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HEALTH AND SAFETY IMPLEMENTATION COSTING
Contractor to give a breakdown of his Health and Safety costs on this sheet.

ITEM DESCRIPTION UNIT | QUAN- | MONTHS RATE AMOUNT
TITY {Indlcative)
(a) (b) (a) x (b)
1 |MEDICALS
11 |Pre-employment medical Nr. 3
1.2 |Re-medicals - yearly Nr. -
TOTAL

2 |PERSONAL PROTECTIVE EQUIPMENT

2.1 |Overalls Nr.
2.2 |Hard Hats Nr.
23 |Safety boots/shoes Nr.
24 |Gloves Nr.
25 |Gumboots steel toe cap Nr.
26 |Safety glasses Nr.
2.7 |Reflector Bibs Nr.
2.8 |Barricading Material M
2.9 [Dust masks Box
20
TOTAL

3 |FIRE FIGHTING

3.1 [Fire extinguishers - 4.5Kg Nr.
3.2 |Surveys - Annual Service Nr.
TOTAL

4 |HEALTH AND SAFETY PERSONNEL

41 |Safety Manager Nr,
4.2 |Safety Officer Nr.
43 |Construction Phase Safety, Health, Environmental and Nr.

Waste Management Plan

TOTAL
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5 |FACILITIES

5.1 |Provision of ablution facilities Nr.

5.2 |Service and maintenance of ablution facilities Nr.

5.3 [Provision of eating areas Nr.

5.4 |Cleaning of Lay down and other storage areas Nr.

55 |Wash hand basin Nr.

56 [Hot and Cold running water Nr.

5.7 |Degreasing & Toilet soap Nr.
TOTAL

6 |FALL PREVENTION /PROTECTION

6.1 |Safety harnesses with double lanyards Nr,

6.2 |Safety harnesses with Scaffold hooks Nr.

6.3 |Lifelines and vertical fall arrest systems Nr.

6.4 |Scaffolding — material, erection and inspection (Estimate Nr,

for project)

6.5 |Temporary hand railing material and kick flats Nr.

6.6 |Chin Straps Nr.
TOTAL

7 |FIRST AID

7.1 |Replenishment of boxes and other supplies Nr
TOTAL

8 |TRAINING

81 |SHE Representative Nr.

8.2 |First Aid Level 1 Nr.

83 |Fire Fighting Nr.
TOTAL
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9 |[SIGNAGE

9.1 |All Signage as required by Law, regulatory, warning and Nr.
information
9.2 |Posters for awareness Nr.
TOTAL

10 |ELECTRICAL

10.1 |Replacement of Locks required for lockouts Nr.
10.2 |Replacement of tags Nr.
10.3 |Replacement for Permit books Nr.
104 |Replacement of Callipers Nr.
TOTAL

11 |OTHERS (Project Specific)

TOTAL

GRAND TOTAL TO BE CARRIED TO THE PRELIMINARIES AND GENERAL IN BILL OF QUANTITIES
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WAIVER OF CONTRACTOR'S LIEN

DEFINITIONS

Contractor:

Employer:

Agreement:

Works (description):

Site:

AGREEMENT

(Department of Health: Province of KwaZulu-Natal)

GCC FOR CONSTRUCTION WORKS - SECOND EDITION 2010

MADADENI PROVINCIAL HOSPITAL UPGRADE TO STUDENT ACCOMMODATION

Region: Amajuba District Municipality: Newcastle Local Municipality: Site 1(Hospital Site)
Township of Madadeni F, Farm Shuttleworth No: 9504

The Contractor waives, in favour of the Employer, any lien or right of retention that is or may be held in respect of the
Works to be executed on the Site

Thus done and signed at

on

[Date]

Name of signatory

Capacity of signatory

As witness

For and on behalf of the contractor who by
signature hereof warrants authorisation
hereto
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ADDITIONAL SPECIFICATION - EPWP H

CONTENTS

SL 01
SL 02
SL 03
SL 04
SL 05
SL 06
SL 07
SL 08
SL 09
SL 10
SL 1
EXAMPLE

SL 01

SL 02
SL 02.01

EMPLOYMENT AND TRAINING OF EPWP BENEFICIARY ON THE EXPANDED PUBLIC
WORKS PROGRAMME (EPWP) Infrastructure Projects:

SCOPE

TERMINOLOGY AND DEFINITIONS

APPLICABLE LABOUR LAWS

EXTRACTS FROM MINISTERIAL DETERMINATION REGARDING EPWP
EMPLOYER’S RESPONSIBILITIES

PLACEMENT OF RECRUITED EPWP BENEFICIARY

TRAINING OF YOUTH WORKERS

BENEFICIARY (EPWP BENEFICIARY) SELECTION CRITERIA
CONTRACTUAL OBLIGATIONS IN RELATION TO EPWP BENEFICIARY
PROVINCIAL RATES OF PAY

MEASUREMENTS AND PAYMENT

EPWP EMPLOYMENT AGREEMENT

SCOPE

This project is part of the Expanded Public Works Programme aims to train young people and
provide them with practical work experience as part of this programme. Youth aged between 18
and 35 will be recruited and trained in skills relevant to the work to be done on this project. These
youth will have to be employed by the contractor as part of this project so that they can gain their
work experience on these projects. The training of the youth will be coordinated and implemented
by a separate service provider. This service provider will provide the contractor with a list of all the
youth and the training each of these youth have received. The Contractor will be required to
employ all of these youth for a minimum period of 6 months. Furthermore the Contractor will be
required to supervise these youth to ensure that the work they perform is of the required standard.
If necessary the contractor’s staff will be required to assist and mentor the youth to ensure that
they are able to perform the type of work they need to do to the satisfactory standards required.
The contractor will not be required to employ all youth in the programme at the same time, but may
rotate the youth on the project, as long as all youth are employed for the minimum duration stated
earlier.

This specification contains the standard terms and conditions for workers employed in elementary
occupations and trained on a Expanded Public Works Programme (EPWP) for the Infrastructure
Programme.

TERMINOLOGY AND DEFINITIONS

TERMINOLOGY

(@) EPWP The Code of Good Practice for Expanded Public Works Programmes, which has
been gazetted by the Department of Labour, and which provides for special
conditions of employment for these EPWP projects. in terms of the Code of Good
Practice, the workers on these projects are entitled to formal training, which will be
provided by training providers appointed (and funded) by the Department of
Labour. For projects of up to six months in duration, this training will cover life-
skills and information about other education, training and employment
opportunities.

(b) EPWP  Expanded Public Works Programme, a National Programme of the government of
South Africa, approved by Cabinet.

(c) UYF Umsobumvu Youth Fund.
(d) DOL Department of Labour.
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SL 02.02

SL 03

S1 04
SL 04.01

SL 04.02

SL 04.03

DEFINITIONS
(a) ‘“employer” means the contractor or any party employing the worker / beneficiary
under the EPWP Programme.

(b) “client” means the Department of Public Works.

(c) “worker/trainee” means any person working or training in an elementary occupation on a
EPWP.

APPLICABLE LABOUR LAWS

In line with the Expanded Public Works Programme (EPWP) policies, the Ministerial
Determination, Special Public Works Programmes, issued in terms of the Basic Conditions of
Employment Act of 1997 by the Minister of labour in government Notice No. R63 of 25 January
2002, of which extracts have been reproduced below in clauses SL 04 shall apply to works
described in the scope of work and which are undertaken by unskilled or semi-skilled workers. The
Code of Good Practise for Employment and Conditions of Work for Expanded Public Works
Programmes, issued in terms of the Basic Conditions of Employment Act of 1997 by the Minister
of Labour in Government Notice No. R64 of 25 January 2002 shall apply to works described in the
scope of work and which unskilled or semi-skilled workers undertake.

