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ETHEKWINI MUNICIPALITY
ELECTRCITY UNIT

OCCUPATIONAL HEALTH AND SAFETY ACT 1993, (ACT NO. 85 OF
1993) MANDATORY AGREEMENT - 37.2

Service Provider Acknowledgement of Responsibility in terms of
the Occupational Health and Safety Act

A written agreement between ETHEK WINI Municipality (the “employer™)
And

(the Service Provider™)

as provided for in terms of Section 37 (2) of the Occupational Health and Safety Act No.85 of
1993 as amended by Act 181 of 1993,

Ihereby declare that I, ..........vv...oooceooeeeoeeeesoooooooooo » am authorised to represent
the “Service Provider™ and acknowledge that the “Service Provider™ is an employer with all
duties and responsibilities as prescribed in the Occupational Health and Safety Act no. 85 of
1993,

I agree to ensure that all work performed, or machinery and plant used by the “Service
Provider™ on any ETHEK WINI Municipality premises shall be in accordance with the
provisions of the said Act.

Furthermore, I agree the “Service Provider™ shall comply with all ETHEK WINI Municipality
site rules and safety, health, and environmental requirements as may be communicated or
stipulated by ETHEKWINI Municipality prior to and during any Contract awarded to the
“Service Provider” by ETHEKWINI Municipality.

Furthermore, I undertake to ensure that ETHEKWINI Municipality is timeously informed
should the “Service Provider", for whatever reason, be unable to perform in terms of this
agreement.

The Service Provider health and health and safety file must be approved by Electricity Health
and Safety Department.

The Service Provider must conduct activities/task rigk assessments, safe working procedures,
train his/her employees on risk assessments and safe working procedures and keep the
records on the safety file.

The Service Provider's driver must obey the traffic signs and speed limit within eThekwini
Municipality premises.



The Service Provider shall ensure his/her vehicle is in good working condition and safe for use,
and that they are used in accordance with its design and intended use.

The Service Provider must ensure that all his or her employees have a valid medical certificate of
fitness.

The Service Provider shall ensure that all employees under histher control are wearing the
appropriate Personal Protective Equipment.

The Service Provider shall ensure a high level of housekeeping on completion of the work.

The Service Provider must be registered and in good standing with the Compensation for
Occupational Injuries and Diseases Commissioner or Person Accident Cover.

The Service Provider must comply with the Code of Practice for managing COVID-19 in the
workplace dated 22 June 2022.
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Definitions

‘BCEA” means the Basic Conditions of Employment Act {Act No. 75 of 1997).

“COVID-19" means Coronavirus Disease (2019).

“DoEL” means the Department of Employment and Labour (previously Department of Labour).

“DoH” means the Department of Health,

“Disaster Management Act” means the Disaster Management Act (Act No. 57 of 2002).

“Employer” means the Employer as defined in the G
have the exact same meaning as Client as defined in

Employer and Client is therefore in
relevant document.

terchangeable and shall

eneral Conditions of Contract and it shall
the Construction Regulations (2014).

be read in the context of the

“OHSA"” means the Occupational Health and Safety Act (Act No. 85 of 1993).

“PPE" means personal protective equipment.

“virus” means SARS-Cov-2 virus.

“Worker” means any person who

works in an employer's workplace including an employee of
the Employer or Contractor, a self-employed person or voly

nieer,

“Workplace” means any premises or place where a person performs work.

“NICD” means National Institute for Communicable Diseases.

“OHMP* means Occupational Health Medical Practitioner.

Backaround

ona viruses are a large family of viruses that are found in both humans and animals. Some

Cor
of these viruses are known to caus

e ilinesses ranging from

diseases. Coronavirus COVID-19 was identified in December 2019 in Wubhan, China,
Coronavirus infections have spread to other countries in the world. .

Exposure to COVID-19 may cause flu like symptoms such as coughing, sneezing, headaches,
fever, fatigue/weakness, sore throat and at times affect the

be mild, moderate, severe or fatal.

lungs and airways. Symptoms can

COVID-19is a respiratory disease caused by the SARS-CoV-2 virus, To reduce the impact of
COVID-19 outbreak conditions on businesses, workers, customers and the public, it is
important for all employers to plan‘now for COVID19. For employers who have already planned

unique characteristics of SARS-Co

Introduction

V-2, i.e. compared to infl

» Planning for COVID-19 may involve
updating plans to address the specific sources of exposure

uenza virus outbreaks.
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10.
10.1

Point of entry screening

Point of entry screening is no longer mandatory however employees that have Covid 19
symptoms are encouraged to follow the normal sick leave procedure or wear a mask when
coming to work.

11.  Reporting and Investigation of a positive COVID-19 case

11.1 If a worker has been diagnosed with COVID-19, The Contractor / Supplier must inform the
DoH and DoEL and investigate the cause including any control failure and review its risk
assessment to ensure that the necessary controls and PPE requirements are in place.

11.2 The Contractor / Supplier must give administrative support to any contact-tracing measures
implemented by the DoH.

12.  Return to work after testing p ositive
If a worker has been diagnosed with COVID-19 and isolated in accordance with the DoH
Guidelines, a Contractor may allow a worker to return to work.

13. Worker Obligation
In addition to the obligations of employees under the OHSA, every worker is obliged to comply
with measures introduced by their Employer or Contractor as required by the Consolidated
Directions on Occupational Health and Safety Measures in Certain Workplaces.

14.  Symptomatic workers

14.1 As per section 8(1 )(a) of the Code of Practice: Managing Exposure to SARS-COV-2 in

Workplace,

2022, every contractor / supplier must take measures to determine the vaccination status of
their
workers.

14.1 The Contractor / Supplier must ensure that workers who are sick with continuous cough, sore
throat, difficulty breathing, or a high temperature in the workplace will be encouraged to stay
home.

14.2  The Contractor / Supplier must ensure that where there is a positive tested COVID-19 case, the
worker is on paid sick leave in terms of section 22 of the BCEA or if the worker's sick leave is
exhausted, The Contractor / Supplier must apply for an iliness benefit,

14.3 The Contractor / Supplier must ensure that workers confirmed to have COVID-19 will be
managed in line with DoH guidelines.

14.4  For workers diagnosed as symptomatic at the workplace, The Contractor / Supplier must
manage them in line with DoH guidelines.

15. Emergency Numbers

15.1  COVID-19 24-hour hotline number: 080 002 9999,

15.2 COVID-19 WhatsApp number: 060 012 3456.

15.3 COVID-19 National Crisis Helpline: 0861 322 522.

15.4 National Institute of Communicable Diseases 24-hour hotline number: 0800 029 999 or 0800
111 132,

+15.5 SAPS gender-based violence service complaints: 6890 333 177.

16.6 Gender Based Violence Command Centre: 0800 428 428/ *120*7867# (free from any cell
phone)/SMS line: 32312.

15.7 Women Abuse Helpline: 0800 150 150.

~+15.8 . People Opposing Women Abuse: 011 642 4345/ Afterhours: cell number; 083 765 1235.

15.9 Child Line: 0800 055 555. '

15.10 Lifeline South Africa: 0800 012 322 (free on mobile networks including [andlines).

156.11 FAMSA: Advice on family relationships — 011 975 7107

15.12 Persons with Disabilities: SMS ‘help’ to 31531.

15.13 National AIDS Helpline: 0800 567 567.

15.14 Substance Abuse Helpline: 0800 12 12 14.



16.
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