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TWANE WELCOMES AMAZULU'S FIRST AWAY WIN

By NEVILLE KHOZA

AmaZulu coach Arthur Zwane is a relieved
man after his team registered their first
away win in the current Betway
Premiership season at the weekend.

Usuthu beat struggling Chippa United
3-0 at Buffalo City Stadium in East
London on Saturday.

A brace by Hendrick Ekstein and
another goal by Athini Mgokolo were
enough to secure the visitors from Durban
their first win on the road this season.

The win also moved AmaZulu to fifth
on the PSL table. Zwane said the plan with
the Eastern Cape trip had been to end
their poor away record, adding he was
happy they had achieved that.

® Coach delighted with big
victory at struggling Chippa

in the past. We actually had about three
[opportunities] before this one, against
Kaizer Chiefs, Sekhukhune and Magesi,
where we scored first but allowed the
opposition to come back and equalise.

“So, we came into this game wanting to
score first, [and] make sure that we don’t
concede. We started very slow, and in the
space of 10 minutes, we could have
conceded two goals. But that acted as a
wake-up call for us and we started raising
our game.”

Usuthu will look to build on this win
they host Polokwane City at Princess

Magogo Stadium tomorrow at 7.30pm.

“We still have a long way to go. We are
still a work in progress. We will take one
game at a time. We don’t want to think
about other things right now. We have
another game on Tuesday and we need to
make sure we are ready,” he said.

“We defended better, but we could
have done better in some areas of decision
making in the middle of the park, trying to
connect with our 10s as early as possible
to create more scoring opportunities.”

AmaZulu coach Arthur Zwane is
thrilled by his side’s performance.

“We came here

with one thing in

ind. W ded SEKHUKHUNE DISTRICT MUNICIPALITY é
mind. We neede ERRATUM f&%ﬁ)

to change things
in terms of us
going away, we’ve

This notice serves to inform all prospective bidders that the closing date of
13 November 2025 has been extended to 21 November 2025.

The following bids were originally advertised on 30 October 2025 in Sowetan newspaper,

been bad and the new closing date is as indicated below:
traVeleI'S,” 7wane Ref No. Bid Description New Closing Date  Time
stated. SK8/3/1-12/ | Appointment of Service Provider for the Renewal of 21 November 11H00
“This i 2025/2026 | Antivirus Software License for 12 Months. 2025
13 1S our SK8/3/1-13/ | Appointment of a Service Provider for the Servicing, 21 November 11H00
flI'St game 2025/2026 | Replacement, and Installation of Fire Extinguishers. 2025

winning away
from home. We've

The SDM extends its apologies to all bidders for any inconvenience caused.
MUNICIPAL MANAGER - MM KGWALE

had opportunities
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MOSESKOTANE
LOCALMUNIGIPALITY 2030

_ Private Bag X1011 Mogwase 0314 « Tel: 014 555 1300 Fax: 086 658 3601
R E-Mail: municipalmanager@moseskotane.gov.za

CALL FOR BIDS/PROPOSALS

TENDER NUMBER | TENDER NAME

FUNCTIONALITY

ENQUIRIES

005/MKLM
/2025/2026

Panel of legal experts for | EVALUATION CRITERIA | Specification enquiries
a period of thirty-six (36) | 80/20

Mr. S Piek 082 9211039

months on as and when SPiek@moseskotane.gov.za
required basis REQUEST FOR Procurement enquiries
QUOTATION (RFQ) Ms. S Marule 014 5551313
SlLetsholo@moseskotane.gov.za
Mr. T Pitse 014 555 1437
TPitse@moseskotane.gov.za
DATES

Bid documents available:

Date: 11 November 2025 « Selling price R500.00 « Venue: MKLM Council Chamber Civic Center

Compulsory briefing session

Date 12 November 2025

Time 10HOOam

Venue MKLM Council Chamber Civic Center

Bid closing
Date 03 December 2025
Time  10HO0Oam

CONDITIONS

Procurement Regulations 2022.
be accepted.
6.  Nofaxed or emailed will be acceptable.

where the bidder resides.

10. strictly sealed and marked bid numbers

Number 933 Station Road, Mogwase ,0314

Re direla setshaba

MR. M.V LETSOALO - MUNICIPAL MANAGER

1. The Council of Moses Kotane Local Municipality does not bind itself to accept any lowest bid/proposal.

2. Bids remain valid for period of 90 days after closing date.

3. The bid will be adjudicated in terms of MKLM Supply Chain Management Policy and the Preferential
4. Amaximum of 20 points may be awarded to a tenderer for a specific goal specified for the tender.

5. Allbid documents/proposals and their supporting documents received after the closing date and time will not

7. Bidders are requested to attach the Municipal rates and taxes statement obtainable from the municipality

8.  Bidders must be registered with Central Suppliers Database.
9.  Bids documents/proposals must be bound neatly with all attachments.