EXTRACTS FROM MINISTERIAL DETERMINATION REGARDING EPWP
DEFINITIONS
(a) “department” means any department of the State, implementing agent or contractor;

(b) “employer” means any department that hires workers to work in elementary occupations on a
EPWP;

(c) “worker’ means any person working in an elementary occupation on a EPWP:
(d) “elementary occupation” means any occupation involving unskilled or semi-skilled work;

(e) “management” means any person employed by a department or implementing agency to
administer or execute a EPWP;

(f) "task” means a fixed quantity of work;
(g) “task-based work” means work in which a worker is paid a fixed rate for performing a task;

(h) “task-rated worker” means a worker paid on the basis of the number of tasks completed:;

(i) “time-rated worker” means a worker paid on the basis of the length of time worked

(i)  “"Service Provider” means the consultant appointed by Department to coordinate and arrange
the employment and training of labour on EPWP infrastructure projects.

TERMS OF WORK

(a) Workers on a EPWP are employed on a temporary basis.

(b) A worker may NOT be employed for longer than 24 months in any five-year cycle on a
EPWP.

(c) Employment on a EPWP does not qualify as employment and a worker so employed does
not have to register as a contributor for the purposes of the Unemployment Insurance Act 30

NORMAL HOURS OF WORK
(a) An employer may not set tasks or hours of work that require a worker to work—

(i) more than forty hours in any week
(ii) on more than five days in any week; and
(i)  for more than eight hours on any day.

(b) An employer and a worker may agree that the worker will work four days per week. The
worker may then work up to ten hours per day.
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SL 04.04

SL 04.05

SL 04.06

SL 04.07

SL 04.08

SL 04.09

(c) A task-rated worker may not work more than a total of 55 hours in any week to complete the
tasks (based on a 40-hour week) allocated to him.

Every work is entitled to a daily rest period of at least eight consecutive hours. The daily rest
period is measured from the time the worker ends work on one day until the time the worker
starts work on the next day.

MEAL BREAKS

(a) A worker may not work for more than five hours without taking a meal break of at least thirty
minutes duration.

(b) An employer and worker may agree on longer meal breaks.

(¢) A worker may not work during a meal break. However, an employer may require a worker to
perform duties during a meal break if those duties cannot be left unattended and cannot be
performed by another worker. An employer must take reasonable steps to ensure that a
worker is relieved of his or her duties during the meal break.

SPECIAL CONDITIONS FOR SECURITY GUARDS
(a) A security guard may work up to 55 hours per week and up to eleven hours per day.

(b) A security guard who works more than ten hours per day must have a meal break of at least
one hour duration or two breaks of at least 30 minutes duration each.

DAILY REST PERIOD

Every worker is entitled to a daily rest period of at least eight consecutive hours. The daily rest
period is measured from the time the worker ends work on one day until the time the worker starts
work on the next day.

WEEKLY REST PERIOD

Every worker must have two days off every week. A worker may only work on their day off to
perform work which must be done without delay and cannot be performed by workers during their
ordinary hours of work (“emergency work”).

WORK ON SUNDAYS AND PUBLIC HOLIDAYS

(a) A worker may only work on a Sunday or public holiday to perform emergency or security work.

(b) Work on Sundays is paid at the ordinary rate of pay.

(c) A task-rated worker who works on a public holiday must be paid —
(i the worker’s daily task rate, if the worker works for less than four hours;
(i) double the worker's daily task rate, if the worker works for more than four hours.

(d) A time-rated worker who works on a public holiday must be paid —

(i) the worker’s daily rate of pay, if the worker works for less than four hours on the
public holiday;
(ii) double the worker's daily rate of pay, if the worker works for more than four hours

on the public holiday.

SICK LEAVE

(a) Only workers who work four or more days per week have the right to claim sick-pay in terms
of this clause.

(b) A worker who is unable to work on account of illness or injury is entitled to claim one day's
paid sick leave for every full month that the worker has worked in terms of a contract.

(c) A worker may accumulate a maximum of twelve days' sick leave in a year.

(d) Accumulated sick-leave may not be transferred from one contract to another contract.
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(e) An employer must pay a task-rated worker the worker's daily task rate for a day's sick leave.

()  An employer must pay a time-rated worker the worker's daily rate of pay for a day's sick
leave.

(g) Anemployer must pay a worker sick pay on the worker's usual payday.

(h) Before paying sick-pay, an employer may require a worker to produce a certificate stating
that the worker was unable to work on account of sickness or injury if the worker is —

(i) absent from work for more than two consecutive days; or
(i) absent from work on more than two occasions in any eight-week period.
(i) A medical certificate must be issued and signed by a medical practitioner, a qualified nurse

or a clinic staff member authorised to issue medical certificates indicating the duration and
reason for incapacity.

(j) A worker is not entitled to paid sick-leave for a work-related injury or occupational disease
for which the worker can claim compensation under the Compensation for Occupational
Injuries and Diseases Act.
SL 04.10 MATERNITY LEAVE
(a) A worker may take up to four consecutive months' unpaid maternity leave.

(b) A worker is not entitled to any payment or employment-related benefits during maternity leave.

(c) A worker must give her employer reasonable notice of when she will start maternity leave
and when she will return to work.

(d) A worker is not required to take the full period of maternity leave. However, a worker may
not work for four weeks before the expected date of birth of her child or for six weeks after
the birth of her child, unless a medical practitioner, midwife or qualified nurse certifies that
she is fit to do so.

(e) A worker may begin maternity leave —

(i) four weeks before the expected date of birth; or
(i) on an earlier date —
o) if a medical practitioner, midwife or certified nurse certifies that it is
necessary for the health of the worker or that of her unborn child; or
(2) if agreed to between employer and worker; or
(iii) on a later date, if a medical practitioner, midwife or certified nurse has certified

that the worker is able to continue to work without endangering her health.

(f) A worker who has a miscarriage during the third trimester of pregnancy or bears a stillborn
child may take maternity leave for up to six weeks after the miscarriage or stillbirth.

(@) A waorker who returns to work after maternity leave, has the right to start a new cycle of
twenty-four months employment, unless the EPWP on which she was employed has ended.

SL 04.11 FAMILY RESPONSIBILITY LEAVE

(a) Workers, who work for at least four days per week, are entitled to three days paid family
responsibility leave each year in the following circumstances -

0] when the employee’s child is born;

(ii) when the employee's child is sick;
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SL 04.12

SL 04.13

SL 04.14

iii) in the event of the death of —
(1) the employee’s spouse or life partner

(2) the employee’s parent, adoptive parent, grandparent, child, adopted
child, grandchild or sibling

STATEMENT OF CONDITIONS

(a8) An employer must give a worker a statement containing the following details at the start of
employment —

(i) the employer’s name and address and the name of the EPWP;

(i)  thetasks or job that the worker is to perform;

(i)  the period for which the worker is hired or, if this is not certain, the expected
duration of the contract;

(iv)  the worker's rate of pay and how this is to be calculated;
(V) the training that the worker may be entitled to receive during the EPWP.

(b) An employer must ensure that these terms are explained in a suitable language to any
employee who is unable to read the statement.

