
Scope of Works  

To conduct a job evaluation exercise to determine levels of complexity, relative worth of 

the roles, comparison of jobs internally and externally, and contribution levels of each job 

to the organisation in order to align to the organisational design and talent management 

strategy. The total number of jobs to be evaluated is approximately 220, consisting of 41 

Senior Managers, 37 Managers, 67 Specialists, 18 Team Leaders and 57 support and 

technical jobs. 

 


