D
| TOTAL INCLUDING VAT 51 b(_;_‘% -\E._; oo
Compulsory 58D, 4
documents and 1,
Certified
to be oo
returned BEE
Certificate
andfor
Affidavit B
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SCHEDULE 1
The new National Small Enterprise Act thresholds for defining enterprise size classes by sector,

using two proxies
Column 2 Column 3 Column 4

Column 1

Sectors or sub-sectors in Size or class of Total full-time Total annual turnover
accordance with the enterprise equivalent of paid
Standard tndustrial employees

Agriculture Medium 51-250 £ 35,0 million

£ 7,0 million

< 50,0 million

0-10 < 10,0 million

% 60,0 million

ot | s | stsomien |
(Mico 0-10 | <20,0 mifion

11- 50 < 15,0 million

. } . i y 2} dc s : 8

51-250 £ 70,0 million

9 )
Wholesale

: - :-.E_I*u: Wi =t
Transport, Storage and
Communications

Medium

e

R
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| Community, Secial and
l Personal Services e
< 5,0 million

I
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2.1.1

2.2

1 the power, by one person or & group of persons holding
majority of zhe equity of an enterprise, alternatively,
naving the deciding vote or power

SBD4
BIDDER’S DISCLOSURE

PURPOSE OF THE FORM

Any person (natural or juristic) may make an offer or offers in terms of
this invitation to bid. In line with the principles of iransparency,
accountability, impartiality, and ethics as enshrined in the Constitution of
the Republic of South Africa and further expressed in various pieces of
legis'ation, it is required for the bidder to make this declaration in respect
of the details required hereunder.

Where a persorvs are listed in the Register for Tender Defaulters and /
or the List of Restricted Suppliers, that person wil automatically be
disqualified from the bid process.

Bidder's declaration

s the bidder, or any of its directors / trustees / shareholders ! members /
partners or any person having a controlling interestt in the enterprige,
smployed by the state? YES@

if so, furnish particulars of the names, individual identity numbers, and, if
applicable, state employee numbers of sole proprietor/ directors /
trustees / shareholders / members/ partners or any person having a
controlling interest in the enterprise, in table below.

Fuil Name tdentity Number

| Name of State

institution

Do you. or any person connected with the bidder, have a relationship

the
the perscn/s
to influence or to direct the

course and decisions of the enterprise.

/\Q



8D4
with any person who is employed by the procuring institution? YESI@

221 Ifso, furnish particulars:

................................................................................................

................................................................................................

23 Does the bidder or any of its directors { trustees / sharehoiders /
members / partners or any person having a controlling interest in the
enterprise have any interest in any other related enterprise whether or
not they are bidding for this contract? @S!NO

\(H\?\Lx VO \I{??v-\ @A i

3 DECLARATION

undersigned,

T th |
(name)...\.'.\f.‘.’.’.‘.\..r::g....E&.@.‘ﬁ\’ e NUP 1!

submitting the accompanyiné bld doherebymake .t'l"n‘é“%oilowing
statements that | certify to be true and complete in every respect.

34 1ihave read and | understand the contents of this disclosure;

32 1 understand that the accompanying bid will be disqualified if this
disclosure is found not to be true and complete in every respect;

3.3 The bidder has arived at the accompanying bid independentiy from, and
without consultation, communication, agreement of arrangement with
any competitor. However, communication between partners in a joint
venture or consortium?2 will not be construed as collusive bidding.

3.4 In addition, there have been no. consuitations, communications,
agreements or arrangements with any competitor regarding the quality,
quantity, specifications, prices, including methods, factors or formuias
used {o calculate prices, market allocation, the intention or decision o
submit or not to submit the bid, bidding with the intention not to win the
bid and conditions or delivery particulars of the products or services to
which this bid invitation relates.

34 The terms of the accompanying bid have not been, and will not be,
disclosed by the bidder, directly or indirectly, to any competitor, prior to
the date and time of the official bid opening or of the awarding of the
contract.

35 There have been no consultations, communications, agreements or
arrangements made by the bidder with any official of the procuring

7 Joint venture or Consortium means an asscciation of persons for
the purpose of combining their expertise, property, capital,
efforts, skill and knowledge in an activity for the execution of a
contract.

/'\-17



SBD4
institution-in relation to this procurement process prior to and during the
bidding process except to provide clarification on the bid submitted
where so reguired by the institution; and the bidder was not invoived in
the drafting of the specifications or terms of reference for this bid.

36 | am aware that, in addition and without prejudice to any other remedy
provided to combat any restrictive practices related o bids and
contracts, bids that are suspicious will be reported to the Competition
Commission for investigation and possible imposition of administrative
penalties in terms of section 59 of the Competition Act No 89 of 1998
and or may be reported to the Nationat Prosecuting Authority (NPA) for
criminal investigation and or may be restricted from conducting business
with the public sector for a period not exceeding ten (10) years in terms
of the Prevention and Combating of Corrupt Activities Act No 12 of 2004
or any other applicable legislation.

{ CERTIFY THAT THE INFORMATION FURNISHED IN PARAGRAPHS
1,2 and 3 ABOVE IS CORRECT.

| ACCEPT THAT THE STATE MAY REJECT THE BID OR ACT
AGAINST ME IN TERMS OF PARAGRAPH 8 OF PFMA SCM
INSTRUCTION 03 OF 2021/22 ON PREVENTING AND COMBATING
ABUSE IN THE SUPPLY CHAIN MANAGEMENT SYSTEM SHOULD
THIS DECLARATION PROVE TO BE FALSE.

’ma?m—c O O ERS

Signature Date
Yﬁ\aw}*ﬁ}%ﬂ%‘ ozd) . Saxsig SOWRHETS
Positian Name of bidder -



SBD 6.1

PREFERENCE POINTS CLAIM FORM !N TERMS OF THE PREFERENTIAL
PROCUREMENT REGULATIONS 2022

Th;is preference form must form part of all tenders invited. It contains general information
and serves as a claim form for preference points for specific goals.

NB: BEFORE COMPLETING THIS FORM, TENDERERS MUST STUDY THE

GENERAL CONDITIONS, DEFINITIONS AND DIRECTIVES APPLICABLE IN

RESPECT OF THE TENDER AND PREFERENTIAL PROCUREMENT
REGULATIONS, 2022

1. GENERAL CONDITIONS
11  The following preference point systems are applicable to invitations to tender:

- the 80720 system for requirements with a Rand value of up to R50 000 000 (alt
applicable taxes included); and
- the 90/10 system for requirements with a Rand value above R50 000 000 (all
applicable faxes included).
1.2 To be completed by the organ of state
{delete whichever is not applicable for this tender).
a) The applicable preference point systern for this tender is the 80/10 preference point
system.

b) The applicable preference point system for this tender is the 80/20 preference point
system,

c) Either the 80/10 or 80720 preference point system will be applicabie in this tender.
The lowesY highest acceptable tender will be used to determine the accurate
system once tenders are received.

1 3 Points for this tender (even in the case of a tender for income-generating contracts)
shall be awarded for:
{a) Price; and
(b) Specific Goals.

14  Tobe completed by the organ of state:
The maximum points for this tender are allocated as follows:

PRICE

B-BBEE STATUS LEVEL OF CONTIBUTOR

| SIZE OF ENTERPRISE (SMMES): MICRO, SMALL, "
MEDIUM ENTERPRISES . |

SPATIAL (RURAL/ TOWNSHIP/ CITY) _ e

| /_\('3

Page 1 of 5



[YOUTH AND NON-YOUTH
e ‘ TOTAL POINTS FOR PRICE AND SPECIFIC GOALS

1.5  Failure on the part of a tenderer to submit proof or documentation required in terms of
this tender to claim points for specific goals with the tender, will be interpreted to mean
that preference points for specific goals are not claimed.

16 The organ of state reserves the right to require of a tenderer, either before a tender is
adjudicated or at any time subsequently, to substantiate any claim in regard fo
preferences, in any manner required by the organ of state.

2. DEFINITIONS

{a) “tender” means a written offer in the form determined by an organ of state in
response to an invitation to provide goods or services through price quotations,
| competitive tendering process or any other method envisaged in legislation;

' (b) "price” means an amount of money tendered for goods or services, and
includes all applicable taxes less all unconditional discounts;

(c) “rand value" means the total estimated value of a contract in Rand, calculated at the
time of bid invitation, and includes all applicable {axes;

(d) “tender for income-generating contracts” means a writtlen offer in the form
determined by an organ of state in response to an invitation for the origination of
income-generating contracts through any method envisaged in legislation that will
result in a legal agreement between the organ of state and a third party that produces
revenue for the organ of state, and includes, but is not limited 1o, leasing and disposal
of assets and concession contracts, excluding direct sales and disposal of assets
through public auctions; and

(e) “the Act” means the Preferential Procurement Policy Framework Act, 2000 (Act No.
5 of 2000).

3. FORMULAE FOR PROCUREMENT OF GOODS AND SERVICES

3. POINTS AWARDED FOR PRICE

3.1.1 THE 80/20 OR 90/10 PREFERENCE POINT SYSTEMS
A maximum of 80 or 90 points is aliocated for price on the following basis:

86/20 or 80/10

Pt—P mi Pt-Pmi

Ps=80(1~"22") or Ps=90(1 -2 )
Pmin . Pmin
Where
Ps = Points scored for price of tender under consideration
Pt = Price of tender under consideration
Pmin = Price of lowest acceptable tender
e \ <)

Page 2 of 5
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4.2.

FORMULAE FOR DISPOSAL OR LEASING OF STATE ASSETS AND INCOME
GENERATING PROCUREMENT

POINTS AWARDED FOR PRICE

A maximum of 80 or 90 points is allocated for price on the following basis;

80/20 or 80/10
Ps=80(1+"" =) or Ps =90 (1+7— =)

Ps = Poinis scored for price of tender under consideration
Pt = Price of tender under consideration
Pmax =  Price of highest acceptable tender

POINTS AWARDED FOR SPECIFIC GOALS

In terms of Reguiation 4(2); 5(2); 6(2) and 7(2) of the Preferential Procurement
Regulations, preference points must be awarded for specific goals stated in the tender.
For the purposes of this tender the tenderer will be aliocated points based on the goals
stated int table 1 below as may be supported by proof/ documentation stated in the
conditions of this tender:

in cases where organs of state intend to use Regulation 3(2) of the Regulations, which
states that, if it is unclear whether the 80/20 or 90/10 preference point system applies,
an organ of state must, in the tender documents, stipulate in the case of—

{a) an invitation for tender for income-generating contracts, that either the 80720
or 80/10 preference point system will apply and that the highest acceptable
tender will be used to determine the applicable preference point system; or

{b) any other invitation for tender, that either the 80/20 or §0/10 preference point
system will apply and that the lowest acceptable tender will be used to
determine the applicable preference point system,

then the organ of state must indicate the points allocated for specific goals for both the
90/10 and 80/20 preference point system.

.

\

Page3 of 5
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Table 1: Specific goals for the tender and points claimed are indicated per the table

helow.

(hlfbte to organs of state: Where either the 90/10 or 80/20 preference point system is
applicable, corresponding points must also be indicated as such.

Note to tenderers; The tenderer must indicate how they claim points for each
pr:aference point system.)

Number of peints
aliocated
{20/10 system)

(To be completed
by the organ of
state)

Nuwmber of points
allocated
{80/20 system}

{To be completed
hy the organ of
state)

BEE Compliance 1 2
Basad on Section of
the BBBEE Act (Act | Level 1= 1pts Level 1= 2 pis ")
| 53 0f 2003 as _ _ =
| arended by Act 46 of level2=0875pis | Level2=175pts \
2013) level3=0,75pts Level 3 =1,5pts
f Level4 = 0,625 pts | Level4=1,25pts
Level 5=0,5pts Level5=1 pis
level6=0,375pls | Level6=0,75pts |
Level 7 = 0,25 pts Level 7= 0,5 pts
level 8=0,125pts | Level8=0,25 pis
' Non-compliant Non-compliant
| contributor= 0 contributor= 0 | |
8 4 ‘
]
Micro= 8 Micro = 4 . \'\'
(ssEze of sEnt;:grise Small= 5,6 Small= 36 %
MMES): RO, S .
SMALL, MED!UM, Medium = 3.2 Medium = 2
ENTERPRISES
4 2
Rural = 4 Rural = 2 O % Ci L’
Spatial (Rurall Township =24 Township = 1,2
| Township/ City) City=08 City =0,4 ) B
SR > : 3
Youth=6 Youth = 3 C" C
YouthandNon. | None-Youth=18 | None-Youth =0,9
Youth |

Paged of 5
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486.

DECLARATION WITH REGARD TO COMPANY/FIRM

Name of companylﬁm‘(‘qa@\"s*a%‘“ » 5@\\.\1\\0’18

Cornpany registration number: chﬁa\uﬁ‘\t%

TYPE OF COMPANY/ FIRM

o
%
O
[
O
o
(¥

Partnership/Joint Venture f Consortium
One-person business/sole propriety
Close corporation

Public Company

Personal Liability Company

(Pty) Limited

Non-Profit Company

State Owned Company

ICK APPLICABLE BOX]

i, the undersigned, who is duly authorised to do so on behalf of the company/firm,
certify that the points claimed, based on the specific goals as advised in the tender,
qualifies the company/ firm for the preference(s) shown and | acknowiedge that;

i)
}]

iii)

The information fumished is true and comredct;

The preference points claimed are in accordance with the General Conditions as
indicated in paragraph 1 of this form;

In the event of a contract being awarded as a result of points claimed as shown
in paragraphs 1.4 and 4.2, the contracior may be required 1o furnish documentary
proof to the satisfaction of the organ of state that the claims are correct;

If the specific goals have been claimed or obtained on a fraudulent basis or any
of the conditions of contract have not been fulfiled, the organ of state may, in
addition to any other remedy it may have —

(a) disqualify the person from the tendering process;

(h) recover costs, losses or damages it has incurred or suffered as a
result of that person's conduct;

() cancel the contract and claim any damages which it has suffered
as a result of having 1o make less favourable arangements due
{o such cancellation;

{d) recommend that the tenderer or contractor, its shareholders and
directors, or only the shareholders and directors who acted oh a
fraudulent basis, be restricted from obtaining business from any
organ of state for a period not exceeding 10 years, after the awd/
alteram partem {hear the other side) rule has been applied; and

{e) forward the matter for criminal prosecution, if deemed necessary.