(c) An employer must supply each worker with a copy of the relevant conditions of employment
contained in this specification.

(d) An employer must enter into a formal contract of employment with each employee. A copy of
a pro-forma is attached at the end of this specification.

KEEPING RECORDS
(a) Every employer must keep a written record of at least the following —

(i) the worker's name and position;

(ii) in the case of a task-rated worker, the number of tasks completed by the worker;
(iii) in the case of a time-rated worker, the time worked by the worker,;

(iv) payments made to each worker.

(b) The employer must keep this record for a period of at least three years after the completion
of the EPWP.

PAYMENT
(a) A task-rated worker will only be paid for tasks that have been completed.

(b) An employer must pay a task-rated worker within five weeks of the work being completed
and the work having been approved by the manager or the contractor having submitted an
invoice to the employer. Payment must be made in cash, by cheque or by direct deposit into
a bank account designated by the worker.

(c) A time-rated worker will be paid at the end of each month and payment must be made in
cash, by cheque or by direct deposit into a bank account designated by the worker.

(d) Payment in cash or by cheque must take place —

(i) at the workplace or at a place agreed to by at least 75% of the workers; and
(ii) during the worker’'s working hours or within fifteen minutes of the start or finish of
work;
(e) Al payments must be enclosed in a sealed envelope which becomes the property of the
worker.

(f)  An employer must give a worker the following information in writing —

(i) the period for which payment is made;
(ii) the number of tasks completed or hours worked;
(i) the worker’s earnings;
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SL 04.15

SL 04.16

'SL 04.17

(iv) any money deducted from the payment;

(v) the actual amount paid to the worker.
(g) If the worker is paid in cash or by cheque, this information must be recorded on the envelope
and the worker must acknowledge receipt of payment by signing for it.
(h) If a worker's employment is terminated, the employer must pay all monies owing to that
worker within one month of the termination of employment.
DEDUCTIONS
(a) An employer may not deduct money from a worker's payment uniess the deduction is

(b)

required in terms of a law.

An employer must deduct and pay to the SA Revenue Services any income tax that the
worker is required to pay.

An employer who deducts money from a worker's pay for payment to another person must
pay the money to that person within the time period and other requirements specified in the
agreement law, court order or arbitration award concerned.

An employer may not require or allow a worker to —

(i) repay any payment except an overpayment previously made by the employer by
mistake;
(ii) state that the worker received a greater amount of money than the employer

actually paid to the worker; or
(iii) pay the employer or any other person for having been employed.

HEALTH AND SAFETY

(a)

(b)

Employers must take all reasonable steps to ensure that the working environment is healthy
and safe and that all legal requirements regarding health and safety are strictly adhered to.

A worker must:

(i) work in a way that does not endanger his/her health and safety or that of any other
person;

(i) obey any health and safety instruction;

iii) obey all health and safety rules;

(iv) use any personal protective equipment or clothing issued by the employer;

(v) report any accident, near-miss incident or dangerous behaviour by another person

to their employer or manager.

COMPENSATION FOR INJURIES AND DISEASES

(a)

(b)

It is the responsibility of employers to arrange for all persons employed on a EPWP to be
covered in terms of the Compensation for Occupational Injuries and Diseases Act, 130 of
1993.

A worker must report any work-related injury or occupational disease to their employer or
manager.

The employer must report the accident or disease to the Compensation Commissioner.

An employer must pay a worker who is unable to work because of an injury caused by an
accident at work 75% of their earnings for up to three months. The employer will be
refunded this amount by the Compensation Commissioner. This does NOT apply to injuries
caused by accidents outside the workplace such as road accidents or accidents at home.
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SL 04.18

SL 04.19

SL 05

TERMINATION

(a)

The employer may terminate the employment of a worker provided he has a valid reason
and after following existing termination procedures.

A worker will not receive severance pay on termination.

A worker is not required to give notice to terminate employment. However, a worker who
wishes to resign should advise the employer in advance to allow the employer to find a
replacement.

A worker who is absent for more than three consecutive days without informing the employer
of an intention to return to work will have terminated the contract. However, the worker may
be re-engaged if a position becomes available for the balance of the 24-month period.

A worker who does not attend required training events, without good reason, will have
terminated the contract. However, the worker may be re-engaged if a position becomes
available for the balance of the 24-month period.

CERTIFICATE OF SERVICE

(@)

On termination of employment, a worker is entitled to a certificate stating —

0 the worker's full name;

ii) the name and address of the employer;

(i) the SPWP on which the worker worked;

(iv) the work performed by the worker;

(v) any training received by the worker as part of the EPWP;

(vi) the period for which the worker worked on the EPWP;

(vii) any other information agreed on by the employer and worker.

EMPLOYER’S RESPONSIBILITIES

The employer shall adhere to the conditions of employment as stipulated in the Code of Good
Practice for Employment and Conditions of Work for Expanded Public Works Programmes. Over
and above the conditions stipulated above, he shall be responsible to:

(a)

(b)

(c)

formulate and design a contract between himself/ herself and each of the recruited EPWP
beneficiary, ensuring that the contract does not contravene any of the Acts stipulated in
South African Law, e.g. Basic Conditions of Employment Act, etc. (A copy of a pro-forma
contract is attached at the end of this specification);

screen and select suitable candidates for employment from the priority list of EPWP
beneficiary provided by the Umsobumvu Youth Fund (UYF);

ensure that the recruited EPWP beneficiary are made available to receive basic life skills
training which will be conducted and paid for by the Umsobumvu Youth Fund;

ensure that all EPWP beneficiary receive instruction on safety on site prior to them
commencing with work on site;

ensure that all EPWP beneficiary are covered under workmen’s compensation for as long as
they are contracted to the contractor. Payment to the Compensation Commissioner shall be
the responsibility of the contractor,

assist in the identification and assessment of potential EPWP beneficiary to undergo
advanced technical training in respective trades;

test and implement strict quality control and to ensure that the health and safety regulations
are adhered to;

provide all EPWP beneficiary with the necessary protective clothing as required by law for
the specific trades that they are involved in.

provide overall supervision and day-to-day management of EPWP beneficiary and/or sub-
contractors; and

ensure that all EPWP beneficiary are paid their wages on time through a pre-agreed
payment method as stipulated in the contract with the EPWP beneficiary.
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SL 06

SL 07

PLACEMENT OF RECRUITED EPWP BENEFICIARY

Employers will be contractually obliged to:

(a)
(b)
(c)

employ EPWP beneficiary from targeted social groups from the priority list provided by the
Service Provider/ Umsobumvu Youth Fund.
facilitate on-the-job training and skills development programmes for the EPWP beneficiary;

achieve the following minimum employment targets:

0] 55% people between the ages of 18 and 35

(ii) 55% women);

(iii} 2% people with disabilities.
brief EPWP beneficiary on the conditions of employment as specified in sub clause SL 04.09
above;
enter into a contract with each EPWP beneficiary, which contract will form part of the
Employment Agreement;
allow EPWP beneficiary the opportunity to attend life skills training through DOL. This shall
be arranged at the beginning of the contract;
ensure that payments to EPWP beneficiary are made as set out in sub clauses SL 04.14 and
SL 04.15 above.
set up of personal profile files as prescribed by EPWP beneficiary and as set out in sub
clause SL 04.13 above.

in addition to (h) - a copy of the 1.D;
- qualifications;
- career progress;
- EPWP Employment Agreement, and
- list of small trade tools;
must be included in the EPWP beneficiary's personal profile file.

