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[bookmark: _Toc137798039][bookmark: _Toc229128242][bookmark: _Toc232953635][bookmark: _Toc232955985][bookmark: _Toc86318934]Executive overview 
Transmission Telecommunications requires:

A Professional Services provider that will provide occupational Hygiene services on an as and when required basis, for Transmission Telecommunications, for a period of 60 Months.

A professional Occupational Hygiene programme must be implemented across all its administrative offices, as well as selected radio high sites, across South Africa.

The occupational hygiene survey must evaluate findings against statutory requirements and recommend corrective steps where necessary to assist Transmission Telecommunications in complying with the Occupational Health and Safety Act, Act 85 of 1993 and its regulations.

Transmission Telecommunications expect the Occupational hygiene survey to include a comprehensive recognition, identification, monitoring, evaluation, and control of personal exposure to regulate and non-regulated environmental stressors applicable to Telecommunication activities. These should include but not limited to bacteriological hazards, hazardous chemical agents and physical stresses within Transmission Telecommunications operations as listed below in section 2.

Note that the selected supplier must be registered as a approved inspection authority (AIA), all the report and results issued by a non-approved company will be null and void.
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The Occupational Health and Safety Act, Act No85 of 1993:

This act requires all employers to provide and maintain a working environment that is safe and without risk to the health of their employees. 

Occupational Hygiene Survey:

Occupational hygiene survey is a careful examination of the potential hazards in the workplace that can cause harm to people. It allows employer to weigh up risks and to determine whether enough precautions, mitigations control are in place to avoid harm to the employees under regulated and non-regulated stressors.

Occupational Hygienist

Occupational hygienists assess health risks in a workplace; sample air to determine if there are harmful substances present; measure noise levels in factories; supervise the safe removal of asbestos from buildings; and provide practical advice on how workers can be protected from job-related health and safety risks.


The following abbreviations are used in this Scope:

	Abbreviation
	Meaning given to the abbreviation

	OHS
	Occupational Hygiene 

	TT
	Transmission Telecommunication

	SDH
	Synchronous Digital Hierarchy

	PDH
	Plesiochronous Digital Hierarchy

	dB
	Decibel

	SANS
	South African National Standards


[bookmark: _Toc86318936]Specification and description of the services

[bookmark: _Toc86318937][bookmark: _Hlk83220279]Employer Specifications


Transmission Telecommunications have a collective number of 336 Admin offices and Equipment sites that needs to be inspected:

Total office inspections and tests required			 	26 Offices
Regional Offices, with co-ordinates are listed in Annexure A.

Total Equipment site inspections and tests required			310 Equipment Sites
Equipment Sites per section listed in Annexure B					
	
Pre-requisite for sample base for Equipment Sites:


•	Mixture of type of equipment sites are SDH High Sites / PDH Access sites / Area Radio type site

•	The actual sites are listed in Annexure B. 

•	Please note that sites with High Risk Exposure to Occupational Health Stressors shall be sampled continuously to track exposure, these will be monitored on a two-yearly basis under the guidance of the SHEQ department.


[bookmark: _Toc86318938]2.2	Hygiene Specific Sampling

a) Occupational Hygiene Risk Assessment 

Health Risk Assessment on Physical Agents and Hazardous Chemical Agents, as required in term of Regulations 8(d) of the Occupation Health and Safety Act, Act 85 of 1993 and various associated regulations.

Methodology:

Risk Assessment Process The risk associated with the exposure to environmental agents shall be calculated according to the following equation:

Health Risk = Consequence X Frequency X Probability, where:
Consequence: The consequence relates to the severity of the health effect posed by the hazard in question. In most instances, the selected consequence index will describe a typical example of a potential health effect presented by a hazard and is adopted irrespective of existing control measure or work conditions.

Frequency: Frequency relates to both the duration and number of exposures to the specific health hazard, for example five 10-minute exposures per day, continuous throughout a shift, or once a month for 2 hours.

