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	DESCRIPTION: APPOINTMENT OF SUITABLE PROVIDER TO RENDER SECURITY SERVICES ON BEHALF OF THE DEPARTMENT OF ECONOMIC DEVELOPMENT, ENVIRONMENTAL AFFAIRS & TOURISIM-FOR AMATHOLE
	BREAKDOWN
	 
	 

	
	24 months
	 
	 

	
	Year 1
	Year 2
	Year 3

	Wages
	 
	 
	 
	 

	Number of security officer + Supervisors 
	 
	
	

	

	Basic salary - hourly rate 
	
	
	

	Total Wage Cost per month
	
	
	
	

	Provisions to be made as additional costs incurred to the minimum rate of pay:

	Ordinary Time: i) Primary Security Officer 4 shifts per week (48 hrs)
	Ordinary Time: i) Primary Security Officer 4 shifts per week (48 hrs)
	
	
	

	ii) Relief Security Officer 2 shifts per week (24hrs)
	ii) Relief Security Officer 2 shifts per week (24hrs)
	
	
	

	Sunday Pay Premium 4.333 weeks per month @ x1.5
	Sunday Pay Premium 4.333 weeks per month @ x1.5
	
	
	

	Long Service Award R 500 for every 60 months
	Long Service Award R 500 for every 60 months
	
	
	

	Public Holiday Premium 1 shift per month @ x1
	Public Holiday Premium 1 shift per month @ x1
	
	
	

	Leave Provision - 15 Days 21 consecutive days leave
	Leave Provision - 15 Days 21 consecutive days leave
	
	
	

	Sick Pay 1 shift per month
	Sick Pay 1 shift per month
	
	
	

	Study Leave 6 days per annum
	Study Leave 6 days per annum
	
	
	

	Family Responsibility Leave 5 days per annum
	Family Responsibility Leave 5 days per annum
	
	
	

	Premium Allowance R 270 per month
	Premium Allowance R 270 per month
	
	
	

	Cleaning Allowance R 30 per month
	Cleaning Allowance R 30 per month
	
	
	

	Night Shift Allowance R 6 per night shift worked
	Night Shift Allowance R 6 per night shift worked
	
	
	

	Provident Fund 7.5% of fund salary
	Provident Fund 7.5% of fund salary
	
	
	

	Statutory Annual Bonus Monthly salary
	Statutory Annual Bonus Monthly salary
	
	
	

	Medical Insurance R 100 employer contribution
	Medical Insurance R 100 employer contribution
	
	
	

	SUBTOTAL
	
	
	
	

	Uniform Contribution
	
	
	
	

	PSIRA Fees R 2.80 per employee per month
	PSIRA Fees R 2.80 per employee per month
	
	
	

	Council Levy - Employer Contribution R 7 per employee per month
	Council Levy - Employer Contribution R 7 per employee per month
	
	
	

	TOTAL DIRECT COST
	
	
	
	

	Total Estimated Cost for ALL Personnel Per Year
	
	
	

	Costs to be incurred by the bidder: Overhead

	Control centre
	 
	
	
	

	Payroll and administration
	
	
	
	

	Transport cost 
	,. 

	
	
	

	Registers (as per ToR)
	
	
	
	

	Security aids (as per ToR)
	
	
	
	

	Occupational health and safety compliance
	
	
	
	

	Statutory fees payable
	
	
	
	

	COIDA costs
	
	
	
	

	Liability and other insurance
	 
	
	
	

	Total Monthly Costs -Excluding Salaries
	 
	
	
	

	Total Monthly Costs -Including Salaries
	 
	
	
	

	Profit
	
	
	
	

	Vat
	
	
	
	

	Total Cost 
	 
	
	
	

	Annual Cost over the period of 36 months/
	 
	
	
	

	Total Bid Value for 36 months(Y1&Y2&Y3)
	 
	

	NB: Remember to accommodate the salary increase of security officers over the period.
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