TRAINING OF EPWP BENEFICIARY
Three types of training are applicable, namely

Life skills;
On the job training and
Technical Skills training.

Training will be implemented by training instructors accredited by DOL and/or CETA :

(a)

EPWP beneficiary shall be employed on the projects for an average of 6 months.
EPWP beneficiary shall be deployed on projects in the vicinity of their homes. The same

arrangements as for other workers regarding accommodation, subsistence and travel
shall be applicable to EPWP beneficiary.

Life skills training

All EPWP beneficiary are entitled to undergo life skills training. Training of this module will
be flexible enough to meet the needs of the employer. Training should take place
immediately after site hand-over and during the period of site establishment and pre-planning
before actual construction starts, alternatively this will be spread over the duration of the
contract period. The contractor will be required to work closely with the person to schedule
the training sessions so that the timing of the training is aligned with the contractors work
schedule and his demand for workers.

On-the job training

The Employer shall provide EPWP beneficiary with on-the-job training to enable them to fulfil
their employment requirements. The employer shall also be expected to closely monitor the
job performance of EPWP beneficiary and shall identify potential EPWP beneficiary for skills
development programmes.
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SL 08

SL 08.01

SL 08.02

SL 09

(c) Technical skills training
The Employer shall assist in identifying EPWP beneficiary for further training. These EPWP
beneficiary will undergo further technical training to prepare them for opportunities as semi-
skilled labourers.

Such training will comprise of an off-site theoretical component and practical training on-site.
The contractor will be responsible for on-site practical work under his supervision. EPWP
beneficiary who graduate from the first phase of the training programme will be identified and
given opportunities to register for skills development programmes. These can ultimately
result in a accredited qualification. The programme will consist of theoretical instruction
away from the construction site as well as on-site practical work under the supervision of the
employer. Candidates will be entitled to employment to complete all training modules.

BENEFICIARY (EPWP BENEFICIARY) SELECTION CRITERIA
PREAMBLE

The Code of Good Practise for Employment and Conditions of Work for Expanded Public Works
Programmes encourages:

optimal use of locally-based labour in a Expanded Public Works Programme (EPWP);

a focus on targeted groups which consist of namely youth, consisting of women, female-
headed households, disabled and households coping with HIV/AIDS; and

the empowerment of individuals and communities engaged in a SPWP through the
provision of training.

BENEFICIARY (EPWP BENEFICIARY) SELECTION CRITERIA

(a) The EPWP beneficiary of the programmes should preferably be non-working individuals from
the most vulnerable sections of disadvantaged communities who do not receive any social
security pension income. The local community must, through all structures available, be
informed of and consulted about the establishment of any EPWP

(b) In order to spread the benefit as broadly as possible in the community, a maximum of one
person per household should be employed, taking local circumstances into account.

(c) Skilled artisans from other areas may be employed if they have skills that are required for a
project and there are not enough persons in the local communities who have those skills or
who could undergo appropriate skills training. However, this should not result in more than
20% of persons working on a programme not being from local communities.

(d) Programmes should set participation targets for employment with respect to youth, single
male- and female-headed households, women, people with disabilities, households coping
with HIV/AIDS, people who have never worked, and those in long-term unemployment.

(e) The proposed targets as set out in sub clause SL 06 (c)

55% youth from 18 to 35 years of age;
55% women,;
2% disabled.

CONTRACTUAL OBLIGATIONS IN RELATION TO YOUTH LABOUR
The EPWP beneficiary to be employed in the programme (EPWP) shall be directly contracted to
the employer. Over and above the construction and project management responsibilities, the

employer will be expected to perform the tasks and responsibilities as set out in clause SL 05
above.
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SL 10

SL 1N

SL 11.01

SL 11.01.01

SL 11.01.02

SL 11.02

SL 11.02.01

SL 11.02.02

PROVINCIAL RATES OF PAY

It is stipulated that youth workers on the EPWP receive a minimum of R 1 000 per month whilst
working and R 600 per month whilst on training in ALL provinces. Should EPWP beneficiary be
attending training whilst employed by the contractor, the contractor will still be responsible for
payment to the EPWP beneficiary whilst at training.

MEASUREMENTS AND PAYMENT

The number of EPWP beneficiary specified for this contract that will receive life skills
training is 50 and technical training is 50

PAYMENT FOR TRAINING OF EPWP BENEFICIARY
(TARGET:- 50 EPWP BENEFICIARY)

Skills development and Technical training for EPWP beneficiary for an average of 10 days
...... (Prov.Sumj...................Unit: RIEPWP beneficiary

The above item is only applicable if DoL does not fund the Technical Training PRIOR to
site handover.

Penalty due to not meeting the target as in
£ T I B 4 T PR Unit: EPWP beneficiary

LESS R 2000 per EPWP beneficiary

PAYMENT FOR TRAVELLING AND ACCOMMODATION DURING OFF-SITE TRAINING

Life skills training for 26 days:

01 Travelling (based on 50 km/EPWP beneficiary) ............cocoiiiii i, Unit: km
02 Accommodation................cooiiiiii (Prov.Sum).....Unit: RIEPWP beneficiary
03 Profitand attendance.................. Unit: %
Skilled development and Technical training:

01 Travelling (based on 50 km/EPWP beneficiary)............coooviiiiiiin i, Unit: km
02 Accommodation... ... (Prov.Sum)....Unit: RIEPWP beneficiary
03 Profitand attendance .............c..ccooiiii Unit: %

The units of measurement for sub items SL 11.02.01 (01) and SL 11.02.02 (01) above shall be the
distance travelled in km by the EPWP beneficiary trained off site. The tendered rate shall include
full compensation to safely transport the youth workers to and from the training venue/s.

The unit of measurement for sub items SL 11.02.01 (02) and SL 11.02.02 (02) above shall be the
amounts in Rand expended for accommodation and daily meal allowances for the EPWP
beneficiary trained off site that must be arranged by the contractor. Amounts quoted shall be
corrected according to re-measurement based on actual invoices.

The tendered percentages under sub items SL 11.02.01 (03) and SL 11.02.02 (03) will be paid to
the contractor on the value of each payment pertaining to the accommodation and advance meal
allowances to cover his expenses in this regard.
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SL 11.03

SL 11.03.01
SL 11.03.02

SL 11.04
SL 11.04.01

SL 11.04.02

SL 11.05
SL 11.05.01

SL 11.05.02

SL 11.06
SL 11.06.01

SL 11.06.02

SL 11.07
SL 11.07.01

SL 11.08

ALTERNATIVE WORKERS FOR THE PERIOD OF OFF-SITE TRAINING

Life skills training for 26 days ...............ccoiiiiiiiiiii i Unit: worker-days

Skilled development and Technical training for EPWP beneficiary for (....... )
DAYS. ..o s Unit: worker-days

The unit of measurement shall be the number of EPWP beneficiary replaced while in training
multiplied by the number of days absent from the site.

The rates tendered shall include full compensation for additional replacement labour during
periods of off-site training.

EMPLOYMENT OF EPWP BENEFICIARY
Employment of EPWP beneficiary........................ it s e (Prov.Sum)¥.Unit; R/ worker-month

Employment of EPWP beneficiary................c...c....coooooo..(Prov.Sum)¥a.Unit: R/ worker-month

The unit of measurement shall be the number of EPWP beneficiary at the statutory labour rates of
R ... multiplied by the period employed in months and the rate tendered shall include full
compensation for all costs associated with the employment of EPWP beneficiary and for
complying with the conditions of contract. The cost for the training shall be excluded from this
item. This item is based on 6 months appointment for EPWP beneficiary.