Probability: Probability relates to the likelihood that the health effect presented by hazard will follow through of materialise. The probability relies on a number of factors, the most important being the existing measure that control the worker’s exposure.
The risk assessment will establish the relative risk source for each potential exposure with an environmental agent. A comprehensive report covering each Department and Occupational Category will be compiled on completion of the work.




a) Day Time Illumination

Regulation 3 of the Environmental Regulation for Workplaces, framed under the OHS Act (Act 85 of 1993) clearly states that:
Every employer shall cause every workplace in his undertaking to be lighted in accordance with the illumination values specified in the Act (Schedule of Minimum illuminance value).

Methodology:

The recommended standard and/ or abridged methods as prescribed in the SANS Code of Practice 10114-1 and 10389-1 will be to measure the average natural and artificial illumination in the workplace. Illumination levels will be measured with a cosine-calibrated and colour corrected Lux meter.

Daytime illumination reading will be taken where only Day operation takes place.


b) Artificial Illumination

Regulation 3 of the Environmental Regulations for Workplaces, framed under the OHS Act (Act 85 of 1993) clearly states that:
Every employer shall cause every workplace in his undertaking to be lighted in accordance with the illumination values specified in the Act (Schedule of Minimum illuminance value).

Methodology:

The recommended standard and/ or abridged methods as prescribed in the SANS Code of Practice 10114-1 and 10389-1 will be to measure the average natural and artificial illumination in the workplace. Illumination levels will be measured with a cosine-calibrated and colour corrected Lux meter.
Night-time illumination reading will be measured at areas where occupants generally work a day and night shift period.

c) General Ventilation

In terms of Section/subsections 5(1-30 of the Environmental Regulations for Workplaces of 1987, under the Occupational Health and Safety Act; No.85 of 1993. Parameters to be measured include Carbon monoxide, Carbon dioxide, and Temperature and air velocity.

Methodology:

The Ventilation survey will be performed by making use of guidelines as contained in ASHRAE 55: Thermal Environmental Conditions for Human Occupancy and ANSI/ ASHRAE .1: Ventilation for Acceptable indoor Air Quality. A TSI IAQ Multi Gas direct Indoor Air Quality Monitor will be used to perform this survey.

d) Indoor Air Quality

In terms of Section/subsections 5(1-3) of the Environmental Regulations for Workplaces of 1987, under the Occupational Health and Safety Act: No.85 of 1993. Parameters to be measured include:
•	Evaluation of fresh air supply
•	Evaluation of air movement and distribution
•	Evaluation of Temperature
•	Evaluation of levels of CO2 and CO
•	Swab sampling and air static air sampling of total bacteria and yeast and mould

Methodology:

An indoor air quality survey will be performed by making use of guidelines as contained in ASHRAE 55: Thermal Environmental Conditions for Human Occupancy and ANSI/ ASHRAE 62.1: Ventilation for Acceptable indoor Air Quality. A TSI IAQ Multi Gas direct Indoor Air Quality Monitor will be used to perform this survey.


e) Noise for Hearing Conservation Purposes

In terms of Noise Induced Hearing Loss Regulations, 2001, promulgated under the Occupational Health and Safety Act (OHS Act: Act No. 85 of 1993), no employer shall require or permit an employee to work in an environment in which he is exposed to an average, 8 Hour Equivalent Noise Rating Level, equal to or exceeding 85 dB(A).

Methodology:

Area Noise measurements, for zoning purposes will be performed with a Type 1 sound level meter. The noise survey will be performed in strict accordance with the legislated method for evaluating the workforce for hearing conservation purpose as prescribed in the SANS Code of Practice 10083: “The measurement and assessment of occupational noise for hearing conservation purposes”.

f) Personal Noise Exposure

In term of Noise Induced Hearing Loss Regulations, 2001, promulgated under the Occupational Health and Safety Act (OHS Act: Act No 85 of 1993), no employer shall require or permit an employee to work in an environment in which he is exposed to an average, 8 Hour Equivalent Noise Rating Level, equal to or exceeding 85 dB(A).

Methodology:

Noise dosimeters will be used to determine the 8 Hour Equivalent Noise Levels (LReq,8h). The noise survey will be performed in strict accordance with the legislated method for evaluating the workforce for hearing conservation purposes as prescribed in the SANS Code of Practice 10083; “The measurement and assessment of occupational noise for hearing conservation purposes”.

g) Heat Stress Survey

A heat stress survey in terms of Environmental Regulation for Workplaces, OHS Act: Act No. 85 of 1993.