SIGNATURE(S) CF TENDERER(S)

-

;s
P ] N

SURNAME AND NAME: 100N o= = eld O

DATE: Q)N QR 2025 Page 5 of 5

ADDRESS: ?\D%O X005
LA IO
ISRV
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SBD 7.2

CONTRACT FORM - RENDERING OF SERVICES

THIS FORM MUST BE FILLED IN DUPLICATE BY BOTH THE SERVICE PROVIDER (PART 1) AND THE
PURCHASER (PART 2). BOTH FORMS MUST BE SIGNED IN THE ORIGINAL SO THAT THE SERVICE
PROVIDER AND THE PURCHASER WOULD RE IN POSSESSION OF ORIGINALLY SIGNED CONTRACTS
FOR THFIR RESPECTIVE RECORDS.

PART 1 (TO BE FILLED IN BY THE SERVICE PROVIDER)
i. I hereby underizke to render services descphed inpthe qtn higdi : 5 name of the
institution A2 WEEGer e T Q%&%%iord%@’l&%%{% ESE tﬁé“e;:tlé\?es T proposals
specifications stipulated in Bid Numbert=% 2. 0K & prige/sTUOLEd. MY offer's remain binding upon

me and apen for acceprance by the Purchaser during the validity period indicated and calculated from the closing
date of the bid .

t

The following documents shall be deemed to form and be read and comstrued as part of this agreement:

{1y Bidding documents, viz
- Invitation o b
- Tax clearance certificate;
- Pricing schedulds):
Filled ity task directive proposal;
- Preference claims for Broad Based Black Feonomiic Empowemnent Stans Level of Coantribution
in terms of the Preforential Procurement Regulations 2011
- Declaration of interest;
Declaration of bidder’s past SCM practices:
Certificate of Independent Bid Detarmination;
- Specia! Condntiens of Contract
(i) Geoeral Conditons of Contract; and
{5} Other [specify)

3 I confirm that | have satisfied myself as to the comectaess and validity of my bid; that the pricetsy and ate(s)
quoted cover all the services specified in the bidding documents; that the price(s) and rate(s) cover all my
obligations and [ accept that any mistakes regarding priceis) and ratefs) and calculations will be at my own risk.

4. T accept full responsibiliry for the proper execution and fulfilment of all obligations and conditions devolving on
me under this agreemen as the principal hable for the due fulfillment of this contract.

3 1 declare that [ pave no participation in any collusive practices with any bidder or any other person regarding this
or any other bid

6 [ confirm that T am duly authorised to sign this contract.
=X oy o C
RAME (PRINT) DA C e a2 =
.. _ e g | wrNEssEs_
CAPACITY e a:;w*-%"\\,swt(“- = e
%\A ’_‘ ~~ i R LI &2 2 ac e NP
SIGNATURE \i pegey L i
L r SR A
NAME OF FIRM Y«‘A@‘\*‘E’*X‘iﬁ‘s‘.ﬁ‘“wr 5 e _ia- @03
e pate: (& D187 oL A7
DATE C3- 35 2033



SBD 7.2

CONTRACT FORM - RENDERING OF SERVICES
PART 2 (TO BE FILLED IN BY THE PURCHASER)

1 1. Thulisile Manzini . ... in my capacity as AClng Director-General . .. ...
accept your bid under reference number DSBDOOT ... dated.. 31 August 2023 for the rendering of services
indicated hereunder and/or further specified in the annexure(s).

2. An official order indicating service delivery instructions is forthcoming.

3. I undertake to make payment for the services rendered in accordance with the terms and conditions of the contract;

within 30 (thirty) days after receipt of an invoice.

!
|
p—— MINIMUM
DESCRIPTION OF | A_PPLICiBLE COMPLETION gg‘?&mg;nus ?ﬂi’fggﬁ
SERVICE | TAXES DATE CONTRIBUTION | PRODUCTION
CLIDED) AND CONTENT
- 1 apjsticable)
Response Handling Services RE03 750.00 |31 March 2024 | Level 1
4. I confinm that T am duly authorised to sigm this contract.
PRETORIA 07 Decembe
SIGNED AT .| RETOR LA on, 07 December2023
THULISILE MANZINI
NAME (PRINT} ot vnsaiiis
SIGNATURE B T T,
OFFICIAL STAMP OFFICE OF THE DG: DSBD WITNESSES
I 1 ?fﬁ tanges gt
203 -12- 07 , INE
paTE: 12.December.2023..
= SIGMAT_URE:.." sas 1
DEPARTRMENT OF BMALL BUSINERS
| DevELoPMENT




CENTRAL SUPPLIER =

= 08 Aug 2023 14:21:50,181 PM
DATABASE |,
R
e = smazibuko@dsbd.gov.za |

CSD REGISTRATION REPORT

SUPPLIER IDENTIFICATION

Supplier number MAAA0003234 Have Bank Account Yes

Issuppliem B Yes ‘ Total annual turnover RA10 million or Ies_;;;r

Allow associates? Yes - Financial year start dale 28 Feb 2018 00:06:00:000

Supplier type CIPG Company Registration date 20 Nov 2009 00:00:00:000

W Close Corporation Created by m ' tdmapheto@gmail.com

Legal name KGAD! STAFFING SOLUTIONS Created date 22 Sep 2015 16:03:00:000

Trading name KSS STAFFING Editby tdmapheto@gmail.com

Identification type  South African Company/Close Edit date B 07 Aug 2023 12:48:27:810
- Corparation Registration Number ol

Government breakdown Close Corporations {CC) Restricted Supplier Ne

Business status In Business Restricted Director Neo

_C:;n_tr_y of origin South Africa Eovemn'gnt_E;;ployee No

South African company/CC 2009/214501/23
registration number

SUPPLIER INDUSTRY CLASSIFICATION INFORMATION

INDUSTRY
CLASSIFICATION 1
Main group Accommodation and food service
activities
Dihvigion Accommodation % share of annual turnover 10,00

INDUSTRY
CLASSIFICATION 2
Main group Adrministrative and support activities
-Core industry Employment activities
Division Employment activities % share of annual turnover 90.0C

SUPPLIER CONTACT INFORMATION

CONTACT 1
Contact type Bid Office Telephone number 073 501 9306
Page: 1¢f 10
“ﬁé} national treasury

] Department:
National Treasul

L
ERL ¥ 4 y
@ REPUBLIC OF SOUTH AFRICA



Report Date:
Iglel\'lj'RFépi\LSSEU PPLIER 08 Aug 2023 14:21:50.238 PM]
s
s_m;z_ibuko@d_sbd.g;v.zé

Is this your preferred Yes Cellphone number 073 501 9306
Contact?
Name(s) Tinyiko Fax number 086 568 4834
Surname Mapheto Do you want this contact to also be Yes

a CSD user ?
Identification type South African Identification Number Created by tdmapheto@gmail.com
Prefer communication via Yes Created date 22 Sep 2015 15:21:34:000
cellphone
Prefer communication via Yas Edit by tdmapheto@gmail.com
email
Email address tdmaphete@gmail.com Edit date 26 Qct 2020 10:56:25:833

SUPPLIER ADDRESS INFORMATION

ADDRESS 1
Is this a preferred address? No Postal code LT
Address line 1 PO BOX 1109 Ward Number 20
Address line 2 FAUNA PARK Country South Africa
Suburb Fauna Park This address S/A postal Yes
Province N Limpopo 3 This address S/A payment Yes
Municipality Polokwane breated by =— tdmaphete@gmail.com
City Polckwane Created date T L2 Apr 2016 11:23:58:257

Edit by tdmapheto@gmail.com

Edit date 16 Apr 2020 10:31:36:220
ADDRESS 2 _
Is this a preferred address? o Postal code Dage
Address ling 1 41 Dwarskersbos i Ward Number o 22
Address line 2 Bendor Country . I South Africa
Suburb Capricormn Created by tdmapheto@gmail.com
Province Limpopo Created date 21 Apr 2016 11:23:58:257
Municipality o Polokwane _Edﬁy tdmapheto@gmail.com
City " Polokwane ~ Edtdate 21 May 2023 17:28:12:483
ADDRESS 3
Is this a preferred address? No Postal code 07ege

Page: 2 of 10
854

Wi# national treasury
@ Department:
AR National Treasu:

S
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[C) E‘P%_;%ﬁ‘\\ LSSEU PPLIER 08 Aug 2023 14:21:50.253 PM|
FOR GOVERNMENT ey |

Report Ran By:

smazibuko@dsbd.gov.za-i

CSD REGISTRATION REPORT

Address line 1 stand no 723 Ward Number 18

Address line 2 Bochum Country South Africa

_Suburb Helene Franz Hospital Created by tdmapheto@gmail.com
Province Limpopo Created date 24 Jan 2019 13:37:08:317
Municipality Blouberg Edit by tdmapheto@gmail.com
City Bochum Edit date 17 Dec 2019 10:43:36:617
ADDRESS 4

Is this a preferred address? Mo Postal code = DTE_B

Address line 1 ~ standno478 ‘Ward Number T

‘Address line 2 Mogodi County South Africa

S_ub_uT; —— Mogod| SP Created by tdmapheto@gmail.com
Provﬂwe Limpopo Created date 24 Jan 2019 13:37:08:317
Municipality Lepels-Nkumpi Edit by tdmapheto@gmail.com
City Mogadi Edit date 28 May 2019 12:32:58:833
ADDRESS 5

Is this a preferred address? Mo F%s_le_zl ;de - 2080

Address fine 1 593 Louis Botha Avenue Ward Number B

Address line 2 standard Bank Building Country South Africa

Suburb a Bramley Created by tdmapheto@gmail.com
Province Gautang Created date 24 Jan 2019 13:37:08:317
Municipality City of Johannesburg Edit by tdmapheto@gmail.com
City Johannesburg Edit date 24 Jan 2019 13:37:08:317
Is this a preferred address? Na Postal code 1034

Address line 1 stand no 176 Ward Number 1 BN
Address line 2 eMalahleni Ext 10 Country  SouthAfrica

Suburb eMalahleni Ext 10 Created by tdmapheto@gmail.com
Province - Mpumalanga = Created date 24 Jan 2019 13:37:08:317
Enicipa!ity Emalahleni Edit by tdmapheto@gmail.com
City eMalahleni Edit date 24 Jan 2019 13:37:08:317

national treasury

Department:
National Treasul

y
REPUBLIC OF SOUTH AFRICA
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CENTRAL SUPPLIER
DATABASE

FOR GOVERNMENT

CSD REGISTRATION REPORT

Report Date:

08 Aug 2023 14:21:50.300 PM |

Report Ran By:

smazibuko@dsbd.gov.za

ADDRESS 7

is this a preferred address? [+ Postal code 0626

‘Addressline 1  House no 484A ‘Ward Number = 11

‘Address fine 2 i Giyani ‘Country South Africa

Suburb B | Giyani A 'CTeaEc_i by tdmapheto@gmail.com
Province Limpopo _Created date 30 Jan 2019 11:13:08:820
M_unicipality ~ Greater Giyani Edit by tdrnapheto@gmail.com
City Giyani Edit date 30 Jan 2019 11:13:08:820
Is this a preferred address? Yed Country it South Africa

Address line 1 155 Pinehurst This address S/A payment J Yas

Address line 2 Jackat Craek Estate Created by a Emapheto@gmall.com
Suburb Jackal Creek Golf Estate Created date 14 Mar 2019 09:19:06:017
Province —== Gauteng =5 .E.d'it by = - tdmapheto@gmail.com
Municipality Gity of Johannesburg  Editdate 07 Aug 2023 12:48:268:987
City N Roodepoort

Postal code 2180

SUPPLIER BANK ACCOUNT

BANK ACCOUNT 1

Account type Current Accounts Account holder KGADI STAFFING SCLUTIONS CC
Bank FIRST NATIONAL BANK Is this a preferred account? Yes

Branch number 260148 Active start date 07 Jul 2021 15:53:44:000

Branch name - POLOKWANE 334 C-re_ated by csd.reverifybatch@treasury.gov.za
Account number 62803969775 Created date 07 Jui 2021 15:53:44:000

national treasury

Depariment:
National Treasury
REPUBLIC OF SOUTH AFRICA

Edit by

cs_d.safetynelbatchdovwnload@treasur
y.gov.za

E_dil date

08 Jul 2021 10:00:44:403

Bank Verification Status

'Fore_:ign Bank Ac;our;t

Verification Succeeded

Mo

Page: 4 of 10



CENTRAL SUPPLIER

08 Aug 2023 14:21:50.331 PM
DATABASE : o |
FOR GOVERNMENT R R

smazibuko@dshd.gov.za

CSD REGISTRATION REPORT

Is the identifier linked at the bank Yios
Is this & Shared Funding Account -]
BANK ACCOUNT 2
Is this a preferred account? No
Edtdate 29 Nov 2022 16:00:00:313
Bank Verification Status ' Bank account deactivation
i processed
Foreign Bank Account No
Is the identifier linked at the Yea
bank
Is this a Shared Funding Ne
Account
TAX INFORMATION
Income tax number 89703500158 Overall Tax Status Tax Compliant
VAT number 4560266027 = T3 Created by = tdmapheto@gmail.com
Is this supplier a VAT Yea Created date 22 Sep 2015 16:03:00:000
vendor? :
Are you Registered with Yes Edit by tdmapheto@gmail.com
SARS?
Last validation date 08 Aug 2023 14:22:00:000 Edit date 10 Jul 2023 14:11:54:000
Would you like to receive ~ Ya=
notifications?