PROVISION OF EPWP DESIGNED OVERALLS TO EPWP BENEFICIARY

Supply EPWP designed overalls to EPWP beneficiary .............cccoooiiiiiiiii e
(Prov.Sum)................ Unit: R

EPWP beneficiary overalls should be orange (top and bottom) as per EPWP specification with the
exception of Correctional Services contracts where the EPWP beneficiary top would be blue and
the bottom orange.

Profit and attendance. ... e Unit: %

An amount has been provided in the Schedule of Quantities under sub item SL 10.05.01 for the
supply of EPWP designed overalls, as per the specification provided by the EPWP unit, arranged
by the Service Provider. The Engineer will have sole authority to spend the amounts or part
thereof. The tendered percentage under sub items SL 10.05.02 will be paid to the contractor on
the value of each payment pertaining to the supply of overalls to cover his expenses in this regard.

PROVISION OF SMALL TOOLS FOR EPWP BENEFICIARY

Provide all EPWP beneficiary with prescribed tools for their respective trades.
Specification for the mentioned tools to be provided by the EPWP Service Provider. These
tools will become the property of the EPWP beneficiary after the completion of the
PrOGramMIME........ccoeccviiieiiiieeeiiinneaesirreeesirreeeeseaens (Prov.Sum)....Unit: R 500-00 /youth worker

Profit and attendanCe. ... .....oviieiit it e Unit: %

APPOINTMENT OF EPWP BENEFICIARY TEAM LEADER/S

Appointment of ) EPWP beneficiary team leader/s for the duration of the
[eTeT 111 - Vol SO (Prov.Sumj........... Unit: R / EPWP beneficiary
team leader

The EPWP beneficiary Team Leader will act as CLO/PLO to facilitate the project work between
the EPWP beneficiary and the contractor. Umsobumvu Youth Fund can assist with the sourcing
of EPWP beneficiary Team Leader for employment by the contractor.

LIAISON WITH SERVICE PROVIDER ....... e TSP, Unit: hours

The tendered rate shall include full compensation for the cost of liaising with the Service Provider
and Social Facilitators on all issues regarding the works.
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PAGE |ITEM
NO NO |DESCRIPTION UNIT QUANTITY |RATE AMOUNT
1 BILL NO 2
1 EMPLOYMENT AND TRAINING OF LABOUR ON THE EPWP BENEFICIARY
INFRASTRUCTURE PROJECTS
1 PREAMBLES
1 Tenderers are advised to study the Additional Specification SL:
Employment and training of Labour on the Expanded Public
Works Programme (EPWP) Infrastructure Projects
as bound elsewhere in the Bills of Quantities and
then price this Bill accordingly
1 TRAINING OF EPWP BENEFICIARY
1 (TARGET: 50 EPWP BENEFICIARY)
1 Skills development and Technical training:
1 1 |Skills development and technical training for EPWP beneficiary Item 1
for an average of 10 days (ref. SL11.01.01)
1 2 |Penalty due to not meeting the target as in SL 11.01.02 Y/Work | R2000.00
1 TRAVELLING AND ACCOMMODATION DURING OFF
SITE TRAINING:
1 Life skills training for 26 days (ref. SL 11.02.01)
1 3 |Travelling (based on 50km/EPWP beneficiary) km 2500
1 4 |Profit and attendance on items 1,2 & 3 %
1 EMPLOYMENT OF EPWP BENEFICIARY
1 5 |Employment of EPWP beneficiary (30 youth) [New Office Block] ltem 1
1 The unit of measurement shall be the number of EPWP beneficiary
at the statutory labour rates of R 100/day multiplied by the
period employed in months and the rate tendered shall include
full compensation for all costs associated with the employment
of EPWP beneficiary and for complying with the conditions of
contract. The cost for training shall be excluded from this item.
This item is based on 6 months appointment for EPWP beneficiary
1 6 |Employment of EPWP beneficiary{40 youth) [Parking garage] Iltem 1
r TOTAL CARRIED TO SUMMARY
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UNIT

QUANTITY RATE

AMOUNT

10

11

12

13

14

The unit of measurement shall be the number of EPWP beneficiary
at the statutory labour rates of R 110/day multiplied by the

period employed in months and the rate tendered shall include
full compensation for all costs associated with the employment

of EPWP beneficiary and for complying with the conditions of
contract. The cost for training shall be excluded from this item.
This item is based on 12 months appointment for EPWP beneficiary

Employment of EPWP beneficiary (30 youth) [Conference Centre &
Canteen]

The unit of measurement shall be the number of EPWP beneficiary
at the statutory labour rates of R 120/day multipltied by the

period employed in months and the rate tendered shall include
full compensation for all costs associated with the employment

of EPWP beneficiary and for complying with the conditions of
contract. The cost for training shall be excluded from this item.
This item is based on 12 months appointment for EPWP beneficiary

PROVISION OF EPWP DESIGNED OVERALLS TO
YOUTH WORKERS

Supply EPWP designed overalls to EPWP beneficiary (ref. SL
11.05.01) for 100 workers

Profit and attendance on Items 5 - 8 (ref. SL 11.05.02)

PROVISION OF SMALL TOOLS FOR
EPWP BENEFICIARY

Supply of small tools to EPWP beneficiary. Specification to be
supplied by the EPWP-NYS Serviced Provider for the
respective trades (ref. SL 11.06.01) for 100 workers

Profit and attendance (ref. SL 11.06.02)

APPOINTMENT OF YOUTH TEAM LEADERS

Appointment of EPWP beneficiary Team Leaders for the duration of the
contract (ref. SL 11.07)

Liaison with Service Provider (ref. SL 11.08)

Profit and attendance on Items 12 & 13

ltem

Item

%

Item

%

Item

Hrs

%

7.5

7.5

30

7.5

FINAL TOTAL CARRIED TO PRELIMINARY AND GENERAL IN BILL OF QUANTITIES
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EPWP Scope of Works



SCOPE OF WORKS IN RESPECT OF WORK RELATING TO THE EXTENDEND PUBLIC

WORKS PROGRAMME (EPWP)
Proiect title: MADADENI PROVINCIAL HOSPITAL UPGRADE TO STUDENT
) ' ACCOMMODATION
Project Code: 0 EPWP NO: N/A
Introductory notes:
1. The works, or parts of the works will be constructed using labour-intensive methods only in terms of this

specification. The use of plant to provide such works, other than plant specifically provided for in the scope of work,
is a variation to the contract. The items marked with the letters LI are not necessarily an exhaustive list of all the
activities which must be done by hand, and this clause does not over-ride any of the requirements in the generic
labour intensive specification in the Scope of Works.

2. Payment for items which are designated to be constructed labour-intensively (either in this schedule or in the Scope
of Works) will not be made unless they are constructed using labour-intensive methods. Any unauthorised use of
plant to carry out work which was to be done labour-intensively will not be condoned and any works so constructed
will not be certified for payment.

DESCRIPTION OF THE WORKS

Employer's objectives

The employer's objectives are to deliver public infrastructure using labour-intensive methods in accordance with EPWP
Guidelines.