Methodology:

Heat stress measurements will be conducted using a WBGT instrument and will be performed in accordance with the requirements of the Environmental Regulations for Workplaces, OHS Act: Act No. 85 of 1993 and recognised recommended standards/ methods.

h) Cold Stress Survey

A clod stress survey in terms of the Environmental Regulation for Workplaces, OHS Act: Act No. 85 of 1993.


Methodology:

Cold Stress measurements will be conducted using calibrated instrument and will be performed in accordance with the requirements of the Environmental Regulations for Workplaces, OHS Act: Act No. 85 of 1993 and recognised recommended standards/ methods.

i) Personal Exposure to Hazardous Chemical Agents

Hazardous Chemical Agent Exposure Measurements will be performed in accordance with the requirements of the Regulations for Hazardous Chemical Substances, 2021, of the OHS Act: Act No. 85 of 1993.

Methodology:

· Sample will be collected by means of internationally accepted and validated methods, where possible, for sampling and analysis. Samples will be collected using valid, calibrated instruments.

· Sample analyses will be performed by an ISO/ SANS 17025 Accreditation Analytical Laboratory, where available. 

· Sample Results will be evaluated against the OHS Act Exposure Limits and/or International Best Practice Standards and full report including recommendations will be provided.

j) Baseline Ergonomic Risk Assessment

In terms of the Ergonomic Regulations, 2019, promulgated under the Occupational Health and Safety Act (OHS Act: Act No. 85 of 1993), an employer must ensure that an ergonomic risk assessment is performed before the commencement of any work may expose employees to ergonomic risks.

Methodology:

The Baseline Ergonomic Assessment will be performed in terms of Regulation 2(b) and will include the following:
•	A complete hazard identification
•	Identification of all persons who may be affected by the ergonomic risks
•	How many employees may be affected by the ergonomic risks
•	The evaluation of the ergonomic risks
•	The Prioritisation of ergonomic risks
A systematic approach will be used to conduct this Ergonomics Risk Assessment, which is based on recognised methods. 

k) Facilities and Hygiene

Facilities Regulations, Occupational Health and Safety Act No. 85 of 1993.

Every employer shall provide sanitary facilities at the workplace in accordance with the provision of Part F, P and Q of the National Building Regulations.
Every employer shall maintain all room and facilities, which are prescribed or provided for in terms of the provisions of these regulations, in a clean, hygienic, safe, whole and leak-free condition and in good state.

l) Non-Ionising Radiation

Non-Ionising Radiation will be measured and compared with international or in-house best practice standards.

Methodology:

Direct readings instruments will be used to measure non-ionising radiation at communication towers in accordance with international standards and methodologies in the absence of local legislation and standards
0. [bookmark: _Toc86318939]Survey Sampling Specifications 
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	HAZARDOUS BIOLOGICAL AGENTS
	NO. OF SAMPLES

	Swabs (Total Plate Count) – measured at Facilities
	Representative (at least one per area where applicable

	Swabs (Yeast and Mould) – measured at ventilation system as part of indoor air quality
	Representative (at least one per area where applicable

	Agar Plates (Total Plate Count) – measured at ventilation system as part of indoor air quality
	Representative (at least one per area where applicable

	Agar Plates (Total Plate Count) – measured at ventilation system as part of indoor air quality
	Representative (at least one per area where applicable

	HAZARDOUS CHEMICAL AGENTS
	

	Bulk Asbestos Identification (HGS 248)
	Per site as per the applicable validated method

	Inorganic Acids, Non-Volatile (NIOSH 7908)
	Representative (as per the applicable validated method  / standard)

	Additional chemicals may be identified in the Health Risk Assessment
	Representative

	NOISE DOSIMETRY
	

	Noise Dosimetry Badges
	Representative (Per individual exposed to noise defined in the NIHL Regulations
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	NO.
	AREA / POSITION
	WORKERS / SEG GROUP
	TYPE OF SAMPLE
	NO. OF SAMPLES

	1
	Building Structures
	Static
	Asbestos bulk sample
	Representative(as per the applicable validated method / standard)

	2
	Battery Rooms
	 Static
	Inorganic acids 2 samples per battery room
	Representative (as per the applicable
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	NO.
	AREA / POSITION
	WORKERS / SEG GROUP
	TYPE OF SAMPLE
	NO. OF SAMPLES

