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PRO FORMA TEMPLATE FOR INFORMATION REQUIRED FOR EVALUATION OF SPECIFIC GOALS
 
Annexure D must be submitted as part of the Price Proposal i.e. it must be included in the Price Proposal Envelope.

Bidders are required to complete the Table below in order to be evaluated for the Preference Points in the applicable formula (80/20).

Specific goals will be utilised to evaluate the bid, of which eighty (80) points are allocated for price, and the remaining twenty (20) points are for Specific Goals.

Please refer to the Terminology provided in the Terms of Reference with respect to the definition of Black People, Specific Goals and Historically Disadvantaged Individual (HDI)

1. You are required to provide the following information:
· Name of the individual
· Role in the team
· Race 
· Gender
2. Provide information requested in Column B
3. Provide the information in the blank space provided (Column C)
4. Attach CVs of young professionals
5. Attach ID copies of the nominated experts.
	A
	B
	C

	Maximum Scoring Weighting Points evaluation BEE elements
	 
	

	1. The percentage of nominated experts being Black People
	· Name of the nominated experts in each area of expertise 
· Declare the race of the nominated experts.
· Total % of Black Professionals in the Team
	

	2. The percentage of nominated experts being Black Women
	· Name of the nominated lead individuals in each area of expertise
· Declare the race of the nominated experts.
· Declare the gender of the nominated experts. 
· Total % of Black Women in the Team
	

	3. The percentage of project cash flow to Black professionals
	· Indicate the % of the total hourly rates for each area of expertise that will be allocated to black professionals.
· The cash flow refers to hourly rates payable to ALL Black Professionals in the team, this includes the nominated experts and key support team members.
	

	4. The percentage of skills transfer to the benefit of young Black professionals inexperienced in the following deliverables:
a)	 PHASE 1:       Approach
b) PHASE 2: Deliverables and Timelines.
c)	PHASE 3:       Preparation of founding documents and implementation plan.
	· Name of individuals
· Role played by each individual.
· Declare the race of the young professionals.
· Declare how the young professionals will be exposed to some areas of the work (e,g. through mentorship or internship programmes) 
· Total % within the Team  
N.B. Youth refers to individuals up to age of 35. 
· Inexperienced refers to individuals who have less than 3 years of work experience in the required field. Experience must be presented in the CV of each young professional nominated.  Experience found to be more than 3 years will not be regarded as inexperience thereby leading to disqualification of the young professional’s CV.
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