Labour-intensive works
Labour-intensive works comprise the activities described in the Labour-Intensive Specification. Labour-intensive works
shall be constructed/maintained using local workers who are temporarily employed in terms of the scope of work.

LABOUR-INTENSIVE COMPETENCIES OF SUPERVISORY AND MANAGEMENT STAFF

Contractors shall only engage supervisory and management staff in labour-intensive works that have completed the skills
programme including Foremen/ Supervisors at NQF level 4 “National Certificate: Supervision of Civil Engineering
Construction Processes” and Site Agent/ Manager at NQF level 5 "Manage Labour-Intensive Construction Processes” or
equivalent QCTO qualifications (See Appendix C). at NQF outlined in Table 1. (See GUIDELINES FOR THE
IMPLEMENTATION OF LABOUR-INTENSIVE INFRASTRUCTURE PROJECTS UNDER THE EXPANDED PUBLIC
WORKS PROGRAMME (EPWP) -THIRD EDITION 2015)

Emerging contractors shall have personally completed, or be registered on a skills programme for the NQF level 2 unit
standard. All other site supervisory staff in the employ of emerging contractors must have completed, or be registered on a
skills programme for the NQF level 2 unit standards or NQF level 4 unit standards. Table 1: Skills programme for
supervisory and management staff.

Table 1: Skills programme for supervisory and management staff

Personnel NQF level Unit standard titles Skills programme description
Team leader / 2 Apply Labour-Intensive Construction This unit standard must be completed, and
supervisor Systems and Techniques to Work
Activities

Use Labour-Intensive Construction
Methods to Construct and Maintain
Roads and Storm water Drainage

Use Labour-Intensive Construction
Methods to Construct and Maintain =any one of these 3 unit standards
Water and Sanitation Services
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Use Labour-Intensive Construction
Methods to Construct, Repair and
Maintain structures

Personnel NQF level Unit standard titles Skills programme description
Foreman/supervisor 4 Implement Labour-intensive Construction
Systems and Techniques This unit standard must be completed, and

Use Labour-Intensive Construction
Methods to Construct and Maintain
Roads and Storm water Drainage

Use Labour-Intensive Construction
Methods to Construct and Maintain ~ any one of these 3 unit standards
Water an Sanitation Services

Use Labour-Intensive Construction
Methods to Construct, Repair and
Maintain structures

representative that is
resident on the site)

Site Agent /Manager 5 Manage Labour-intensive Construction  [Skills Programme against this single unit
(i.e. the contractor's Processes standard
most senior

Details of these skills programmes may be obtained from the CETA ETQA manager {(e-mail :gerard@ceta.co.za ,

Itei: 011-265 5900)

EMPLOYMENT OF UNSKILLED AND SEMI-SKILLED WORKERS IN LABOUR-INTENSIVE WORKS

1.1
1.1.1

1.2

Requirements for the sourcing and engagement of labour.

Unskilled and semi-skilled labour required for the execution of all labour-intensive works shall be engaged strictly in
accordance with prevailing legislation and SANS 1914-5, Participation of Targeted Labour.

The rate of pay set for the SPWP per task or per day will be an acceptable rate determined by the Department of
Labour.

Tasks established by the contractor must be such that:

a) the average worker completes 5 tasks per week in 40 hours or less; and

b) the weakest worker completes 5 tasks per week in 55 hours or less.

The contractor must revise the time taken to complete a task whenever it is established that the time taken to
complete a weekly task is not within the requirements of 1.1.3.

The Contractor shall, through all available communlty structures inform the local communlty of the Iabour—mtensnve

a) where the head of the household has less than a pnmary ‘school educatlon

b) that have less than one full time person earning an income;

c) where subsistence-agriculture is the source of income.

d) that who are not in receipt of any social security pension income

The Contractor shall endeavour to ensure that the expenditure on the employment of unskilled and semi-skilled
workers is in the following proportions:

a) 55% women;

b) 55% youth who are between the ages of 18 and 35; and

c) 2% on persons with disabilities.

Specific provisions pertaining to SANS 1914-5

1.2.1 Definitions
Targeted labour: Unemployed persons who are employed as local labour on the project.

1.2.2 Contract participation goals
1.2.21 There is no specified contract participation goal for the contract. The contract participation goal
shall be measured in the performance of the contract to enable the employment provided to
targeted labour to be quantified.

1.2.2.2 The wages and allowances used to calculate the contract participation goal shall, with respect to
both time-rated and task rated workers, comprise all wages paid and any training allowance paid
in respect of agreed training programmes.
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1.3

1.2.3 Terms and conditions for the engagement of targeted labour
Further to the provisions of clause 3.3.2 of SANS 1914-5, written contracts shall be entered into
with targeted labour.

1.2.4 Terms and conditions for the engagement of targeted labour
Further to the provisions of clause 3.3.2 of SANS 1914-5, written contracts shall be entered into
with targeted labour.

1.2.5 Variations to SANS 1914-5
1.2.51 The definition for net amount shall be amended as follows:
Financial value of the contract upon completion, exclusive of any value added tax or sales tax
which the law requires the employer to pay the contractor.

1252 The schedule referred to in 5.2 shall in addition reflect the status of targeted labour as women,
youth and persons with disabilities and the number of days of formal training provided to targeted
labour.

Training of targeted labour

1.3.1 The contractor shall provide all the necessary on-the-job training to targeted labour to enable such labour to
master the basic work techniques required to undertake the work in accordance with the requirements of the
contract in a manner that does not compromise worker health and safety.

1.3.2 The cost of the formal training of targeted labour, will be funded by the local office of the Department of
Labour. This training will take place as close to the project site as practically possible. The contractor must
access this training by informing the relevant regional office of the Department of Labour in writing, within 14
days of being awarded the contract, of the likely number of persons that will undergo training and when such
training is required. The Employer and the Department of Public Works (Fax: 012 3258625/ EPWP Unit,
Private Bag X65, Pretoria 0001) must be furnished with a copy of this request.

1.3.3 The contractor shall do nothing to dissuade targeted labour from participating in training programmes and
shall take all reasonable steps to ensure that each beneficiary is provided with two days of formal training for
every 22 days worked.

1.3.4 An allowance equal to 100% of the task rate or daily rate shall be paid by the contractor to workers who
attend formal training, in terms of the above.

1.3.5 Proof of compliance with the above requirements must be provided by the Contractor to the Employer prior
to submission of the final payment certificate.

GENERIC LABOUR-INTENSIVE SPECIFICATION

1

Scope
This specification establishes general requirements for activities which are to be executed by hand involving the
following:

a) trenches having a depth of less than 1.5 metres
b) storm water drainage
¢) low-volume roads and sidewalks

Precedence
Where this specification is in conflict with any other standard or specification referred to in the Scope of Works to
this Contract, the requirements of this specification shall prevail.

Hand excavateable material
Hand excavateable material is material:
a) Granular materials:

i) whose consistency when profiled may in terms of table 1 be classified as very loose, loose, medium dense,
or dense; or

if) where the material is a gravel having a maximum particle size of 10mm and contains no cobbles or isolated
boulders, no more than 15 blows of a dynamic cone penetrometer is required to penetrate 100mm;

b) Cohesive materials:
i) whose consistency when profiled may in terms of table 1 be classified as very soft, soft, firm, stiff and stiff /
very stiff; or

i) where the material is a gravel having a maximum particle size of 10mm and contains no cobbles or isolated
boulders, no more than 8 blows of a dynamic cone penetrometer is required to penetrate 100mm;
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Note:

1) A boulder, a cobble and gravel is material with a particle size greater than 200mm, between 60
and 200mm.