11. Bids should be deposited in a tender box in rates hall at Moses Kotane Local Municipality Civic Centre. Stand

Kone Solutions K37384

Department of Economic Development,

Environment, Conservation and Tourism

CHIEF EXECUTIVE OFFICER
North West Parks & Tourism Board
All-Inclusive Package: R1 597 593 Per annum at Peromnes Job Grade 02
(Five-Year performance-based contract)
- Ref No: NWP/OOP/2025/78 - Centre: Heritage House, Cooke’s Lake,
Mahikeng, North West Province (South Africa)
Requirements: < A post-graduate degree (NQF level 8) in Environmental Science/Management,
Conservation or Natural Sciences * A qualification in Business Management, Public Administration and
Public Management or related post graduate degree in these fields will be an added advantage
+ A minimum of ten (10) years’ experience in Senior Management position (SMS) with at least five (5) of
those at an Executive Management Level « A pre-entry certificate for the senior management services
(SMS) NYUKELA certificate Information can be accessed via this link: https://www.thensg.gov.za/
training-course/sms-pre-entry-programme + Proven experience in tourism development, Biodiversity/
Conservation management, hospitality management and tourism marketing + Policy development and
development of working procedures and processes * Knowledge of Public Finance Management Act
(PFMA), HR, Marketing with specific emphasis on the tourism and conservation sector * A proven record
of accomplishment of success leading transformation process ¢ Relevant experience in managing a
large Staff complement and budget + Excellent Interpersonal communication skills (written and verbal),
leadership, project management, labour policies and the broader South African Transformation Agenda.

Competencies: * Strategic capability and leadership + Programme and project management ¢ Financial
management + Change management + Knowledge management « Service delivery innovation « Problem
solving and analysis + People management and empowerment « Client Orientation and Customer Focus
+ Communication + The ability to interact across all levels and wide networking + Fund raising skills would
be essential in order to carry out the NWPTB Act.

Duties: + Development and execution of the Entity's strategic plan, managing the Executive Team
+ Managing the relationship between the board, relevant provincial Department and the Member of
Executive Council and other key stakeholders + A liaison Officer between the Board and the Accounting
Officer of DEDECT and serving as the public face of the organization « Overall responsibility of leading
the entity in marketing the North West Province and South Africa as a tourist destination + Provide
visionary leadership, managing strategic growth in domestic and international tourism, and ensuring the
entity's financial sustainability and compliance with all relevant legislation, including the Public Finance
Management Act + Conservation management and development of provincial protected areas within the
national and provincial legislative framework * The management, development and promotion of tourism
destination within the context of relevant national and provincial policies and legislation + The provision
of hospitality and tourism training and skills development through the Hotel Schools and broader
Tourism sector training and coordination « Ensure sound financial management practices in accordance
with the PFMA and other policies + Ensure an effective, efficient and transparent system of risk
management + The management of existing and newly established tourism facilities and market the
province as preferred destination + Take the lead in molding the executive team and the rest of the staff
into a cohesive team that operates within a culture of creativity and innovation « Revitalization,
commercialization and marketing of the Tourism and Hospitality services + Development of conducive
environment for investment promotion and transformation of tourism sector within the province.

NB. The successful candidate will be reporting to the NWPTB Board of Directors and will be
required to enter into a performance agreement and sign employee contract within three (3) months
of appointment.

Enquiries: Mr. Vuyisile Mkhokheli, Tel. (018) 388 5008

NOTE: This is an equal employment opportunity and affirmative action employment
opportunity, and it is committed to the achievement and maintenance of diversity and equity
in employment, especially in respect of race, gender and disability. People with disabilities
who meet the requirements are encouraged to apply. The Employment Equity Plan of the
entity will be considered when filling the position. &

Applications should include a copy of ID, certificates and a comprehensive CV with three (3)
contactable referees, copies of your educational qualifications. Failure to submit the required
documents will result in your application not being considered.

The shortlisted candidates will be subject to a technical assessment and ethical conduct during the
initial selection process, and the selected interviewed candidates will be subjected to two (2) days
competency assessment at a venue and date determined by the department. Any application
received after the closing date will not be considered. Communication will be limited to the
shortlisted candidates only.

The successful candidate for the above position will be required to undergo personnel suitability
checks, which includes, criminal records, citizenship, financial checks, qualification verification and
previous employment (reference check)and should have been vetted Top Secret or should be able
to meet Top Secret vetting requirements within six (6) months of assuming duties failing which the
contract of employment will be terminated.

It is the responsibility of the applicant to make sure that foreign qualifications are evaluated by the
South African Qualifications Authority. If you do not hear from the department within six(6) months
after the closing date of the advertisement, please consider your application to be unsuccessful.
North West Parks & Tourism Board (NWPTB) reserves the right not to fill the position.

Applications must be forwarded for attention: The Director-General, Office of the Premier and
hand delivered at the Directorate of Human Resource Practices and Administration, Ground
Floor, Ga-rona Building, Mmabatho or email to: recruitmenti@nwpg.gov.za Please quote the §
reference as the subject on the email when applying.

dedect

CLOSING DATE: 21 NOVEMBER 2025 at 16:30

g Department:

North West Provincial Government
REPUBLIC OF SOUTH AFRICA
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