B-BEEE INFORMATION

Are you an empowering supplier Ne r B-BBEE Procurement Recognition 3 135%
% Owned by black people 100.00 Accept and understand the content of Yos
the affidavit
% Owned by black people who are 100.00 Commisioner of Oath MR Hlungwani
women
% Owned by black people who are 000 Date affidavit sighed by commisioner of 01 Jdun 2023 00:00:00:000
youth L - oath
% Owned by black people with 000 Affidavit expiry date 31 May 2024 00:00:00:000
disabilities

Page: 50f 10
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UACED . National Treasury
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(@ g EAQIJ';RBAA LSSE UPPLIER 08 Aug 2023 14:21:50613 PM|
— FOR GOVERNMENT Report Ran By: |

sm;zibuko@dsbt;g;v.za |

CSD REGISTRATION REPORT

% Owned by black who are 0.00 ) Created b; tdmapheto@gmail.com
_unemployed e .

% Owned by black people who are 0.00 Created date 21 Apr 2016 10:49:17:000
military veteran :

% Owned by black people living in 0.00 Edit by tdmapheto@gmail.com

rural or underdeveloped areas |

Status Active Edit date 05 Jun 2023 17:41:18:817
B-BBEE Status Level Of Level 1 Contributer Verification Status Manual Verification Required
Contributor

OWNERSHIP INFORMATION

Owner s name and Owner s dentification |RSA Ethnic group |Gender Ownership | Youth |Disabled |Military Rural  Township
sumame Legal name |number Citizen % | |
TINYIKO DORAH 7703160635084 Yes Black African iFemale 1100.00% No Mo Ho |

MAPHETO |

Total ] | 1100.00% |

DUTCOMES AGAINST PREFERENTIAL PROCUREMENT CRITERIA BASED ON OWNERSHIP

Enlerprise type EME

B-BBEE slatus level of contributor Level 1 Confributor

Owned by black people 100.00%

meoﬁle who are Eth 0.00%

Owned by black people who are women 100.00% 7=
Owned by black people with disabilities 0.00%

Owned by black people who are military veteran 0.00%

Owned by black people living in rural or underdeveloped areas 0.00%

Owned by black people living in townships 0.00%

Page: 6 of 10
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Bepariment:
Mational Treasury
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CENTRAL SUPPLIER

08 Aug 2023 14:21:50.634 PM
DATABASE g |

FOR G ¥

| smazibuko@dsbd.gov.za

CSD REGISTRATION REPORT

People % Ownership Gender % Ownership
100 00 110 0% ‘
I Black peopla W Other people I Elack male W Othergroup ©  Black female
Youth % Ownership Military veteran % Ownership
B0 Blackyouth B Other group 0 Bfack mildary veterans 8 Other group
Disabled % Ownership Living area % COwnership
100 0 100.00% .
B Black people with disabiliies 8 Other group B Otherareas WM Blackinruralareas  Black in townships

DIRECTORS/MEMBERS/OWNERS INFORMATION

DIRECTOR/MEMBER 1

Director type Member,Owner Owner youth No

Director status Active Owner person with disabilit_ies No

Page: 7 of 10
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gEAI\'}RRBAALSSEU PPLI ER | 08 Aug 2023 14:21:51414 PM
FOR GOVERNMENT i

Report Ran By

smazibuko@dsbd.gov.za

CSD REGISTRATION REPORT

Name(s) TINYIKO DORAH ‘Owner military veteran Na

Sumame MAPHETO Created by - tdmapheto@gmail.com
_Country South Africa Created date 29 Jan 2018 14:22:46:000
Identification type B South African ldentification Number Edit by tdmapheto@gmail.com
‘South African identification 7703160635084 Edit date 24 Oct 2020 19:56:13:000

number .
Appointment date

20 Nov 2009 00:00:00:000

Restricted Director

2]

Email address

tdmapheto@gmail.com

Restriction Last Verification Date

Cellphone number

073 501 9306

Govemment Employee

08 Aug 2023 14:21:32:880

Na

bwner Yes Govermnment Employee Last 08 Aug 2023 14:21:31:787
Verification Date
Ownership % 100.00% SA identification number Verified Yaos

Living areas of owner

Capricorn, Polokwane Central

SA Identification number
verification date

08 Aug 2023 14:21:32:833

bwnefs_ezthnic group > Black African Companies involved in MAAAQ025261; MAAACOS0428;
MAAAQ109488;
Owner's gender Female
The CSD does not autumaﬁe-lly vari-l'y fom!grl P tional securities ldenttfication number, forelgn Identification bets, forsign passport , work parmH
forelgn bank unts, B-BBEE, d: grap ic and acereditstion Infonn-tlon Organs of State sre required to manually verify this inf tion with the applicable vertfication
Institutions as per thalr current policies and procedures.
Page: 8 of 10
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CENTRAL SUPPLIER

(@ DATABASE 08 Aug 2023 14:21:51.430 PM|

FOR GOVERNMENT Report Ran By:

smazibuko@dsbd.dov.za |

CSD REGISTRATION REPORT

Tips and Frequently Asked Questions (FAQ)
Identifier
CSD cannof electronically verify the identity of a supplisr other than a South African Individual / Sofe Proprietor (through Home Affairs) or & company

registered at the Companies and Infellectual Property Commission (CIPC). For this reason, a disclaimer is displayed for supply chain praciitioners to
obiain supporting documentation to verify the identity and legitimacy of & supplier in thase cases.

Bank
For help on how to resolve bank faflures click here: | raceived an email stafing the bank information I captured pn the CSD was seni for bank account

validafion and could not be validated, The response received from the bank containg an efror message.
The various possible error messages received from the bank are highSemiBolded in red. Search for the applicable message and follow the detailed steps
associated with that error message.

Tax

Tax Compliance Stalus

Fer help on how ro deal with tax status differances between CSD and the lax clearance certificale click here: What should a supplier do if the fax
I ax clearance fe?

Tax Compliance Expiry Date
For help on how fo deal with tax status differences between CSD and the tax clearance certificaie click here: How does CSD defermine the {ax
compliance expiry date?

ciec
Should the director/member information reflected on the CIPC registration report differs to that reflecfed on CSD for help click here: The active.

Diractors/Mambers are not being populated on the CSD Directors™embers screen as they appear at CIPC, how can | rectify this?
State Employee

For rore information pertaining to government empioyment stafus click here: Wil the verification identify if lier j vernment
employee?

BBHEE
CSD does not aulomatically verify alf certificate information with the various accreditation bodies. Organs of Slale are required, where not automatically

verified by CSD, fo manually verify this information with the applicable accraditation body as per current policies and procedures. Expired ceriificate
information do nof reflect on the report.

RESTRICTION

Restricted Suppller - A suppfier is restricted by using the identification number of the entity e.g. CIPC registration -, trust -, Social Development non-profit
-, South African ID -, Foreign company registration number or ID number. If there is more than one CSD Supplier profile registerad on CSD with the same
entity identification number, aff those reiated supplier profiles will be restricted.

Restricted Director — A director/owner is an individual person and is restricted by using the South African ID or Foreign /D number. If a director belongs
to different companies and has been restricted, the director will reflect as restricted in alf companies where identification number is detected.

Reastricted Suppliers & Direciors are listed on CSD under Help — Am | restricted?

Page: 90f 10
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CENTRAL SUPPLIER

DATABASE

FOR GOVERNMENT

C

national treasury

Department:
National Treasury
REPUBLIC OF SQUTH AFRICA

Report Date:

08 Aug 2023 14:21:51.430 PMi

Report Ran By:

SD REGISTRATION REPORT

Print Date:

smazibuko@dshd.gov.za

8/8/2023 2:21:50 PM
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SWORN AFFIDAVIT - B-BBEE EXEMPTED MICRO ENTERPRISE

{, the undersigned,
[ Ful name & Surname | \ Ao\ L O ToOL B oeneal
| identity number Y \OAWO b 2SO\

Hereby declare under oath as follows:

4. The contents of this statement are to the best of my knowledge a true reflection of the facls.

2. | am amember / director / owner of the following enterprise and am duly authorised 1o act on

its behalf.
Enterprise Name accly SO e WO
Trading Name s e )

Registration Number SA| W SoW\S<
Ertorprise Address 1S5t Voot ) Joe At (geet ket

2 CRIePOSET \ DWW

I hereby declare under oath that:

The entemriseis__ VA 9% black owned;

The enterprise is 3 ) % black woman owned,

Based on the management accounts and other information available on them_ﬁnancial
year, the income did not exceed R10,000,000.00 {ten million rands);

« Please confirm on the lable below the B-BBEE level contribufor, by ticking the applicable
box.

e e s W

100% black owned Level One {135% B-BBEE procurement recognition) \_—

“More than 51% black Level Two (125% B-BBEE procurement recognition)
owned
Less than 51% black Level Four (100% B-BBEE procurement recognition)
owned

4. The entity is an empowering supplier in terms of the dti Codes of Good Practice.

5. | know and understand the contents of this affidavit and | have no objection to take the
prescribed oath and consider the oath binding on my conscience and on the owners of the
enterprise which | represent in this matter.

6. The sworn affidavit witl be valid for a period of 12 months from the date signed by

commissioner.
Deponent Signature%ﬁﬂ
,,f'f Date: (_t;“ O T 2
Y {7 - ==
L—-/_ J 2 Ll ??.:ﬂ' (ST AFRICAN POLICE SERVICE]
Commissioner o Caths SOLOKWANE INTERNATIONA.. AIRPORT)
Signature & siamp st

2023 -08- 02 \

Y e e Ll



v ? | |
(SM S TAX COMPLIANCE STATUS
PIN Issued

‘Enquiries should be addressed to SARS:

Contact Detail

SARS Contact Centre Tel: 080D Q0 SARS (7277)

KSS STAFFING Alberion SARS online: www.sars.gov.za
1528

30 CHROOM STREET

FUTURA

POLOKWANE
T Refi Number: 9703500158 | Aways quate tris reference

0699 Sxpayer Relerence Rumber njm’wherswianlcot:lacﬁzg SARS |
Issue Date: 2022/10/02

Dear Taxpayer

TAX COMPLIANCE STATUS PIN ISSUED

The South African Revenue Service (SARS) has issued your tax compliance status (TCS} PIN as indicated below:

Taxpayer Name Kgadi Staffing Solutions

Trading Name o KSESTAFFING o T

Tax Reference Number(s} = 1T - 9703600158_\!31 - 4560266027 PAYE - 7610784003 =
Purpose of Regquest B I Te;ier |
Request Reference Number = _0019166321TSDZ10221843475

FIN o G23481321C

PIN Expiry Date 02/15/2023

You may authorise a third party to view your TCS by providing them the PIN. The PIN only allows the third parly access to your TCS. All
other tax information remains secure.

Your TCS displayed is based on your compliance as at the date and time the PIN is used.

You may cancet this PIN at any time before the expiry date reflected above. Once cancelled, a third party will not be able to verify your
TCS.

SARS reserves the right to cancel this PIN in the event that it was fraudulently issued or obtained.

Should you have any other queries please call the SARS Contact Centre on 0800 00 SARS (7277). Remermber to have your taxpayer
reference number at hand when you call to enable us to assist you promptly.

Sincerely
ISSUED ON BEHALF OF THE SOUTH AFRICAN REVENUE SERVICE

Name K5 STARFING Timeztamp 23741860
Tex referanca No: 9703500159 Year: 2022
Fotm D RFDTCS Page of Page a1
. Contont Vorson,  v2013.01.01 Templata version.  v2013.01.01 .

Page: 01/
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| A Certificate of Designation

T _JWk o f(.»..r ___r. ! -

g 3 . A

L0 .l ¢t :
m TNCR ey TINYIKO MAPHETO
| Y @Mﬂﬁ%ﬁm&ﬂ&ﬂﬁpﬁ
| A B © S
_ HAS BEEN AWARDED THE DESIGNATION OF INDIVIDUAL STAFFING PROFESSIONAL g
: {IsPr}
! VALID FOR THE PERIOD

| 01 May 2023 ~ 30 April 2024
(DESIGNATION 1S AWARDED SUBJECT TO REMAINING IN GOOD STANDING AND ACHIEVING 30 CPD CREDITS

FOR THE 12 MONTH PERIOD ENDING IN APRIL 2024}

| Registration Type: ISPr
Membership No: #B0O1071

Individual Staffing

i
AT .
_ %@ Professional
i Note: This Designation Certificate does not constitute an
Jacqui Ford APSO Private va_o,\Bm.:ﬁ Agency {PrEA} Membership Certificate. m UME

Chief Executive Officer




REQUEST FOR QUOTATION
Response Handling

For

Department of Small Business Development
The dti, Block G
Floor 2
/7 Meintjies Street
Sunnyside
Pretoria

Submitted by

eSS

kgadi staffing solutions

Closing Date: 07 August 2023
Closing Time: 10h00am

Kgadi Staffing Solutions
Page 1 of 20
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Why KSS

Kgadi Staffing Solutions has a rich history in the recruitment and selection industry, with over
14 years of experience. Throughout the years, the company has successfully collaborated with
a diverse range of clients, including National, Local, Provincial Government, State-Owned
Enterprises (SOEs), and Private companies.