2) A dynamic cone penetrometer is an instrument used to measure the in-situ shear resistance of
a soil comprising a drop weight of approximately 10 kg which falls through a height of 400mm and
drives a cone having a maximum diameter of 20mm (cone angle of. 60 degrees with respect to
the horizontal) into the material being used.

I

Table 2: Consistency of materials when profiled

GRANULAR MATERIALS

COHESIVE MATERIALS

CONSISTENCY

DESCRIPTION

CONSISTENCY

DESCRIPTION

Very loose Crumbles very easily when|Very soft Geological pick head can easily
scraped with a geological be pushed in as far as the shaft
pick. of the handle.

Loose Small resistance to|Soft Easily dented by thumb; sharp
penetration by sharp end of end of a geological pick can be
a geological pick. pushed in 30-40 mm; can be

moulded by fingers with some
pressure.

Medium dense Considerable resistance to|Firm Indented by thumb with effort;
penetration by sharp end of sharp end of geological pick
a geological pick. can be pushed in upto 10 mm;

very difficult to mould with
fingers; can just be penetrated
with an ordinary hand spade.

Dense Very high resistance to stiff Can be indented by thumb-nail;
penetration by the sharp slight indentation produced by
end of a geological pick; pushing geological pick point
requires many blows for into soil; cannot be moulded by
excavation. fingers.

Very dense High resistance to repeated |Very stiff Indented by thumb-nail’ with
blows of a geological pick. difficulty; slight indentation

produced by blow of a
geological pick point.

4 Trench excavation

All hand excavateable material in trenches having a depth of less than 1,5 metres shall be excavated by hand.

5 Compaction of backfilling to trenches (areas not subject to traffic)
Backifilling to trenches shall be placed in layers of thickness (before compaction) not exceeding 100mm. Each layer
shall be compacted using hand stampers

a) to 90% Proctor density;

b) such that in excess of 5 blows of a dynamic cone penetrometer (DCP) is required to penetrate 100 mm of
the backfill, provided that backfill does not comprise more than 10% gravel of size less than 10mm and
contains no isolated boulders, or

c) such that the density of the compacted trench backfill is not less than that of the surrounding undisturbed soil
when tested comparatively with a DCP.

6 Excavation

All hand excavateable material including topsoil classified as hand excavateable shall be excavated by hand.
Harder material may be loosened by mechanical means prior to excavation by hand.

The excavation of any material which presents the possibility of danger or injury to workers shall not be excavated

by hand.

7 Clearing and grubbing

Grass and small bushes shall be cleared by hand.

8 Shaping
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10

11

12

13

14

15

16

All shaping shall be undertaken by hand.
Loading
All loading shall be done by hand, regardless of the method of haulage.

Haul
Excavation material shall be hauled to its point of placement by means of wheelbarrows where the haul distance is
not greater than 150 m.

Offloading
All material, however transported, is to be off-loaded by hand, unless tipper-trucks are utilised for haulage.

Spreading

All material shall be spread by hand.

Compaction

Small areas may be compacted by hand provided that the specified compaction is achieved.
Grassing

All grassing shall be undertaking by sprigging, sodding, or seeding by hand.

Stone pitching and rubble concrete masonry

All stone required for stone pitching and rubble concrete masonry, whether grouted or dry, must be collected,
loaded, off loaded and placed by hand.

Sand and stone shall be hauled to its point of placement by means of wheelbarrows where the haul distance is not
greater than 150m.

Grout shall be mixed and placed by hand.

Manufactured Elements

Elements manufactured or designed by the Contractor, such as manhole rings and cover slabs, precast concrete
planks and pipes, masonry units and edge beams shall not individually, have a mass of more than 320kg. In
addition, the items shall be large enough so that four workers can conveniently and simultaneously acquire a proper
handhold on them.

Page 5of 5



| KWAZULU-NATAL PROVINCE

EALTH
REPUBLIC OF SOUTH AFRICA

MADADENI PROVINCIAL HOSPITAL UPGRADE TO STUDENT ACCOMMODATION

ANNEXURE 12

Baseline Risk Assessment



Surure] SUONIPUOD

Iayjyeam

uorsiazadns Plo2 % 1BSH WXy

21enbapy
yiea(q uorne}adoAa
SJUSWIIE]S uone[eyUI -SOUSBI UDIS snouostog
POUISIN sng
$931q 1098U] $3098U] (renuen)
JUSLUSSISSE suorjodyuL Burres(d | JusWysSIqEISD
1010BIIUOD ssry 1odoig uonnyod puer urg saumnfu] $9)1q 93EeUg saseuyg UOTIEIaZ9A aug
[ejusWuOIIAuUY YI[eoH A3yoyeg

uosiod saInseay SO[IJAIOY Ayapoy
arqrsuodsayf j013u0) 4A10893) SYSRI SpIezel qnsg Trel

Wi} dures ayj je PaJdNPUOD 3q Aewl 10 1030vIIUCD Y3 4q Pai1djaid sousanbas ayy ur aq Jou Aewr mo[aq pajsiy se SaI)IAIIOVY

‘JUSWISSISSE JSII PI[ILIIP © JOU JUIWSSISSE JSHI dUI[ISeq € SI SIY} 930U ISBId

‘Te31dSOH IUSPEPRI J& UOHIEPOW W00V JUIPNIS SUNSIXT 03 SUOIIEAOUIY PUE SUOHEBIIY :JUSWISSISSY YSIY SuUI[oseq

R R R R S A SRR e R R R RS R AR R E e ane Phisssssarassssssssnntns s arnn

IVLVN-NTNZVYMM 40 FONIAOYd
YlieoH
Juswedsq \

Hilesy




uon0919p

ERI7SETS
ddd
Surpeorireq spiezey
Iadoad Surddriy,
Sururex],
suoiseiqe sa3ps dreyg
JU2UISIRBIS ‘siny
POUIDIN Surpuey
ssunfur puey renuey
VAIH soInioelq
surels s901A19s | Burpeonueg
10310BIIU0D uoisiatadng saunlug Jenosnpy Uappry g
S901Y2A
Suraoy
uoneIqrp
sng
SSION
Sururer], 1sng SUONIPUOD
Jayjeom
uorsiazsdns P09 % 189H awanxXy
renbopy
yresag uore}adoa
Sjustisle}s uonereyqut ‘SOUSEBI UDS snouosiod
PO sng
$9]1q 109sU] syoasyy | (rEoTUEYISW)
JUSUISSISSE SUOT109JUT gurres[d
1010B1UO0D STy 1odoid uonnyjod puen ums saunfujg $911q IxEeUS saxeUg uone1agop