	1
	Swabs
	Facilities (bathrooms, canteen, kitchens)
	Swabs – Total Plate Count
	Representative(as per the applicable validated method / standard)

	2
	Swabs
	Ventilation System
	Swabs – Yeast and Mould
	Representative(as per the applicable validated method / standard)

	3
	Swabs
	Ventilation System and Office Areas
	Pate – Total Plate Count
	Representative(as per the applicable validated method / standard)

	4
	Swabs
	Ventilation System and Office Area
	Plate – Yeast and Mould
	Representative(as per the applicable validated method / standard)

	The sample numbers above include control sample
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		Region
	Province
	Office Name
	Co-ordinates

	
	
	
	
	

	1
	Central Region
	Gauteng
	
	

	
	
	
	Simmerpan
	26º13'31"S, 28º09'36"E

	
	
	
	Megawatt
	26.0381° S, 28.0858° E

	
	
	North West
	Eskom Klerksdorp
	26º51'30"S, 26º41'00"E

	
	
	
	Rustenburg
	25º32'13.0"S, 28º06'01.6"E

	
	
	
	
	

	
	
	Free state
	Bloemfontein
	29º06'41.9"S, 26º12'19.5"E

	
	
	
	Welkom
	27º55'51.4"S, 26º45'4.2"E

	
	
	
	Bethlehem
	28º14'01"S, 28º18'46"E

	
	
	
	
	

	2
	Eastern Region
	Kwa-Zulu Natal
	Newcastle
	27º45'29"S, 29º56'03"E

	
	
	
	Empangeni
	28º44'38"S, 31º53'35"E

	
	
	
	Shelly Beach
	30º48'39.3"S, 30º24'25.8"E

	
	
	
	Mkondeni
	29º39'05"S, 30º25'14"E

	
	
	
	New Germany
	29º48'10.6"S, 30º52'55"E

	
	
	
	Westville
	29º50'6.73"S, 30º54'48.49"E

	
	
	
	
	

	
	
	Eastern Cape
	Gqeberha
	33º52'55.5"S, 25º33'45.4"E

	
	
	
	East London
	32º56'09"S, 27º54'35"E

	
	
	
	Mthatha
	31º37'20.02"S, 28º47'13.53"E

	
	
	
	
	

	3
	Northern Region
	Limpopo
	Bela-Bela
	24°53’11.0”S  28°17’49.2”E

	
	
	
	Polokwane
	23º54'34.5"S, 29º27'11.4"E 

	
	
	
	
	

	
	
	Mpumalanga
	Witbank
	25°53’12.0”S  29°13’04.0”E

	
	
	
	Nelspruit
	25º28'20.2"S, 30º58'29.3"E

	
	
	
	Sterkspruit
	25º24'44.5"S, 30º54'22.8"E

	4
	Western Region
	Western Cape
	
	

	
	
	
	Brackenfell
	33º53'20.2"S, 18º41'8.6"E

	
	
	
	George
	33°57’.84.8”S  22°27’71.3”E

	
	
	
	
	

	
	
	Northern Cape
	De Aar
	30º38'52"S, 24º00'45"E

	
	
	
	Upington
	28º26'11.82"S, 21º14'11.7"E

	
	
	
	Kimberly
	28º44'32.827"S, 24º48'25.509"E
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	Region
	Total site
	Section
	No. of Radio Site

	1
	Northern Region
	66
	Bela-Bela
	9

	
	
	
	Limpopo
	19

	
	
	
	Nelspruit
	14

	
	
	
	Witbank
	25

	
	
	
	
	

	2
	Western Region
	89
	Upington
	21

	
	
	
	De Aar
	13

	
	
	
	Kimberly
	18

	
	
	
	Brackenfell
	16

	
	
	
	George
	21

	
	
	
	
	

	
	
	
	
	

	3
	Eastern Region
	78
	Mthatha
				7

	
	
	
	Gqeberha
	18

	
	
	
	East London
	15

	
	
	
	Shelly Beach
	4

	
	
	
	New Germany
	8

	
	
	
	Mkondeni
	7

	
	