Their service offerings cover Temporary, Permanent, and Contract recruitment, with-a
significant focus on response handling projects over the last 7 years. These response handling
projects fall into two categories:

Full Response Handling: In this comprehensive service, Kgadi Staffing Solutions manages
the entire process, starting from advertising the job positions, handling responses, conducting
interviews, and extending offer letters to successful candidates.

Response Handling: For this service, the company receives applications from the client,
captures candidate details on a spreadsheet (A and B list), and submits the lists to the client.

One of our most notable and challenging projects took place during the second quarter of the
COVID-19 pandemic. Transnet, a major client, needed to fill 227 positions urgently. Kgadi
Staffing Solutions successfully managed the entire project, ensuring it was completed within
the stipulated timeframes set by the client. The project involved various tasks, such as
Advertising the positions, receiving and acknowledging applications via email, capturing all
application per position on a spreadsheet, scheduling interviews, organizing medical and
driver's tests, and conducting assessments at different locations in KwaZulu-Natal.
Additionally, all recommended applicants underwent rigorous vetting, including checks on
criminal records, driver's licenses, and employment references before final appointments were
made.

The impact of the pandemic was evident as some blue-collar applicants faced challenges in
accessing internet cafes to submit their vetting consent forms. In an admirable gesture,
Tinyiko, the owner of the Kgadi Staffing Solutions, personally offered financial assistance to
some of these individuals to help them reach the internet cafes and submit their forms.

Despite the challenges presented by the pandemic, Kgadi Staffing Solutions successfully
fulfilled their mandate with Transnet, achieving a major accomplishment in the face of COVID-
19's difficulties.

Kgadi Staffing Solutions
Page 3 of 20



Why KSS

Kgadi Staffing Solutions has a rich history in the recruitment and selection industry, with over
14 years of experience. Throughout the years, the company has successfully collaborated with
a diverse range of clients, including National, Local, Provincial Government, State-Owned
Enterprises (SOEs), and Private companies.

Their service offerings cover Temporary, Permanent, and Contract recruitment, with a
significant focus on response handling projects over the last 7 years. These response handling
projects fall into two categories:

Full Response Handling: In this comprehensive service, Kgadi Staffing Solutions manages
the entire process, starting from advertising the job positions, handling responses, conducting
interviews, and extending offer letters to successful candidates.

Response Handling: For this service, the company receives applications from the client,
captures candidate details on a spreadsheet (A and B list), and submits the lists to the client.
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COVID-19 pandemic, Transnet, a major client, needed to fill 227 positions urgently. Kgadi
Staffing Solutions successfully managed the entire project, ensuring it was completed within
the stipulated timeframes set by the client. The project involved various tasks, such as
Advertising the positions, receiving and acknowledging applications via email, capturing all
application per position on a spreadsheet, scheduling interviews, organizing medical and
driver's tests, and conducting assessments at different locations in KwaZulu-Natal.
Additionally, all recommended applicants underwent rigorous vetting, including checks on
criminal records, driver's licenses, and employment references before final appointments were
made.

The impact of the pandemic was evident as some blue-collar applicants faced challenges in
accessing internet cafes to submit their vetting consent forms. In an admirable gesture,
Tinyiko, the owner of the Kgadi Staffing Solutions, personally offered financial assistance to
some of these individuals to help them reach the internet cafes and submit their forms.

Despite the challenges presented by the pandemic, Kgadi Staffing Solutions successfully
fulfilled their mandate with Transnet, achieving a major accomplishment in the face of COVID-
19's difficulties.

Kgadi Staffing Solutions
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S0 KSS is ready to embark on a journey with the DSBD to ensure that your requirements and
deadlines are met.

Kgadi Staffing Solutions
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About Us

Kgadi Staffing Solutions was founded in 2009 by disadvantaged black South Africans who
were determined to make a meaningful impact in the Human Resource and Recruitment
Market.

Qur company is 100% black and female-owned, and we take pride in combining our unique

expertise and knowledge with an unwavering commitment to delivering exceptional service.

Our goal is to provide workforce solutions that not only meet but exceed expectations,

seamlessly integrating within any organization across the country.

With a national presence in all 9 provinces through our partner network
agreements and our Head Office located in Limpopo province, we are well-
equipped to serve businesses throughout South Africa.

Why Choose Us As Your Partner

In the ever-changing business landscape, success depends on having the right people in your
team. At Kgadi Staffing Solutions, we specialize in helping companies find the perfect talent,

especially during challenging times.

Given the high demand for skilled workers nationwide, we act swiftly to recruit local talent
and have access to the right individuals at the right time. To stay ahead of the employment
market dynamics, we maintain an active network and continuous communication with
potential candidates. As-a specialized recruitment agency, we closely monitor job seekers'

behaviours and trends, ensuring we stay at the forefront of the industry.

KSS stands out as one of the leading specialists recruiting consultants in South Africa,

distinguished by a range of unique qualities that set us apart.

Kgadi Staffing Solutions
Page 5 of 20



Kgadi Staffing Solutions Operational Guidelines

Before commencing any service, we establish a service level agreement with our clients

and create action plans accordingly.

We provide a robust management infrastructure by assigning a specialist team

dedicated to each project.

Regular meetings are conducted with our clients to evaluate performance, service

levels, and devise action plans as needed.

Our recruitment process follows the target selection method, which is competency-

based and ensures optimal candidate selection,

As a responsible entity, Kgadi Staffing Solutions ensures strict compliance

with current labour legislation.

We are registered with the Compensation Commissioner.

The company is tax registered and has obtained a tax clearance certificate from

the South African Revenue Services.

Kgadi Staffing Solutions is registered with SARS for income tax, pay as you earn,
and value-added tax compliance,

Kgadi Staffing Solutions
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Project
Lead

Senior
Cansultant/

Senior
Consultants

Senigr
Consultants

Our Methodology

KSS will receive applications
directiy from applicants via
dedicated email addresses

for each post advertised

Check if all the
supporing decuments
are attached

A list — meet minimum
requirements

B List - Meet 50% of
requirements

C List — does not meet
minimum requirements

v DSBD exact

ticant will receive
dament receipt
once they submit their
application {

Capture ali applications

QA ~ Senior Consultants

to quality assure the
final List

Kgadi Staffing Solutions
Page 7 of 20

Sift Applications on
received Minimum requirements

Shortlist/Spreadsheet

Address any issues

KSS will Extract email content
and paste in foldar

Rename folders as per
applicant name & surname

CVs of candldates
categorised into three
folders i.e. A7, "B, "C7

All documentation
received wil! be
submitted to DSBD




Time Frame

1 -3 Weeks — Depending on the number of applications received (willing to negotiate the time frames with DSBD)

Capacity to deliver the provision of services
» KSS email application system can accommodate high volume of applications uninterrupted.
¢ KSS has an impeccable record of timely delivery services.
¢ KS5 has capacity and infrastructure to manage this project
« Qur consultants are well qualified and Experienced to handle the project
» The company has got a Proven Track Record
+  KSS will strive to provide Quality Service and make sure that the service is not interrupted.

Kgadi Staffing Solutions
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(

| Company Name
|

Response Handling Projects Successfully Completed

Project

| Sector | Year

Consultant |

Dept. of Small Business
Development {DSBD)

Response Handling:
* Accept all Applications via email from DSBD
+ Collate a spreadsheet with all applications received
+ Compile a shortlist to be presented to HR
» Close-out report

Positions

Accounting Clerk

Parliamentary Liaison Officer

HRD

HRA

Travel Coordinator

Assistant Director — Salary Admin

Deputy Director — Sector Specific Support — Manufacturing
Deputy Director — Sector Specific Support — Agriculture

RN W koW N

Deputy Director — Sector Specific Support — Retail
10. Assistant Director — Management Accounting
11, Deputy Director — Digital Hubs and Incubator Support

Public

| 2022/2023

Tinyiko Mapheto

Kgad: Staffing Solutions
Page 9 of 20




12. Deputy Director — Automotive

13. Director Risk & Integrity Management
14, Assistant Director = Entrepreneurship
15.Graphic Designer

16.Language Specialist

17, Assistant Director Internal Audit

18. Assistant Director Change Management
19, Assistant. Director Knowledge and Infqrmation
20.Perscnal Assistant to the DG
21.Security Officer

22.Security Supervisor Officer

Road Traffic Infringement
Agency (RTIA)

| Response Handling:
Board Level Positions

» Accept all applications via email directly from applicants
» Collate a spreadsheet with all applications received

+ Compile a shortlist to be presented to the board

s Briefing Board member on the shortlisted candidates

« Close-out report

| Positions

Kgadi Staffing Solutions
Page 10 of 20

2021

Public

Tinyiko Mapheto

|



23. Audit and Risk Commitiee

24.Human Resource and Remuneration Committee

25, Technical Committes

Response Handling:

Accept all applications via email from DHET

Coliate a spreadsheet with all applications received

Compile a shortlist to be presented to HR

Close-out report

Positions
1. ARRTO Outlet Operator X 50
2. Enfarcement Oder Officer X20

3. Representative Officer X 35

Transnet — Durban TPT

Hull Response Handling

2
2
7

-

Advert Placement in the newspaper

Accept all responses via email — total

applications received
Screen all application

of 9800

Kgadi Staffing Sclutions
Page 11 of 20

2020 Tinyiko Mapheto




CaEturing of all applications on the spreadsheet
Longlisting of applications

Shortlisting of applications

Arrange interviews

Conduct Interviews

Arrange for Assessments

Vétting

Appointment

Close-out recruitment reports

60 Patients Records Administrators

‘ : 100 Positions Full Resp_onse handling

40 Patients Records Assistant within Revenue and Records

Management

Full Response Handling

Department of Health -
Limpopo

-

Advert Placement in the newspaper

Accept all responses via email — total of 1500
applications received

Screen all application

Capturing of all applications on the spreadsheet

Longlisting of applications

2015

Tinyiko Mapheto

|

Kgadi Staffing Solutions
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« Shortlisting of applications
« Arrange interviews

« Conduct Interviews

+ Arrange for Assessments

s Appointment

50 Internship — Various positions

« Received applications from Lepelle Northern Water
« Collate a spreadsheet with all applications received

s Compile a shortlist

Lepelle Northern Water » Arrange Interviews
«  Conduct Interviews

+  Appointment

SEDA Limpopo_ | SOE | 2015 | Tinyiko Mapheto_ .i

Kgadi Staffing Solutions
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Lepelle Northern Water

SEDA Limpopo

+ Shortlisting of applications
+ Arrange interviews

» Conduct Interviews

» Arrange for Assessments

+ Appointment

50 Internshib - Various positions

+ Received applications from Lepelle Northern Water

» Collate a spreadsheet with all applications received
|« Compile a shortiist
+ Arrange Interviews

+ Conduct Interviews

s Appointment

SOE 2015

Kgadi Staffing Sclutions
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Client Contactable References

Company Contact Person TI Tel Number Email -
DSBED Ms, Nthabiseng Mahlangu | 072 197 7511 NMahlangu@dsbd.gov.za
RTIA Ms, Pretty Mkhonza 087 285 0500 | Pretty.Mkhonza@rtia.co.za
|
Transnet KZN Ms. Fikile Mngomezuiu 0834136932 Fikile.Langa@transnet.net
| /Lanua
Department of Health Mr. Zakhele Lukhele | 015 293 6259 zakhele.lukhele@dhsd.limpopo.gov.za
| Limpopio |
Lepelle Northern Water | Ms. Mamokidi Mangena 015 295 1879 mamokidim@lepelle.co.za
SEDA Limpopo Ms. Maryka Hall 015 297 2945 mking@seda.org.za

Kgadi Staffing Solutions
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Organogram

Project Manager

Tinyiko Mapheto

Administratorgs

|

Senior Consultant Senior Consultant Data Captures

Kgadi Staffing Solutions
Page 16 of 20



Consultant Profiles

Ms. Tinyiko Mapheto

Tinyiko is the founder and managing consultant for Kgadi Staffing Solutions. With
more than 16 years in the recruitment industry. She holds Management Development
for Employment Services Professionals, National Diploma in Human Resource
Management, Certificate in HR Hiring Principles and Procedures, Certificate in
Accounting, Certificate in Office Administration, Certificate in Computer Programmers.
And she is currently doing a B.com in Counselling Psychology with University of South
Africa. She completed various on job training which includes Interviewing, Qualifying
the candidate, Matching and Referring, Briefing and Debriefing, Time Management
and planning.

Tinyiko started her career in 1999 after completing her Nationa!l Diploma in HR at the
department of health as a Human Resource Administrator; she later moved to Holiday
club as a Recruitment Consultant. In 2001 she joined Deloitte & Touché as an
Administrator for Government Employees Pension Funds and then moved to
Department of Health in Gauteng in 2004 as a Human Resource Officer, as an
ambitious young woman she then moved to Kiwi Interiors as Senior Human Resource
Officer in 2005. In 2006 she assisted her husband in establishing a family business;
she was responsible for the Management of the Business.

