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The uMzimkhulu municipality an equal opportunity employer requires the services of suitable qualified, skills and experienced 
candidate for the under mentioned challenging position. 

ADVERTISEMENT

1.  GENERAL ASSISTANT 
     PERMANENT POSITION 
SALARY SCALE: R124 056.00 Per Annum (Task Grade 03)
Applicable Benefits: Medical Aid, Pension, 13th Cheque, Homeowners allowance 

MINIMUM REQUIREMENTS
• Standard 7/ ABET LEVEL 4
• Required to work in all weather conditions.
• Required to be on standby.
• Required to work outside normal working hours during emergencies and planned overtime.
• 1- 2 years’ experience in Facilities Management Environment.

KEY PERFOMANCE AREAS:
• Place orders for cleaning material, distribute cleaning material and maintain register.
• Maintains the cleanliness of designated areas, by:
• Receiving verbal instructions from the immediate superior on the work programme and/ or priorities related to specific   
  departments and/ or communicating specific cleaning material requirements.
• Commencing with cleaning sequence, using detergents to remove stains/ dirt from painted/ polished or carpeted surfaces.
• Vacuuming carpeted floor areas, dusting and tidying desktops and shelves.
• Cleaning ablution facilities, mopping floors and wiping ceramic surfaces, replacing toilet rolls, towels etc and checking and  
  reporting defective items to the immediate superior for attention.

INVITATION TO APPLY FOR INTERNSHIP PROGRAMME FOR UMZIMKHULU LOCAL MUNICIPALITY

DURATION: The internship programme will run for a period of 24 Months. Must reside within Umzimkhulu (Proof of 
residence will be required). 
  
1. RISK MANAGEMENT INTERN
STIPEND R6 266.89 MONTHLY

MINIMUM REQUIREMENTS
• Matric 
• Bachelor’s degree/ National Diploma with at least one of the following as major subjects: Internal Auditing, Auditing and Risk  
  Management. 
• Computer literate.
• Good communication and interpersonal skill.

KEY PERFORMANCE AREAS:
• Assist in facilitation of risk assessments, assist in monitoring of compliance to laws and regulations.
• Assist in fraud prevention processes.
• Identify and analyse inherent risk on processes, monitor analyse controls employed by management. 
• Report weaknesses on the internal control system and make recommendations.
• Be able to interact with other employees. 
• Willingness to learn.
• Understanding of Excel and Word.
• Ensuring that documentation is up-to-date and easily accessible.
• Promoting risk awareness and a culture of risk management within the organization.
• Assisting in the development of risk mitigation strategies and action plans.

All applications with comprehensive curriculum Vitae and application letter, certified copies of educational qualification 
must be addressed to:
The Municipal Manager
Attention: Director Corporate Services 
UMzimkhulu Municipality
P.O BOX 53
UMzimkhulu
3297
Or hand delivery to 169 main street UMzimkhulu Municipality Old Main Building to the Registry Office.

CLOSING DATE: 03 JUNE 2025

Enquires can be directed to the Director Corporate Services no faxed or emailed application will be accepted. UMzimkhulu 
Municipality is an equal opportunity employer with strong gender bias, woman disabled candidates are encouraged to apply.

DR. C.A  NGQOYIYA 
MUNICIPAL MANAGER. 109234/I

SENIOR RESEARCHER x 3
Ref.: S.R 02/2025 - Research and Knowledge Management

Basic Remuneration: R 1 139 660 p.a.

Requirements: - Qualifications: Honours Degree in Social Sciences (NQF Level 8) or an equivalent relevant qualification with (research methodology as a 
subject or area of study must have been done). Experience: Three to five (3 – 5) years’ relevant recent proven research experience of working in or with research 
institutes, parliamentary sector, CSO’s, academia and/or in a government department. 

Knowledge and Skills requirements: 
• Good understanding/ knowledge of general research practices • Monitoring and evaluation, Policy formulation and analysis  • Knowledge of quantitative 
(SPSS and statistical analysis) and a sound knowledge of qualitative research methods. Good written and verbal communication skills • Good computer skills 
• Presentation and reporting skills • Analytical and advisory skills.

Main Responsibilities:
• Analysis of policy and agreement on strategic performance plans • Conduct research on interpretation and understanding of Bills • Conduct Analysis on 
quarterly and annual performance report • Conduct focused intervention study and oversight visit work research • Conduct research on public participation 
mechanisms • Conduct research on public policy discourse and related matters • Committee empowerments and cluster support •

Enquiries: Mr Z Phakathi  
Tel No.: 033 355 7070

CLOSING DATE:  23 May 2025
1.  The KwaZulu-Natal Legislature is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment  
 Equity Plan of the Institution. It is the Institution’s intention to promote equity (race, gender, and disability) through the filling of this post with candidate’s  
 appointment who will promote representatively in line with the numerical targets as contained in our Employment Equity Plan.
2.  Directions to applicants: Suitable applicants must submit a motivation stating their suitability for the position they are applying for. Applications must be  
 accompanied by a recently updated comprehensive CV, copies of all relevant certificates including matric, RSA ID document, and a valid driver’s license.  
 NB: Failure to attach the requested documents will result in the application not being considered.  
3.  Applications must be submitted on or before the closing date, as no late applications will be accepted. The onus is on applicants to ensure that their  
 applications are delivered or emailed timeously. 
4.  Applications may be hand delivered addressed to the Secretary of the Legislature, KwaZulu-Natal Legislature, Administration Building, 
 244 Langalibalele Street, Pietermaritzburg 3201, for the attention of Mr DZ Ngubane - Senior Manager: Human Capital Management or e-mailed  
 to recruitment@kznleg.gov.za. Applicants are also requested not to send the same application more than once.
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Tel: (035) 831 7500
Fax: (035) 831 3152