	
	Newcastle
	10

	
	
	
	Empangeni
	9

	
	
	
	
	

	4
	Central Region
	77
	Gauteng
	32

	
	
	
	Rustenburg
	5

	
	
	
	Klerksdorp
	16

	
	
	
	Welkom
	4

	
	
	
	Bethlehem
	8

	
	
	
	Bloemfontein
	12
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[bookmark: _Toc137798043][bookmark: _Toc229128246][bookmark: _Toc232953640][bookmark: _Toc232955990][bookmark: _Toc86318947]Management meetings

Regular meetings of a general nature may be convened and chaired by the Employer’s Agent as follows:

	Title and purpose
	Approximate time & interval
	Location
	Attendance by:

	Risk register and compensation events
	TBA
	TBA
	TBA

	Overall contract progress and feedback
	TBA
	TBA
	TBA

	
	
	
	

	
	
	
	



Meetings of a specialist nature may be convened as specified elsewhere in this Scope or if not so specified by persons and at times and locations to suit the Parties, the nature and the progress of the services.  Records of these meetings shall be submitted to the Employer’s Agent by the person convening the meeting within five days of the meeting.  

All meetings shall be recorded using minutes or a register prepared and circulated by the person who convened the meeting.   Such minutes or register shall not be used for the purpose of confirming actions or instructions under the contract as these shall be done separately by the person identified in the conditions of contract to carry out such actions or instructions.  


[bookmark: _Toc137798053][bookmark: _Toc229128256][bookmark: _Toc232953642][bookmark: _Toc232955992][bookmark: _Toc86318948]Provision of bonds and guarantees 
The form in which a bond or guarantee required by the conditions of contract (if any) is to be provided by the Consultant is given in Part 1 Agreements and Contract Data, document C1.3, Sureties.  

The Employer may withhold payment of amounts due to the Consultant until the bond or guarantee required in terms of this contract has been received and accepted by the person notified to the Consultant by the Employer’s Agent to receive and accept such bond or guarantee.  Such withholding of payment due to the Consultant does not affect the Employer’s right to termination stated in this contract. 


[bookmark: _Toc137798044][bookmark: _Toc229128247][bookmark: _Toc232953643][bookmark: _Toc232955993][bookmark: _Toc86318949]Documentation control and retention 
[bookmark: _Toc86318950]Identification and communication

All contractual correspondence between Consultant and Employer shall be in the form of a properly compiled letter, dated and bearing the approved letterhead.

The Employer shall maintain a record of all contractual communications.

The Consultant shall manage Documentation and Records in accordance with ISO 9001:2015 requirements.
All documents that shall become the property of the Employer and shall comply with ISO 9001:2015 requirements.






[bookmark: _Toc232953644][bookmark: _Toc232955994][bookmark: _Toc86318951]Invoicing and payment 

After completion of services as per individual task order / purchase order, the Consultant provides the Employer with a tax invoice showing the amount due for payment equal to the services completed and aligned with the task order / purchase order.

The Consultant shall address the tax invoice to 
Eskom Holdings SOC Limited – Finance Department
and include on each invoice the following information:

Name and address of the Consultor and the Agent; 
The contract number and title;
Consultant’s VAT registration number;
The Employer’s VAT registration number 4740101508;
Description of service provided for each item invoiced based on the Price List;
Total amount invoiced excluding VAT, the VAT and the invoiced amount including VAT;

Invoices to be submitted electronically to invoiceseskomlocal@eskom.co.za 

Electronically submitted must be sent in PDF format ONLY. Each PDF file should contain only one invoice, however the email may contain more than one PDF file.

Please ensure that the Eskom Order number is clearly indicated on your invoice together with the line number on the order you are billing for.

All queries and follow ups on invoice payments should be made by contacting the Finance Shared Services (FSS) contact Centre on 011 800 5060 or email fss@eskom.co.za


[bookmark: _Toc137798052][bookmark: _Toc229128255][bookmark: _Toc232953645][bookmark: _Toc232955995][bookmark: _Toc86318952]Contract change management 

Changes to the contract shall be approved by the relevant authority of the Employer.