In 2008 she went back into the recruitment Industry as a Senior Recruitment
Consultant/ Account Executive. During her time with the company, she was
responsible to manage key accounts of the company, amongst other things she
assisted in the Response handling of application for Department of Water Affairs
Limpopo region where 143 positions were successfully filled, Lepelle Northern Water
were a CFO Position, and 5 more positions were successfully.

In 2009 she established her own Recruitment company where she successfully
manages key accounts of the Company. Tinyiko has extensive experience in handling
high volume of applications.

Kgadi Staffing Solutions
Page 17 of 20



Ms. Ilona Radebe- Senior Consultant

Ilona holds a Master’s in Business Leadership, BA Admin Honours, BA Admin, and an
Advanced Project Management Programme. Ilona is a harmonious and an Energetic
HR Speciaiist with extensive background in HR work cycle. She has progressive
experience in HR with proven expertise in recruitment hiring procedures,
performance management, internship programmes, policy and procedure
development, talent and management support (Business Partner). She has proven
success in delivering high quality results in alignment with business strategies, client
objectives and company culture. Ilona recently joined Kgadi Staffing Solutions as a
Senior Recruitment consultant for Executive Search and Response Handling Project

Mr. Phumudzo Maphiri — Consultant

Phumudzo has completed a Bachelor of Law, Diploma in Human Resource
Management and various on Job training: Recruitment and Selection, Talent
Management, Labour Policy Development and Industrial Relations, Performance
Coaching and Interviewing. Phumudzo has recently worked with Cell C as a Regional
Human Resource Partner, Coca Cola as an HR Officer, MTN as an Ops Specialist; he
has considerable experience in Recruitment and response handling

Kgadi Staffing Solutions
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Value Proposition

At Kgadi Staffing Solutions we pride ourselves in providing solutions that meet the

needs of our clients through:

Expertise - We provide products and services in our areas of expertise and
experience. The company directors are personally involved in ensuring that we do not
compromise on quality. We keep abreast with developments in the industry and thus

keeping us on par with best practices.

Customised Solutions — Kgadi Staffing Solutions understands that each client’s
needs are unique; hence we place emphasis in providing customised solutions to each

client.

Partnerships - Kgadi Staffing Solutions is in all the necessary industry bodies

ensuring that our clients are in the best hands at all times.

Resources — Kgadi Staffing Solutions is equipped with the best resources and up to
date technology. Our facilities are of a high standard, and we pride ourselves in

offering the best recruitment services.

Experience — Kgadi Staffing Solutions has been providing services to different
industries over the years such as FMCG, Financial, Universities, Motor Industry,
National and Provincial Government, Public Enterprises, Government Agencies,

Mining, to mention a few.

Qualified Consultants - We source the best qualified consultants in the industry.
We always match our consuitant’s experience with client and industry expectations.
We work against very strict Service Level Agreements with all our consultants and

clients.

Kgadi Staffing Solutions
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Financial Standing of Tenderer

Kgadi Staffing Solutions has been built on sound business principles, and firm financial
control. The company business continues to grow, due both to the excellent
professional service provision and financial controls in place. The invoicing system is
found by clients to be clear and understandable, with all invoices supported by relevant
cash slips and receipts. Despite this, no surcharge or handling fee is added to the
disbursement claims, as is common practice with many service providers.
Administratively demanding clients such as government agencies have complemented
Kgadi Staffing Solutions on the invoicing system, highlighting it as the best amongst
the service providers they deal with. The financial statements are prepared by an

accredited bookkeeper.

Conclusion

The detailed Kgadi Staffing Solutions approach to the terms of reference is provided
in accordance with the specific tasks and outputs indicated in the tender document. It
must be noted that should Kgadi Staffing Solutions be awarded the project, a detailed
Project Implementation Plan (PIP) with the presence of the Kgadi Staffing Solutions
Project Leaders will be presented to the DHET.

The team of Kgadi Staffing Solutions is confident to complete the task within the
allocated period, however, under miscellaneous situation we commit ourselves to
perform beyond limit to get the work done on time. This undertaking confirms our

continued commitment to ensure that the project becomes a success.

Kgadi Staffing Solutions
Page 20 of 20



CK2A

&y

Cornnataas Aret aeiinp g
Frnpeity TORERSERn

S w8 ¥ Y Ly

Date: 200212020
Qur Reference: Q229500066

LESETJA PHATNET KWENAITE
E-mailed {o: FESO&,@LNE,GOM

RE: Application &o Amend Close Corporation
Close Corporati¢n Number: 2009/214501/23
Close Corporation Name:  KGADI STAFFING SOLUTIONS

[
We have received! 3 CK2A (Amendment regarding Accounting Officer and addresses) from you dated
18/0212020. :

The Close Corporgtion 'KGAD! STAFFING SOLUTIONS' with Enterprise Number 2009/214501/23' was
successiully amendfd an our database.

Change Summary for 2009/214501/23 as a result of the lodging of document number 9229509066,

Regisiered Address on 2000272020,
154 BUILDING b8 LANDROS MARE STREET POLOKWANE LIMPOPO0E9S

Yours truly j ‘
Commissionar

Please Note:

The attached gertificate can be validated on the CIPC website at www.cipc.co.za.
The contents &f the attached certificate was electronically transmitted to the South African Revenue
Services.

- B e A1 [SOUTH AFRICAN POLICE SERVICE
$ [ IFOLOKWANE INTERNATIONAL AIRPORT
cso

2023 -05- 2 1 ‘
OPERATIONAL RESPONSE SERVIGE

UMPOPO PROVINCE  ~ ¢
SUID AFRIKAANSE POLISIEDIENS

COMPANES AND INTELLECTUAL PROPERTY REGISTRATION OFFICE
Regiarer of Companies & Closs Comortiions
6 BOX 420, PRETORIA 0001, Republic of South At Docex 256, PRE FORMA

Col Conts Tl 085 150 2472, Wabaitn vwwer Sipnc 00 22 VAP wew Cp0 Cozsfmobie
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Certificate issusd by the Registrar of Companies & Close ,:‘ Fong ;
Corporations on Thursday, February 20, 2020 05:09 h )
Certificate of Amended Founding Statement S i
‘ "Eg;@tyii}}éﬂ[s.ési
;‘ e gt oA g,
Regstraion Numbor | 2009 1 214501 1 23
Enterprse Name : KGADI STAFFING SOLUTIONS :
Enterpnse Shorlened Neme None provided. l
Enterprise Transiated Name None provided. e
Regstraton Dale 2011/2009 e BICAN FOLICE SERVICE|
o SEF
Business Start Date 20/11/2008 coe ONAL AIRPORT
Enterprise Type | Close Corporation 2023 -05- 21
Enterprise Status in Business OPERATIONAL RESPQ
Financial Yeer End February ‘Tﬁm—ﬂﬁp?.@o—a‘iggemce
| LSUID AFRIKAAN S POUSIEDIENS
Tax Numbey 9703500158
Mamber of ‘Membors 1
Agaregate Membors' Contrigulion R 100.00
Description of Principel Business RECRUITMENT ,TRAINING,LABOUR BROKERAGE,LABOUR
; RELATIONS AND PERFOMANCE MANAGEMENT
Postal Address i ISA BUILDING
59 LANDROS MARE STREET
POLOKWANE
LIMPOPQO
[ 0693
Address uf% Registered OfﬁtlL ISA BUILDING
‘ 59 LANDROS MARE STREET
POLOKWANE
LIMPOPO
0699
Accomfﬁng Officer ¢ - TR .
Name SC MAPHOTHOMA | S
Postal Address POSTNET SUITE 45 ik ]
i PRIVATE BAG X21 1
SUNNYSIDE '
0132 *
Professiqn E
Merrbersihp.'Pmdlce No 653086 i i
Active Members
Surname and first names | 1D number or Contrb.  intorest Appoint-  AddrsSes E
date of birth ®) (%) mentdate :
i
COMPANES AND INTELLECTUAL PROPERTY REGISTRATION OFFCE
Registier of Compentes & C105e COpOresons ]
PO BOX A9, PRETORMA. 0001, Repubkc of Solth Alnca Docex 356 PRETORIA E

 all Contre Tl 086 100 2472, Wabisite wwr UDI0 CO.Z8. WAF ywwy 00 o 2afmobily :
=== —_——__'_EE-—_'_-’E
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|
i | CK2A
| M | ——
- Certificate issusd by the Registrar of Companies & Close e
Corpom}ti.ons on +humday, February 20, 2020 06:09 @}
Ceniﬁq:fte of Amended Founding Statement

T

Y A T A T

{
Repsraor | surmber f, 2008 / 214501 / 23
! ' )
Enterprise Neme ! KGADI STAFFING SOLUTIONS
1 ]
| Active ﬂelmbers :
Stlmma'\dﬁrstmm l IDnumber o Contrh.  Interest  Appolnt-  Addeasses
: ] | daeofbith (R} (K menidae
MAPHETQ, TINYIKO DORPf—l 7703160035064 10000 10000 20/1172008 Postal 122 GARDENIA AVENUE,
FLORA PARK, POLOKWANE.
, LIMPOPO, 0689
| Residential: 122 GARDENIA
: ! AVENUE, FLORA PARK,
POLOKWANE, LIMPOPO, 0699
: j
"""" <
<3 i
|
l -
|y
i
' !
]
l [
!
|
i
Y,
d — ,?'E'R\:\Gﬂ\
T PG\-\‘;«' ';\P.?OR

COMPAMES AND INTELLEEC TUAL PROPERTY REGISTRATION OFFICE®

ey

Regisrer ¥ Carnpanos & Giose Comaraions |
P O BOX AZ0 PRETORA, D001, Repubbc of Sout Alca Doce 256, PRETORIA ‘J

ol Cantro Tol 085 106 2472, Websit wrew Cipro £0.28 WAP wwwy opio co zafnobile




LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA
DEPARTMENT OF
HEALTH
Ref: 3f3/R
Eng. Lukhele ZP

Email: Zakhele.lukhele@dhsd.limpopo.gov.za
Tel.015 293 6259

TO WHOM IT MAY CONCERN

“his letler serves 1o confirm thet, during the months of January and February 2015, Kgadi Staffing Solutions
performed work for the Limpopo Depariment of Heaith retating to staffing recruitment project.

The project undertaken by Kgadi Staffing Solutions for the Department included:
1) Adverisement for Ine posts of 100 records staff (40 Records Administrators and 60 Records Assistants);
2} Perform full sefection process (sorting, shorllisting, interviews and recommendations);
3} Facilitated final appointment 6f the 100 officials by the Department of Health;
4) Provided final reports end addressed all rolated enquiries by the Depariment during and after the

project.

The performance of Kgadi Staffing Solutions to the Depariment was exceptional and therefcre can be
racommended to anyone without any reservations.

Db o 702,

DR MATHOBO N. DATE
CHIEF DIRECTOR: FINANCIAL AND MANAGEMENT ACCOUNTING

_m-

Private Bag X9302, Polokwane )
Fide] Castro Ruz House, 18 College Street, Polokwane 0700, Tel: 045-293 800012, Fax: 015 203 6211,



Official Purchase Order No.: 123-;9243307 =

Dept. Of Health - Central Office -
.. {Original)

t " J T ¥ " )
x U E : To ' Dedwer on or before:
- Office.  CENTRAL OFFILE

LGADY STAFFING SOLUTIONS TelNo: 019 293 6524

PO 80X 1109 Fax No

FAUNA PARK Toll-free: D15 293 6483
Requ.No: $9243307

ATTN.: Issued: 1670172013

B 3 A Page:
Limpopo Province ~ & ge 1 or 1

Delivery Address Agdress for Invoice:

bept. Of heaith - Cemtral Office
RAMADIMEYJA MERIAH SETATI

bept. Of Health - Central otfice
PRIVATE BAG X9302

18 COLLEGE POLOXWANE
POLOKMANE . Br00
POLOKHANE , 700 I i

+

1§

Ao I
tine  Contragt - No. Description Qty Unit Price  Lina Amount

1 HEDPEBY/ 1415 Advertisement of 1 207480.00 Z07480.00

post of 60 Parients Records
aAdministration ang 40 Patients Records
Astistant within Revenue and Records
Management on a & Honths Contracts
throught a recruitivent agemcy.

Order Total : 207480.00

.y =¥
Fp 7]
Purchase Order Approved by: (!

L

Dated: 16/01/2015

o X
Bf“ﬂﬁHYANT THABUNDA

T

Positien held Qeputy Manager __. o —

Teems gnd Condions

Delivery Time! Goods/Sarvices must be detivered by date shown on Order. otherwise the depariment reserves the fight
to regard the Order as cancelled and claim damages. il appropriate

Method of delivery: Goods must be adequately packed for safe delivery. No goods may be dispatched: “Carriage
Forward” unless this has been authorisad on the Order

Quality of supplies; 1f goods do not comply with the approved specification, the depariments wilt recover from the
supplier any damages or fruitess expenses ingurred through non-compliance.

Daspatch Advice: Full deils of each consighment, including packing shps, where appropriate, and incheding reference
1o the authorised Order number, shoutd be provided by the supplier. The Departments accepts no responsibilily for
shortages or damage caused by poor packaging.

Invaice: All invoes clearly displaying the Autharised Order No. must be rendersd prompily 1o the Depariment

Drimsc- Nn variatinn ar aleration of the Authorised prices will be accepted.