P.O. Box 84 Nongoma 3950
Lot 103 | Main Street

Nongoma 3950

PUBLIC NOTICE
                             nongomaLMOfficial              nongoma_municipality              nongomaLM             www.nongoma.gov.za

CALLING FOR THE INSPECTION OF SUPPLEMENTARY VALUATION ROLL 
AND LODGING OF OBJECTION

Nana Mthenjana
Revenue Manager
Tel: (035) 831 7500 ext. 7502
Fax: (035) 831 3152
Email: revenue@nongoma.gov.za

 MR. M.B MNGUNI 
 ACTING MUNICIPAL MANAGER

Notice is hereby given in terms of Section 49(1) (a) (i) read together with Section 78 of the Local Government 
Municipal Property Rates Act, 2004 (Act No. 6 of 2004), hereinafter referred to as the “Act”, that the supplementary 
valuation roll is open for public inspection at the Nongoma Municipal offices from 22 May 2025. In addition, the 
supplementary valuation roll is available on the Municipality’s website at www.nongoma.gov.za. 
An invitation is hereby made in terms of Section 49(1) (a) (ii), read together with Section 78 of the Act that any owner 
of property or other person who so desires should lodge an objection with the municipal manager in respect of any 
matter reflected in, or omitted from, the property valuation roll within 30 days from the date of publication.
Attention is specifically drawn to the fact that in terms of Section 50(2) of the Act, an objection must be in relation to 
a specific individual property and not against the property valuation rolls as such. The form for lodging an objection 
is obtainable at the address below or on the Municipality’s website at www.nongoma.gov.za. The completed forms 
must be returned to the following address:

Rates Department 
Nongoma Municipality
PO Box 84
Nongoma
3950  

For documents and more details on the RFQs, visit the following platforms:
Luthuli Museum website: https://luthulimuseum.org.za/forms_notices_documents/

eTender Portal: www. https://www.etenders.gov.za/

Enquiries must be directed to: scmofficer@luthulimuseum.org.za

NO RFQ DESCRIPTION REFERENCE NUMBER

1. PROVISION OF A QUALIFIED AND EXPERIENCED GEOTECHNICAL 
SPECIALIST TO CONDUCT GEOTECHNICAL AND MATERIAL 
INVESTIGATIONS FOR LUTHULI MUSEUM

LM 2025/0033
RE-ADVERTISED

2. PROVISION OF FIRE EXTINGUISHER SERVICING FOR LUTHULI MUSEUM LM 2025/0038
RE-ADVERTISED

3. APPOINTMENT OF A SERVICE PROVIDER TO PROVIDE RENTAL OF 
WATER DISPENSER, SUPPLY DISPOSABLE CUPS AND DISINFECTION 
ON A QUARTERLY BASIS FOR LUTHULI MUSEUM FOR A PERIOD OF 
THRITY-SIX (36) MONTHS

LM 2025/0042

LUTHULI MUSEUM REQUEST FOR QUOTATIONS

Luthuli Museum invites potential Service Providers for the following services:
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TENDER NOTICE
Invitation to tenders for:

Tender Name Tender Number Purchase 
Price

Last date of sale Tender Closure

DEVELOPMENT OF A PANEL 
FOR PROFESSIONALS IN THE 
FIELD OF ARTS, CULTURE, 
MUSIC, HERITAGE, TOURISM 
AND TRADITIONS/HISTORY FOR 
A PERIOD OF 36 MONTHS.

NQULM55/24-25 
Obtainable from 
cashiers’ office, 
e-Tender portal and 
Municipal website. 

R165.00 Last sale of tender 
document is 29 May 
2025 at 15h30. 

Tuesday,17 June 
2025 at 12h00.

Tender documents will be selling during office hours (08h00 to 15h30 Monday - Thursday), Friday at 08h00 - 14h30 at 
Nquthu Municipal Offices, 83/11 Mdlalose Street, Nquthu, Cashiers Office from Thursday, 15 May 2025.

Each document will be issued upon payment of non-refundable amount, please refer to the table above.

Tenders may only be submitted on the tender document that was issued. Requirements for sealing, addressing, delivery, 
openings and assessment are stated in the tender data.  Nquthu Municipality requests all service providers to register in 
their database and CSD. 

The Municipality is not obliged to accept the lowest or any bidder. Bidder will be adjudicated in terms of the Council’s 
Supply Chain Management Policy.    

CLOSING DATE AND SUBMISSION OF TENDERS: As per above table (see “tender closure”), at the offices of Nquthu 
Municipality at 12h00. No late tenders will be accepted. Tenders should be clearly marked on their envelope with the 
NAME OF TENDER AND TENDER NUMBER. 

MR M.B. JIYANE: MUNICIPAL MANAGER

The Municipality will evaluate the above-mentioned projects as follows: Nquthu municipality has adopted policy in 
terms of selection criteria that will be followed, and that policy will be adhered to in evaluating the above projects.

Queries relating to the issue of the above-mentioned document may be addressed to:

Contact Person Tel No E-mail

Mr T.C. Nyandeni
NQULM55/24-25

Manager Office of The 
Municipal Manager 

(034) 271 6100 ext 6153. thokozanin@nquthu.gov.za

Miss S.S. Zulu
SCM Enquiries

SCM Manager (034) 271 6100 ext 6108. sszulu@nquthu.gov.za