SUOTIIPUOD

PoUlsIN SUTeIls I[OSNN
Ioyjeam
WVAIH surens Apog axo1s 18aH swaInxy
UOI302UU00
I1010BI11U0)D) uorsiaradng soumnlug siny so8pa dreyg I11em
ddd
Sururex],
sured
JusUId)BIS IR[NOSTUA sainmisod
POYUILSIN Sursjiom 1004
sy
VAIH UOIINO0IISH sa8pa dieyg
yjeap Uo1109UU0d
I10)0BI1IU0D uorsiazadng ssunfuj | ‘uonnoono9yg A10113091H [eoL1309[H
UO0I1109319p S20IAI9S
9J1AI9G uappIy
UOIINO0I}II[D
ddd Suiddiyg,
saIn3jorIy
Surpeoureq so8po dreyg
Iadoid sosinig
Sururely, [eroyew
suorseiqe Aq yonng
juswalels sy
POUISI [elo18W
saunful puey | jsurele sonng
VAIH saInoery
sureIls Suipuey Buruonisod
I010BIIU0D uorsiaredng saunfug Ie[nosnpy [enuep 01JJO 9IS




suonIpuUod

ddd
Joyream
Sururer] sainisod Apog SwRIIXA
1UsWISIeIS UoTISNEBYX9 s[reN
POUISIN 1e9H
ysel 1eoH 19918
VaIH sI) dreys /a1m opesied
ssa1ls [9918 | 9ouoj Bunsixa
J010BIIUO0D uoisiaredng 1894 sounfu] | saunfur puey S[00] pueH | JO [BAOWIIY JO [BAOWIDY
ddd s91q
109sUI/SaxBUG sayeug
Sururer]
saInioerq s[red
Juswole}s
POUIOIN suoiseIqy $309sU]
$911q 3109sU]
VAIH sny sayoueiq 991], S99
soysel saunfur Apoq Jo Bumno
1010BIIUOYD uotsiatedng unyg sannfug pue pueH S[00]1 pueH renuen Sunino sa1],
Add armysod
Sursjzom 1004
Surureaj,
UOT1I9Xd
1UsUIdIElS surells yoeqg 1eorsAyg




ddd isng
Sururei] PI9D SUORIpUod
Iayjeam
1uUaWalels 189H QUIAIIXY
poyISIN uonereyul
Isng sured Apog suonyisod
VIIH sured piemimy
uonsneyxa sounlur Apoq suoneaedxy
1010B11U0Y uorstaradng 1eoH saunfuj pue puey s[001 puey youali], souradig
ddd Isng
Bururel], PIoD
1UoWIITe]S 1e9H XTUI JUQWIAY)
poyIa| uonereyur
Isng sured £pog S7001
VJIH sured Py pueH
uonsNeyYxa sounfur £poq
1010BIIU0)D uorsiarodng JeoH saunluj pue puey | Suipuey 3[od | sd1od Jurxig
ddd sn(g
Sururesp pP1oD suonrpuod
Jayleam
JusWalels 1eoH owaMIXY
POyISIN uonereyul
Isng sured Apog suonsod
VIIH sured plemimy
uonsneyxa saunfur £poq Su1d31p uoneeIsul
1010BIIUOY uorsiaradng leay saunlug pue puey s[001 puel sfoym 20usyg




ddd m’sng
Sururel], PI10D suonipuod
Iayream
jusuIajels 189H swaIIXy
PoUISIN uonereyul
sng suted £Apog suonisod
VAIH sured plemimy
uonsneyxs saunfur Apoq SUOTIBABOXH
1030BIIUOD uotsiazedng 180y saunfujg pue puey S[001 pueH youal], Suipiing
ddd sng
Sururei], PIOD
1usWaIeIs 1e9H SUONIPUOD
poyIaN uonereyul I9yieam
sng sured £pog QUIAINIXH
VJIH sured
uonsneyxsd sarmnlur £poq suonisod
1030B11U0) uotsiaradng Jesy saunfug pue puey premymy | Jurke odig




SUOI}IPUOD

Surures], 1esH Isyleam
owoIIXy
JusWwalels sured Apog
POYION uonerequt s[oo], pueH
sng satnlur £poq
VAIH sure1s Apog pue puey juowdinby 91310uU0d
Suon23Jur gunse)
1010B11U0D uotsiarddng uonnyod pueTq urqs sounfuy | ainsodxs uryg JUSWIY pue Suixipy
ainisod
Sunjiom 1004
qdd UOTIIoX?
TeorsAyd
Bururel],
surens xoeg SuonIpuoo
1USWRelS I9yreom
POYIaIN surer)s I[osnN SwoIIXy
VAIH suiens Apog ayoq1s 1eoH so8pa dieys
jIomurioyg
1030BIIUOD) uorsiazadng saunlujg sasinIq ‘sin) S[00], pueH Sunoaryg
sng
soakojdwa
paulen asn) Surresy UuonNO0IIANY
1010enU0) uotsiatedng ‘uonjereyu] 3STON uonowaq
uonsneyxo 219
ddd :
a3e[rds SOH 189Y ‘suonIpuo)
uorsiaradng | 0% NP $901N0sAI oW 100
[eimyeu uonereyul Suruosiod
10310BIIUOD VdIH | Jo uoneurueluo) ‘uorysadur SOH SOH e




aanysod
Bunjiom 1004

UOTII9XD
[eorsAyg
ddd PIOD
SUONIPUOd
Sururery 1eaH 13yleam
SwoIIXy
jusuwalels sured Apog
POUIRI vonerequ s[oo[, pueHq
Isng sounfur Apoq Sursiseld
VIIH surens £pog pue puey juswdinbyg puy
SUOI109J Ul
I1010BI11U0) uorsiazadng uonnjod pue] urs sounfu] | oinsodxs umg 1uswd) | urfeq youg
so3po dieysg
asderoo
ddd SUoISBIqY Buipoyyeos
Sururei], sy SUIL
jo Burddoug
YVIIH sureqis Apog Suisrug
s1ySiey uor109.19
J1010BIIUO0D) uorsiazadng saunfujy urens yoeg woij sjred | Suipjoyeos
ainysod
Sunjiom 1004
UOI1I9XD
ddd P19D redtsAud




guipuaq 03 anp

Fuiurea], ured Je[nosnyy
o suonelado
I1010B1U0D uorsiazadng saunfug sonnfluj S100], pueH guriy
ureiss
Je[nosn
uonsneyxy
VAIH surens Apog picE) s
Sururei], saunfug sInD S1o0L
pueH ‘1y3oHq
I1030BI1U0D uolstaradng sounfug Surred 1e 3urs{iom Surjooy
sy
VAIIH
urerns
Sururea], IB[NOSNA S100L
pueH YSIoH | uone[IEISU]
1010€11U0) uorsiazadng saumnlug Burreq Je unjiom gue)
J1sEM uonow
Jo resodsip Suoim sAnmeday
VyIg | ©F 9N s90Inosar | uoneeyur urerns
[einjeu Isng Ie[nNosSnp SOH
8ururel], | jo UOIIBUIUIBIUOY)
SUOI109Jul Burreq 1ySreH
103J0BIIU0D uorsiaradng uonnjjod pue] uris sannlujg ‘uornereyu] Je SurIom Sunured




ddd

VAIH
‘039
sookorduia sogexes] ‘seourISqns
pauten} asn) 110 pue [ory s[qeururery IS
0] 3Np $20INOSII uo S3[01YIa
1010BIIUOD) uolsialedng | Jo UOTIBUIWIEBIUOY) saunfu] S3Injoely SUOISI[[0) Suianiqg
soakordurs Suipuaq 03 anp
pauren; ssn ured Jenosnp sjooL
pueH ‘1yseH
1010e1nU0) uorsiaradng saunflug sounfug 1e Sunjiom suiqunyg
urens snda Surduey
VIIH Ie[nosnpy
Joop
so3ps dreyg
sashorduro uonoajur Suny pue sawely
paurery asn s[oo, puey sSmopuim
Quawrreduw] pue sioop
I0jo0enuo) uorsiaradng sannfug Surreoy 3SION Jo Bunyg