TRANSNET

K

28 September 2022

To whom it may concern

Reference letter: Work Performed by Kgadi Staffing Solutions

PO No: 4501032844
Contract Value: R403 066.77
Duration: July 2020

This letter serves to confirm that Kgadi Staffing Solutions was appointed to assist
with the Full Response Handling of 12 fixed term contract Positions.
Cargo Coordinators X 10

Process Workers X 25

Port Workers X 44

Ops Checkers X 15

Electrician X 2

Trade Hand X 5

Diesel Motor Mechanic X 5

Forklift X 3

. Reach Stacker X 16

10.DAV X 32

11,10V X 10

12.15 Ton Drivers X 60

W e N o R W N

We have found the level of service, advice and supported by Kgadi Staffing
solutions to be efficient, professional, timeous and practical. We are also impressed
by the commitment shown by Kgadi Staffing Solution’s team in ensuring
successful implementation of the requested work.

We therefore have no hesitation to recommend services of Kgadi staffing solutions,
any organization that decide to approach Kgadi Staffing Solutions will experience
a high-level quality and service.

Kind Regards

NG Mngomezulu
AL ﬁv\g)w {.

Transnet SOC Lid 138 Elof{ Street P.0. Box 72501
Registration Number Braamiontein Parkview, Johannesburg
1950400900/30 JOHANNESBURG Scuth Africa, 2122

2004

Dlreetors. O P5 Molals (Chaltperson) PRy Dby {Groues Chisf Exatutive UN Fikelep WE Lstiape DG Matshega AR Ramebuiana GT Ramphaka LL von Thairds
NS Diamini* 5eoun Chiat Financial Office) :
‘Expcuive

wwav.transnet.net



IRANSNET

Purchase order R/
PR Ll

Ig"endnrﬁuulm-: 524766 PO Number/Date

Company Name: 4501032844 /7 12.03.2020

xa% STAFFING . Buyer

?ghggxsi?gglﬂs SOLUTICONS C©C Q{linti!’! Oosthuizen

POLOKWANE

4787 ]

Goods Receipt Addrvess Invaice to:

Durban MPT c;:;.bi / City ?ﬁgﬁﬁ?gt Port Terminals- Accounts
gfg?égity Terminsal ggrggn zélg%‘qgombifcity

® 4802

Daigen East End 4018 .
| YA%T. Regiscration No. 4720103137

Terma and Conditions T

Purchase Order Number must be guoted on Delivery Note/Invcice

subject to standard brading terms and conditions. Available on request
Transnef urges its clients, suppiiers and the general public to report
any fraud ot corruption on the part of Transnpet’s employees to
TIPS-OFFS ANOGNYMOUS : 0304 603 056

it §s the duty of the bidder to ensure that thelr tax clearance
certificate is valid throwghout the guration of the contract. Payment

will pot be made on invelces whose entity's tax clearancs certificate
has expired.

“Wem  Description —
Maiterial Del. Bate Oty oM Price per Uni¢ Nett Price

10  HUMAN RESOURCE RESPONSE HANDLIKG .
31.03.2920 1 AU 356,488.75/1 3B€, 498,75

BCOPE OF WORK AYTACHED

PLENSE CONTACT NALOME CHETTY ~ 031 361 ¥854 7 0B 283 1812

Tre stsn covere the Follewing mervires: "
o01e 5018120 NECROIT WELS RESOURCES, VARTCUS  ADNIN  KIN

1 EA 385,498,756 36,598,785

RECRULT, FERSOMMEL, TYPE: RESGURCES, ENPLOYEE SRADK: VARIOUS, CATESORY . ADNIN, RATE: 12 MONTES, MOCATION:

[ Fignature e = = I fate ['_‘___'_ — 1]

el PTG




Purchase order

PO samber/date Page |
4501032844 / 12.03.2020 2 |

liem  Description
Materisl Del. Dute ty. UOM Price per Unlt Newt Price

ERA-ZULY MATALS BROCNDIGEN
o5 FOR TWTERNAL CONTROL

20 ADVERTISING FEED
31.03.2020 1 AU 16,568.02/1 16, 568.0%

The item govers The following sepvices: |

0010 Ap33286  Adwertising

i m 16,568, 02 16,.568.02
Advartising
= — Camemsy ___ Temlesl o
ZAR 403,066,717
Specint Reguirements '
Curref:
¥ our person responsible. ©
Your ref:
bear&upplkr

Plense be advived fhat goods or services to Transeet Port Terminnks camnot be undertaken without o receipt of »
valid PURCHASE ORDER number, Yerbal, telephanic Instructions {rom an employes of Transset Por?
Tereinals is & vislation of Transnei’s Procarement Policy and Procedures. Commencemest of such sn act will
resnlt i am umlawful fransastion with the reperussion of Den-paymisnt t» the supplier. |

For VAT purposes, Lax invoices receivaed by Transnet S0C Ltd muat contain
tne correct trading names of operating Divisions and Specialist Units in
srder tg ciaim the relevant input tex deductions. To ensure the correct
craging hames ave reflected on tax invoices utilised for purposes of
deducting input tax, Trahanet Gioup has reguested SAR3 to update it's
system with the trading names and acronyms listed below:

Transnet Paort Terminals - TET

NB PTO



™

By of
Purchase Order =
@ ! ‘ Fﬁ Tox Regsiration
sl B4 idragamam Apewcy Telepnone 087 285 D500
Fax 014 207 3210
Road Trathic Infringeragnt Agency T
Wetnrksl Edge B KGAL0E
253 Howitk Close, Britker B Kgadi Staffing Botutions
Waterka) Ofice Park 155 Pinshunst
Jackal Creek Eftats
Sandhnrst
ey Accourit . Diate _ Order No
E KGANCE W 2wzt ] POOBSS ]
Hgm Code B Geepphion Qrderyd  Prev Quastitylind Price in} Bisc % Tox  Totsldnell
3385605 Prosfision of appilsalions 4.00 oL 008 207.000.00 207 000,00
raspcnae randiing sprvces for 24
Totsl (Excl) 207,000.00
Tax ‘ 0.80
Total {inch 207,000,008
Discound 0.00
Total (incl) 207,600.90

ATl gupplibs Invescas and stRsmaTte Jrus) be submitiet to financoeguiry Griz.e0 2a

SCM Fractionac

Frogedt Lisey

Maragas SCM

hnpmmCFciFegwa;wlqm 0526, ... ......;i{._,._..._.... .

e — - e o 4

e —— i it
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PURCHASE ORDER

Seda - Polokwane _ ;

Postnet suite 32 %99,954@ Date: 92// ;/z.q ‘0
Private Bag x 9307 m— e
Polokwane Order NoLimp: No @
0700 Swall Entarprias Development A p: N0 QnRg

Service Provider:_Klﬂ‘JLdﬂ_—

Dstiver to: Seds
2nd Floor, Sulte § Maneo Buliding
73 Biccard Street

S TG 1) W—

Palckwana'u'mu
Tei: 015-297 1139

o ~ Fax: 015-297 4022
QaTty DESCRIPTION U/PRICE TOTAL
{ e-Cdtenng and fhott 33.33%0.6)
e ﬁ% f- Eﬂﬁ%m
por 0 postion. G 2 bt
Vikod tevd 2 1o be ot
Y
Zang
ge 0 Ure
(
=
) o i
—— e - —
— . -ll Sub-TotakR | 30 330.8)
Approved By: /:f = l | Discount@
Name: ___KQQESLE fﬁﬂlﬂ'}{’/’a- - i %Amfﬁﬁrﬂ
‘ i :
Date: 9%;:,/{!;,{'?&? — - “.__] | TotabR |50 06D




19 Fredman Drive. Sandown 2196

PO Box 784055, Sandton 2148, South Alica
Tel: +27 11 269 3000

Fax: +27 112693116

www.idc.co.za industrial Development Carporationh

12 October 2020

To whom it may concern

RE: Kgadi Staffing Solutions

This letter serves to confirm that the Industrial Development Corporation has had a
long-standing, successful relationship with Kgadi Staffing Soiutions and are satisfied with the
level and quality of services supplied to us. The supplier has provided serivces in the
following areas:

Permanent Recruitment
Temporary Resourcing/staffing

For verification of the above information please contact the undersigned directly on
(011) 269 3003.

Yours Sincerely
A
bl

—

Holger Fischer

Head: Human Capital Business Partners

Indusinal Development Curporation of South Africa Limited Rag.No. 1940/014201/06

Ditentars. B A Mabuza (Chairmars, T P Nehooho (Chiel Executie Officer], B Mihethwa, L ) Baihlehsm,
N P Mavasana, £ Dames. N OB Oneyn. R M Godsell, Dr § Magwantshi-Rensburg. A Kriel, Dr N £ Zalk
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Recruitment

Office
Cape Town

Enquiries
Nico Breedt

Telephone
(021) 413 6435
Facsimile

(086) 6178 978

Date
09 Aprit 2019

YV SARS

South African Revenue Service
Project 166

220 Hans Strijdom Avenue

Cape Town, 8001

Telaphone (021) 413 5000

To whom it may concern

| am happy to provide a reference for Kgadi Staffing Solutions; a recruitment
agency | have worked with for more than five years. I've worked with
Tinyiko Mapheto (the owner) ever since and find her to be a respectable
recruiter who runs her company with integrity and skill.

Kgadi Staffing Solutions was and is still able to assist my division with
exceptional caliber candidates in very short period of time and always
meets our recruitment deadlines. They are also able to assist with the
assessments of candidates from Management Level Upwards. Her
candidate management is exceptionally well and due to her understanding
of our business needs and culture, 80% of her candidates sent to us were

highly recommended as a perfect fit.

Areas that they assisted us in was
o Contractual Staff — Normal recruitment
e General Recruitment — Normal Recruitment

1 highly recommend Kgadi Staffing Solutions to partner with you as an
extension of your HR department as she is not only able to meet your
recruitment needs but will also be an Ambassador for your erganisation.

Kind Regards

/Z,.;:,,/a-—;fz

Nico Breedt
Recruitment Consuitant



MUSEUMS OF SOUTH AFRICA

an ugancy of e
Degaunent ot Asts s Culturs

04 February 2021

To whom it may Concern
Reference Letter: Work performed by Kgadi Staffing Solutions
This letter serves to confirm that Kgadi Staffing Solutions was appointed to assist with the

recruitment of temporary staff for DITSONG Museums of South Africa.

DITSONG Museums of South Africa has found the level of service, advice and support provided by
Kgadi Staffing Solutions to be efficient, professional, timeous and practical. We are also
impressed by the commitment shown by Kgadi Staffing Solution’s team in ensuring successful
implementation of the requested work.

We therefore have no hesitation to say that any organisation that decides to approach Kgadi
Staffing Solutions will experience a high level of guality and service.

if you have any queries, please feel free to contact the Matsilisc Gumbi (Human Capital
Manager) on 012 492 5737 and matsiliso@ditsong.org.za, should you require any further details

Sincerely,

L

Thabiso Diutlwileng

Supply Chain Manager

DITSONG: Museums of South Africa
... Incomorating



sich small business
development

REPURLIC OF SOUTH AFRICA
TERMS OF REFERENCE
1. PURPOSE

1.4 To invite prospective service providers 1o assist the Department of Small Business
Development with recruitment and selection process, for a period of §#2:months.

2. BACKGROUND AND RATIONALE

2.1 Chapter IV of Public Service Act Section 11 (2) stales that ali that applied and quaiified
shall be considered and the evaluation of persons shall be based on (1) training, skills,
competence, knowledge and the need to redress, (2) in accordance with the Employment
Equity Act, 1998 (Act 55 of 1998), (3) correcting the imbalances of the past to achieve a public
service broadly representative of the South African people, including representation according
to race, gender and disability.

2.2 Regulation 65 of the Public Service Regulations, 2016 as amended states that an
executive authority shall ensure that vacant posts in the depariment are advertised, as
efficiently and effectively as possible, to reach the entire pool of potential applicants, including

designated groups.

2.3 The Departmeni is in the process of implementing the approved structure which provides
for a significant increase in posts. The Department implemented online application system
through designated mailboxes however due to high numbers of applications from ali over the
Republic several challenges have been experienced with the mailboxes.

2.4 In complying with the above these applications mustbe assessed with efficiency, diligence
and fairness. Due to limited capacity the appointment of a service provider is required.

3. CONDITIONS IN RESPECT OF SUBMISSION OF PROPOSALS

3.1 As a condition for this requirement, a detailed project plan, outlining receipt of applications
and how the work will be executed should be submitted to the Department by thse interested
service provider, The plan must include a detailed work plan with time frames and number of
personnel to work on each post as well as their knowledge and experience.

4. PRICE

4.1. Quotations for the work to be carried out must be inclusive of VAT and quoted in South
African currency {(ZAR).

4.2 The quotation value must represent the costs per application (CV) received and assessed
for a total of 15 000 applications over a 12-month pericd.
s \ . )



*plagse ligise with Nthabiseng Mahlangu, NMgohlangu@dsbd.gov.2a on any enquiries regarding the
above.

THE DSBD OBLIGATIONS

5.1. Advertise posts.

5.2. Communicate with and advise the consultant (assigned by the contracted service
provider) regarding all matters refating to the project.

5.3. The DSBD will supply all the reasonable, relevant, available data and information required
and as requested by the consultantsiresearchers for the proper delivery of the services, and
provide assislance as raasonably required by consultants towards carrying out their duties
under this contract.

6. CONSULTANT’S OBLIGATIONS
6.1. The consultants undertake to act as an independent contractor in respect of the work.

6.2. s responsible for providing online recruitment system and receipt, sorting and pre-
screening of applications per post, as and when positions are advertised by the DSBD.
Possess the ability to receive applications electronicaily (via the online system ag referred to
above); Prepare and submit a comprehensive list of applications received per position; The
lists must include the assessment of applications into Lists A, B and C.

6.3. Attend meetings with DSBD officials whenever required to do so for the purposes of
obtaining information or advice regarding the work and assignments or for discussing any
matters arising from or in connection therewith.

6.4. The consultant is responsibie for its own computers and its own technical infrastructure
to adequately perform its functions.

6.5, The consultant shall exercise all reasonable skill, care and diligence in the execution of
the work and shall carry out their obligations in accordance with international professional
standards. The consultant shall act as a faithful advisor to the DSBD and respect the laws and
customs of the country and provinces in which any business in relation to the project is
conducted.

6.6. The consultant shall be deemed to have satisfied itself as to the correctness and
sufficiency of the rates and prices set out in the guotation for the work to be rendered.

6.7. The consultant must plan and provide all possible risks that may affect the delivery project
on time and demonstrate the mechanisms in place to manage such risks.

6.8. Engage meaningfully with the DSBD staff throughout the project; and

£.9. Be ready to assume work as soon as possible.

7. EVALUATION CRITERIA: N )

7.1. The three-quotation system, the basis of the scope of work and compliance tc all the
MPSA Directives on recruitment & selection will be used to evaluate bidders.



7.2. The recommended service provider/consuliant must be a reputable company with &
functional online recruitment system with a minimum of TWoWliceessiul years plus a minimum
of one (1) references of similar projects conducted.

7 3. Be able to provide a portfolio of evidence for past successful work with contactable
references.

7 4. Below are three {3) phases to be followed.

PHASE 1: PROPOSAL MANDATORY REQUIREMENTS (SCM COMPLIANCE
EVALUATION)
a) The service provider must submit quotation together with the proposals.

b) The service provider should note that failure to supply proof of registration with the relevant
accreditation body and proof of approval to deliver the programme, proof of references,
qualifications will disgualify the proposal.

¢) To be conducted by SCM to confirm compliance and completeness of documents, i.e., Tax
compliance, complete SBD forms (SBD 4 and SBD 6.1) and other documentation that might
have been required for the tender {e.g., ceriification of professional bodies).

d) DSBD may request clarification or further information regarding any aspect of the bid, e.g.,
update of the Tax Compliance status where a bidder is non-tax compliant on the closure of
the tender or incomplete). The bidder must supply the requested information within 7 days (tax
compliance) or within 3 days {incomplete SBD Forms) after the request has been made
otherwise the bid will be disqualified.

e) Only those proposals whose compliance is in order will move to Phase 2

7.4.2 PHASE 2: FUNCTIONAL EVALUATION
a) This phase will be conducted in two stages, first being the scoring based on proposals
received and the second one will be based on the price

b) The following criteria will be applied to evaluate the functional proposals and only those
that scores 70 percent out of 100 and above will be considered for phase 3 and the
final phase of the process.

o A P
Non Poor (significantly | Inadequate
responsi | below {below
ve requirements requirements)

Excellent

{significantly
above
requirements)

{above
requirement

s)

r\(“‘)



VALUES

' 2 years functional online system and included one (1) testimonial
references of similar projects conducted

34 years functional online system and included two (2) testimonials
references of similar projects conducted

4-6 years functional online system and included three (3) testimonials
references of similar projects conducted

VALUES

1-2 staff members with ability to do pre-screening, evaluating and
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

2.3 staff members with ability to do pre-screening, evaluating and
analysing appiications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

34 staff members with ability to do pre-screening, evaluating and
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

“4-5 staff members with ability to do pre-screening, evaluating and
| analysing applications according to job requirements / advertisements




“and submit results within seven working days from the date of receipt
of the reguest.

5-6 staff members with ability to do pre-screening, evaluating and
analysing applications according to job requirements / advertisements
and submit results within seven working days from the date of receipt
of the request.

VALUES

Ability to receive applications and provide analysis of applications
(lists A, B.C) to the DSBD electronically within 5 weeks after the
closing date

Ability to receive applications and provide analysis of applications
{lists A, B,C) to the DSBD electronically within 4 weeks afier the
closing date

Ability to receive applications and provide analysis of applications
{lists A, B,C) to the DSBD electronically within 3 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A, B,C) to the DSBD electronically within 2 weeks after the
closing date

Ability to receive applications and provide analysis of applications
(lists A,B,C)to the DSBD electronically within a week after the closing
date

VALUES

2 years in operation and included one (1) testimonial references of
| similar projects conducted

3-4 years in operation and included two {2) testimonials references of
similar projects conducted

4-6 years in operation and included three (3) testimonials references
of similar projects conducted
v -|I I.fl-.r";_:'r-"- ._-—I. T =




The plan provided not addressing or adhered to at all 2
requirements, there is no delivery methodology, not indicating
how they will do the work and the delivery timelines not

provided.

The plan provided partially addressing or partially adhered to at 3
all requirements, methadology partially indicating how they will
do the work, and the delivery timelines are partially indicated.

The plan provided have addressed all the requirements, 4
methodology indicated how they will do the work, and the
delivery timeglines are indicated.

The plan provided have addressed satisfactory all the 5
requirements, methodalogy is clear detailed, they have clearly
indicated how they will do the work, and the delivery timelines

are clearly indicated.

Total

100

7.4.3 Phase 3: Price and Specific Goals Contribution

Only bidders that score least 70 points and above out of 100 points on Functionality will be
considered. which will determine the bidder {(s) to be recommended for approval by the
delegated authority. The 8020 Preference points system will be applied using the below

formuta to calculate price:

Where,
Ps =
Pt =

Pmin

Paints scored for comparative price of bid under consideration
Comparative price of bid under consideration

Comparative price of lowest acceptable bid

In terms of Regulation 4(2); 5(2); 6(2) and 7(2) of the Preferential Procurement Regulations,
preference points will be awarded to a bidder for attaining the Specific goals status level of
contribution in accordance with the table as set out in the Preference Points Claim Form

(SBD 6 1).

Table 1: Specific goals for the tender and points ciaimed are indicated per the table
below. Note fo tenderers: The tenderer must indicate how they claim points for each

preference point system.)

-’"‘-)
\



Number of points
atlocated
(80/20 system)

{To be completed by the
organ of state}

BEE Compliance Based on 2

Section of the BBBEE Act (Act
53 of 2003 as amended by Act | Level 1 =2 pis

46 of 2013) Level 2= 1,75 pts D
Level 3=1,5pls
Level 4 = 1,25 pts
Levet5=1pts
Level 6 = 0,75 pls
Level 7=0,5pts
Level 8 = 0,25 pis

Non-compliant contributor=
0

8

Micro = 8
fE [SMMES) Small =56 :8

Size of Enterprise S): o
MICRO, SMALL, MEDIUM Medium = 3,2

| ENTERPRISES farge = 0.8
4 —
Rurat= 4
] ) Township = 2,4 C/ ?)
gz)t;?al (Rurall/ Township/ City = 0,8
- 6

Youth =6 C
None-Youth = 1,8 i

| Youth and Non-Youth |

8. TERMS AND CONDITIONS

8.1. Proposals will only be considered from consultants registered on the National Treasury's
Central Supplier Database (CSD), who are tax complaint and are not public servants.

8.2. The completed SBD 3.3, 4, 6.1, 8 and 9 documents attached to this RFQ must be

sompleted and retumed with the quotation. Failure to submit completed and signed SBD 3.3,

4, 6.1, 8 and 9 documents with quotations will invalidate the guotation. T
'\ E



8.3. Failure to submit a valid originai or certified copy of a BBBEE Certificate will result in no
points for BBBEE being awarded.

9. ENQUIRIES:
9.1. Direct all technical questions to:

Ms Nthabiseng Mahlangu
Telephone: 012 394 3097

Email; NMahlangu@dsbd.qov.2a

8.2. No procurement processes happen without the SCM invelvement

Enquiries for procurement processes
Mr Nhiakanipho Msane

Email: dsbdtenders@dsbd. gov.za

9.3, If questions cannot be answered immediately, they will be responded to within 48 hours
after the enquiry was lodged.

RESPONSE HANDLING
ToR Approved:

]
A}W{\K’,‘M .
MR. ALFRED TAU
DIRECTOR: ORGANISATIONAL DEVELOPMENT AND HUMAN RESOURCE
MANAGEMENT
DATE: 05/07/2023
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Date: 20022020 !
Cur Reference: 0229500066

LESETJA PHATNET KWENAITE
E-maited to: FESOI@LWE.COM

RE: Application to Amend Close Corporation
Close Corporatign Number: 2008/214501/23
Close Corporati¢h Name: KGAD! STAFFING SOLUTIONS

We have received; 3 CK2A (Amendment regarding Accounting Officer and addresses) from you dated
18/02/2020. '

The Cicse Corporlion 'KGADI STAFFING SOLUTIONS with Enterprise Number '2000/214501/23 was
successfully amended on our database.

Change Summary, for 2008/214501/23 as a result of the lodging of document number 9229509066.

Regrstered Address on 200272020
15A BUILDING b8 LANDROS MARE STREET POLOKWANE LIMPOPO0639

Yours truly |

Commissioner

Please Note:

The attached gertificate can be validated on the CIPC website at www.cipc.co.za.
The contents of the attached certificate was electronically transmitted to the South African Revenue
Services

SOUTH AFRICAN POLICE SERVICE|
S LDKWANE INTERNATIONAL AIRPORT
cso

2023 -05- 71
OPERATIONAL RESPONSE SERVIGE
LIMPOPQ PROVINGE - -~ |

SUID AFRIKAANSE POLISIEDIENS |

U ' COMPANES AND WTELLECTUAL PROPERTY REGESTRATICN OFFICE

Ir \ . Regigrer of Compsnies & (lose Comonmions
i P55 BOX 429, PRETORIA, 5001, Republic of South Afica Docex 256, PRE FORA
= ol Contrn Tot 086 100 24722 VWebrsite v Cpro.o0 28, WAP waw LYo Co Zakmobala

o e e tin ik



Certificate issuocl; by the Registrar of Companies & Close
Corporations on Thursday, February 20, 2020 05:09
Certificate of Am;énded Founding Statement

CEiDAIS At 0
Frgerty LanEntes

& b g Py B ALY,

Registration Number |
Enterprise Neme i
Enterprise Shortened Name
Enterprise 'T‘r&nsiated Nerme
Regisiration Dete

Business Start Date
Erterprise Typa

Erterpnse Sakus

Financial Yesr End

Tax Number

Number of Memmbers

Aggregate Members' Condriiution
Description of Principel Business

i
Postal Address |
|

f
Address of Regstered OWJE
t

Accounting Officer
Name .

Postal Aqaess

2009 7 214501 1 23

KGADI STAFFING SOLUTIONS

None provided.

None provided. S

e ST (U s
S }mf; Rsf‘vchTIONA L AIRPORT, E
Close Corporation 2023 -05- 21

Ry AN € DO ISIEDIENS

e

R 100.00

RECRUITMENT . TRAINING,LABOUR BROKERAGE,LABOUR
RELATIONS AND PERFOMANCE MANAGEMENT

ISA BUILDING

53 t ANDROS MARE STREET
POLOKWANE

LIMPOPO _
0699 ,
ISA BUILDING '
59 LANDROS MARE STREET
POLOKWANE

LIMPOPO

0699

SC MAPHOTHOMA LA -

POSTNETSUITE4S |
PRIVATE BAG X21
SUNNYSIDE

0132

R, T

653086

i number or Contrib.  interast Appoint-  Addresses
date of birth {R} %) ot dale

COMPAMES ANGHNTELLECTUAL PROPERTY REGISTRATOM OFFICE
Regisirer of Comperzes § Close Copormeions
PO BOX 429, PRETORIA, 0004, Reputic of Scuh Ainca Docex 256, PRETORIA

il Contia Tel (86 100 2477, Websiti: vawer CION0.COZ2. WAP wa 0pIC Co okl
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CK2A

Camﬁ |ssund+hy the Registrar of Companies & Close

Corporg!nons on Thursday, February 20, 2020 05:09
Cemﬁcate of Amended Founding Statement

&y

Ciponnerind Rows I et
gty L dusiiang

& mot i 48 1 BE

fafly

=T

P e

i
ii
T
i

Regmmrrxmer 2009 f 214501 123
Emepnse Name KGADI STAFFING SOLUTIONS
Active Members
Surname anﬂ first names 0 number of Confilb, Interest  Appoint-  Addresses
| data of birth R} %  mentdate
MAFPHETQ, TINYIKO 7703160635084  100.00 10000 20172008 Posial 122 GARDENIA AVENUE,
FLORA PARK, POLOKWANE,
; LIMPOPO, (592
| Residential: 122 GARDENIA
; AVENUE, FLORA PARK,
! POLOKWANE, LIMPOPO, 0639

"'H_F‘R\ e
D AT

Regisirar of Companas & Ciose Comorations

COMPANES AND NTELLES TUAL PROPERTY REGISTRATION OFFECE

P OLRAX 420, PRETORIA, 0001 Repubkc of South Aica Docex 256, PRETORIA
Cal Cantre Tol 086 100 2472, Welssits wvw cipro £0 72, WAF wrat oipro Lo 2aimetale
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Recruitment

Office
Cape Town

Enquiries
Nico Breedt

Telephone
(021) 413 6435
Facsimile

(086) 6178 978

Date
09 April 2019

YV SARS

South African Revenus Service
Project 166

22 Hans Strijdom Avenue

Cape Town, 8001

Telephone (021} 413 5000

To whom it may concern

{ am happy to provide a reference for Kgadi Staffing Solutions; a recruitment
agency | have worked with for more than five years. |'ve worked with
Tinyiko Mapheto (the owner) ever since and find her to be a respectable
recruiter who runs her company with integrity and skill.

Kgadi Staffing Solutions was and is still able to assist my division with
exceptional caliber candidates in very short period of time and always
meets our recruitment deadlines. They are also able to assist with the
assessments of candidates from Management Level Upwards, Her
candidate management is exceptionally well and due to her understanding
of our business needs and culture, 80% of her candidates sent to us were
highly recommended as a perfect fit.

Areas that they assisted us in was

e Coniractual Staff — Normal recruitment
e General Recruitment — Normal Recruitment

1 highly recommend Kgadi Staffing Solutions to pariner with you as an
extension of your HR department as she is not only able to meet your
recruitment needs but will also be an Ambassador for your organisation,

Kind Regards

/?H_,-://—”;z

Nico Breedt
Recruitment Consuitant
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MUSEUMS OF SOUTH AFRICA

a0 agancy of the
Dipparirnend ot Azls and Culore
04 February 2021
To whom it may Concern
Reference Letter: Work performed by Kgadi Staffing Solutions
This fetter serves to confirm that Kgadi Staffing Soiutions was appointed to assist with the

recruitment of temporary staff for DITSONG Museums of South Africa.

DITSONG Museums of South Africa has found the level of service, advice and support provided by
Kgadi Staffing Solutions to be efficient, professional, timeous and practical. We are also
impressed by the commitment shown by Kgadi Staffing Solution’s team in ensuring successful
implementation of the requested work.

We therefore have no hesitation to say that any organisation that decides to approach Kgadi
staffing Solutions will experience a high level of quality and service.

If you have any queries, please feel free to contact the Matsiliso Gumbi (Human Capital
Manager) on 012 492 5737 and matsiliso@ditsong.org.za, should you require any further details

Sincerely,

L

Thabiso Diutiwileng

Supply Chain Manager



LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA
DEPARTMENT OF
HEALTH
Ref: 3/3/R
Eng. Lukhele ZP

Email:Zakhele.lukhele@dhsd.limpapo.gov.za
Tel.015 293 6259

TO WHOM IT MAY CONGERN

‘nis letler serves to confirm that, during the months of January and February 2015, Kgadi Staffing Solutions
performed work for the Limpapo Department of Health relating to staffing recruitment project.

The project undertaken by Kgadi Staffing Solutions for the Departmant included:
1) Adverisement for the posts of 100 records siaff (40 Records Adminisirators and 60 Records Assistants);
24 Perform full selection process (sorting, shortlisting, interviews and recommendations),
3) Facilitated final appointment of the 100 officials by the Department of Health;
4} Provided final repors and addressed all related enquiries by the Depariment during and after the
project.

The performance of Kgadi Staffing Solutions to the Depariment was exceptional and therefcre can be
-spommended to anyone without any reservations.

Regards,

De o708,

DR MATHOBO N. DATE
CHIEF DIRECTOR: FINANCIAL AND MANAGEMENT ACCOUNTING

Private Bag X9302, Pololwane _
Fidel Castro Ruz House, 18 College Street, Polokwane 0700, Tel: 015-293 6000/ 2 Fax: 015 293 6211,



Official Purchase Order No.: 13-99243307

Dept. Of Health - Central Office .
. __ (Original)

/ T
_ . 2 Delwver on or before:
' Office:  CENTRAL OFFILE
KGAD1 SYAFFING SCLUTIONS TelNo: 015 293 6524
P 0 80% 1109 Fax No:
FAUNA PARK Toldree: 015 293 &4B3
Requ.No: 99243307
ATTN.: Issued: 1670172013
R = 5 Page:
Limpopo Province . = 3 oF
Delivery Address Address lor Invoice:
Dept. Gt Heaith - Central Office Dept. Of Health - Tentral Cffice
AAMADIMETJA MERIAM SETATS PRIVATE BAG X9302
1B COLLEGE POLOKWANE
PCLOAWANE o700
POLOKWANE , 700 g
I
A —
Line  Conwact - No. Description Qty  Unit Price  Lins Amount
i HEQP&89/16/15 Advertisement of 1 207480.00 207480.00
post of 60 Patients Records
Administration and 4 Patients Recerds
Assistant within Revenue and Records
Management ot & & Months Contracks
throught a recruitment agency.
Order Total : 207480.00
Purchase Order Approved by: . Dated: 16/01/2015

Positien held : Doputy Manager. ... e

Teems gnd Conddons

Delivery Time: Goods/Services mus! be defivered by data shown on Order, otherwise the depariment reserves the right
10 regard the Order as cancelled and claim damages, if appropriate

Mothod of delivery: Goods must be adequately packed for safe delivery. No geods may be dispalched: “Carriage
Forward” unless this has been authorised on the Qrder

Guality of supplies. it goods do nat comply with the approved specification, the depariments will recover from the
supplier any damages of fruilless expenses incurred through non-compliance.

Despaich Advice: Full desails of each consignment, including packing slips, where appropriate, and including refarence
10 the authorised Order number, should be provided by the supplier, The Departments accepis no responsibiity for
shortages or damage caused by poor packaging.

Inveice: All invoices cleady displaying the Autharised Order No. must be rendered promptly to the Department,

Brienc: N variation of alierstion of the Authorised prices will be accepted.




TRANSNET

28 September 2022

To whom it may concern

Reference letter: Work Performed by Kgadi Staffing Solutions

PO No: 4501032844
Contract Value: R403 066.77
Duration: July 2020

This letter serves to confirm that Kgadi Staffing Solutions was appointed to assist
with the Full Response Handling of 12 fixed term contract Positions.
Cargo Coordinators X 10

Process Workers X 25

Port Workers X 44

Ops Checkers X 15

Electrician X 2

Trade Hand X 5

Diesel Motor Mechanic X 5

Forkiift X 3

. Reach Stacker X 16

10.DAV X 32

11.LDV X 10

12.15 Ton Drivers X 60

O N hRWNE

We have found the level of service, advice and supported by Kgadi Staffing
solutions to be efficient, professional, timeous and practical. We are also impressed
by the commitment shown by Kgadi Staffing Solution's team in ensuring
successful implementation of the requested work.

We therefore have no hesitation to recommend services of Kgadi staffing solutions,
any organization that decide to approach Kgadi Staffing Solutions will experience
a high-level quality and service.

Kind Regards
N & Mngomezulu
7ne '@f\btgfj{/z [:1
Transnet 80C Ltd 138 Eloff Street P.0. Box 72501
Registration Nutber Braamfontair Packview, Johanngsbum
1890/800300/30 JOHANNESBURG South Africa, 2122
2000

Directors: D+ 'S Mola'e  Snairparsan) PP Derby {Growy Chief Exacurive LN Fikalep. ME Letapa DG Matsroga AF Ramabutana GT Ramphaka LL von Zeaner wavw. fransnet net

HS Diamini* (G Chiel Pingnoial Mcer)
“Execiive
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Purchase order A J
pars 1er- nols

Vendor Number: 524766 PO Number/Date

Company Name: 4501032844 /12032020

K55 STAFFING Bayer

gg“géxsfﬁgm“ SOLUTIONS o< guintin Oosthuizen

POLOEMANE

787

erar : -

Goods Reccipt Address Invojce 16 .

Durkan MBT Combi / Clty ?ggggggt Port Terminals- Accouncs

?§§4%ity Terminal g“rgg“ ﬁggzgombiICity

0 Box
Duzban East End 4018
VET. Registraticn WNo. 4720103177

(NG e el - ) § |
Terms and Conditions

purchase Order Numbaer must be quoted on Delivery Mote/Invoice

subiect to standard trading terms and conditions. Available on reguest
Transnet urges its clients, suppliers and the general publie to report
any traud of corruption on the part of Transnet's employees to
TIPS-OFFS ANONYMOUS : 080& 093 056

It is thé_ duty of the bidder to ensure that their tax clearance
certificate is valid throaghout the duration of the contract. Payment

will not be made on invelces whose entity’s tax clearance certificate
has expired.

{tem chiption_‘ o - T
Misierial Del. Date Qty. UoM Price per Un¥ Neit Price

16 HUMAN RESDURCE REZPONSE HANDLING
31.03.2020 1 Al 3B6,453.7571 306, 492.75

RCOPR OF WORXK ATTACHRD

PLEASE COMTACT MALOOME CHEX%Y - 031 361 3B5S / OB3 283 15812

Tre ren voverd the followimg services:
o610 30I512C FECHOLT VERS RESOURCES, VARYCUS  ADMIH EI¥

1 EA 86, 498.78 386 458,78

HETRUTT, FEASOMMEL; TYPE: MESOURCES, EMPLOTEE EREADE: VARIDUS, CATESONT | ADEIW, EATE! 13 MONTHS, LOCATION:

#8.FTO

~ Eignatuxe I = — _l' Tate l far———y



Purchase order

r
PO pumber/dste Page
&501032544 / 12.G32.2020 2
ltem Description
Material Del. Dute hy. VoM Price per Unlt Nett Price -
FUA-RULY WATAL: SECORUNEN
| 23 FOm TICTERNMAL CONTROL
28  ADVERTISING FEES
31.03.2020 1 uu 16,568,92/1 16,568.02
The iteT-covers rhe following servlices:
0010 3013246 Advertising
1 EA 16,569.02 16,568,062
Advertising
= . Currency ) Total (cxck tax)
2AR 403,066,777
Speciuf Requirements '
Qurref:
Your person responsible. -
Your ref :
Deur Supplier -
Please be advised that goods or services to Transnet Port Terminak cannot be undertaken without o receipt of 3
valid PURCHASE ORDER number. Verbal, telephosic instructions fram an employee of Transset Port
Terminals is  violwtion ef Transnet's Procurement Policy and Procedures. Commentcement of skch sn act will
result I an usduvlul transaction with the repercassion of nen-payment to the supplier.
For VET purposes, tax inveices received by Transnet SOC Ltd must contain
the correct trading names of operating Divisions and specialist Units in
order to claim the relevant input tex deductions. To ensure the correct
tyading napes are reflected on tax invoices utilised for purposes of
deducting input tax, Trananet Group has requested SARS to update it's
system with the trading names and adronyms listed below:
Transnet Port Terminals - TPT

r.l!.h =

sicrarakE |

WE FTO
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Purchase Order B
A‘l' Q I ‘ ﬂ Tax Regatration
L He1d Yol < infiagueni Apeecy Talephone O8Y 288 0500
Fax 014 207 3210
Road Traffic infringement Agency To;
wWaterdall Edge B KGAN0E
253 Howitk Close, Be'ousr Bt Koadi Staffing Bolutions
Waterk2: Office Park 155 Pineinirst
Jackal Creak Efume
Sandhurs!
.= Actaudt Date ___ . OrderNo
[ KGADDS nE 211052071 Ty Poosss B
Hom Code Ry Doscdipion Qrieryd  Praev QuastityUnit Prics i) Dise % Tax  Totsldnel}
335005 Preatision: al APPUCEIONS 1.00 [+%: R ] 20700000 2{7 000.0C
peagnas hending servies for 24
Tousl {Excl) 207 00000
Tax 0.00
Totsl {incl) 207,000,00
Discount I
Total (incl) 207,000.00
Al suppher rveloen and sebomants must e submittest 19 Ananceepiry Griiaco 28
SOM Frachoret
Frojest Jser
Marager SCMW

tpprover CFO / Regisirar _jas _
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PURCHASE ORDER

Seda ~ Polokwane
Postnet suite 32
Private Bag x 9307
Polokwane

SHALL ENTERRRIEE BEVELOPRERT ARIRCY

sedq Ll | pa.: —n

Order NoLimp: No  9nR9

Service Provider:
FY

| 0700 Sanall Entarprise Development Agancy

Daeliver to: Seda

2nd Floor, Sulte 6 Maneo Bultding
73 Biccard Strest

Polokwana 0700

Tei: 015-207 1138

Fax; 0158-297 4022

QTY DESCRIPTION U/PRICE TOTAL

e-Cdtenng and (hoft

Z - -
,.-'/ R g
W://?’_ . subTotaiR | 90 33D
Approved By: _ Discount@
name: __kponit._ (labbes. Amnt 521 T
p | TAX:R
Date: W&TL____W.._M | Totai:R

-_—— —ed




19 Fredman Drive, Sandown 2196
PO Box 784055, Sandton 2146, South Africa
Tel: +27 11 269 3000

Fax: +27 11269 3116

www.ide.c0.28 Industrial Devefoprment Corporation

12 October 2020

To whom it may concern

RE: Kgadi Staffing Solutions

This letter serves to confirm that the Industrial Development Corporation has had a
tong-standing, successful relationship with Kgadi Staffing Solutions and are satisfied with the
level and quality of services supplied to us. The supplier has provided serivces in the
foilowing areas:

- Permanent Recruitment
- Temporary Resourcing/staffing

For verification of the above information please contact the undersigned directly on
(011) 269 3003.

Yours Sincerely

I

M fil ]

Holger Fischer
Head: Human Capital Business Partners

Indusiriel Devetopment Corporation of South Afaca Limited Reg.No. 1940/014201/06

Direclors: B A Mabuza (Chatrman). T P Nehocho (Chief Execulive Officar, P Mthethwa, L | Bethlehem,
N P Moxasana, & Damies. N D B Qreyn, R M Gadseil, Or S Magwentshu-Rensburg, A Kidel, Dr N E Zalk

Group Corporale Secreiary P B fakwans