[bookmark: _Toc86318953]Quality management
[bookmark: _Toc86318954]System requirements
Clause 40.1 The System requirements: are summarised on Form A (attached)

[bookmark: _Toc86318955]Information in the quality plan
Clause 40.2 using the attached 240-109253698 CQP Rev 3 draft a Contract Quality Plan and that will be applied during the execution of the activities as listed on Sections 3.3-3.4 of 240-164055475 Occupational Hygiene Services Contract Scope of Work. This should include but not limited to the systems that are in place to use the Calibrated Equipment and the SANS 1705 Accredited Laboratories for sample analyses.

Using the attached template of the 240-109253302 Quality Control Plan rev 2 draft a Quality Control Plan that will be applied during the execution of the activities as listed on Sections 3.3-3.4 of 240-164055475 Occupational Hygiene Services Contract Scope of Work. This should include but not limited to the systems that are in place to use the Calibrated Equipment and the SANS 1705 Accredited Laboratories for sample analyses.

[bookmark: _Toc137798062][bookmark: _Toc229128265][bookmark: _Toc232953650][bookmark: _Toc232956000][bookmark: _Toc86318956]The Parties use of material provided by the Consultant
[bookmark: _Toc86318957]Employer’s purpose for the material

The Employer has the right to use the material provided by the Consultant for the purpose stated in the Scope, i.e. audit purposes and continuous improvement plan.

[bookmark: _Toc86318958]Restrictions on the Consultant’s use of the material for other work
The ownership of all documentation, laboratory test results and/or reporting produced because of work executed on this contract, will belong to the Employer. The contractor may under no circumstance share, re-produce or publish any information pertaining to this contract without the explicit knowledge and permission of the Employer. 


[bookmark: _Toc86318959]Transfer of rights if Option X 9 applies

The ownership of all documentation, laboratory test results and/or reporting produced because of work executed on this contract, will belong to the Employer. The contractor may under no circumstance share, re-produce or publish any information pertaining to this contract without the explicit knowledge and permission of the Employer. 
The Contractor will transfer all legal rights for all the documents produced, including but not limited to raw data, laboratory reports in both hard copy and/or soft copy format, to the Employer. 
The Contractor shall not challenge or assist any other party challenging at any time the validity or ownership of any of the intellectual property rights relating to the material created and developed for this contract. 


[bookmark: _Toc232953651][bookmark: _Toc232956003][bookmark: _Toc86318960]Management of work done by Task Order

Work is only to commence upon receipt of a task order or purchase order

[bookmark: _Toc232953652][bookmark: _Toc232956004][bookmark: _Toc86318961]Health and safety 
The Consultant shall at all times comply with the health and safety requirements prescribed by law as they may apply to the services, these includes Occupational Health and Safety Act 85 of 1993 and its regulations, Compensation for Occupational Diseases and Illnesses Act 130 of 1993 and Disaster Management Act, 2002 (Act No. 57 of 2002) and its Regulation on COVID 19. (E.g. Regulation 16.6). 
The Consultant shall comply with the health and safety requirements contained in the OHS Specification 240-165916018 and Contractor Health and Safety Requirements standard 32-136.

Eskom rules should be acknowledged with all signatures in place on the prescribed template - 240-77471499. Submission of valid letter of good standing is contractual.  

The Consultant shall be expected to submit OHS/SHE file before commencement of work and go through an ESKOM induction.

[bookmark: _Toc86318962]Environment

The contractor, in and about the execution of the service, complies with all applicable environmental legislations and regulatory and ruled, guidelines and procedures otherwise provided for under this contract and ensures that his subcontractors, employees and others working under the contractor’s direction and control, observe and comply with same. 


[bookmark: _Toc137798064][bookmark: _Toc229128267][bookmark: _Toc232953656][bookmark: _Toc232956008][bookmark: _Toc86318963]Procurement 
[bookmark: _Toc137798067][bookmark: _Toc229128270][bookmark: _Toc232953659][bookmark: _Toc232956011][bookmark: _Toc86318964]BBBEE and preferencing scheme
The Consultant shall comply with the Employers’s Broad Based Black Economic Empowerment (B-BBEE) or preferencing scheme measures.

[bookmark: _Toc86318965]Other constraints
Not applicable.

[bookmark: _Toc137798069][bookmark: _Toc229128273][bookmark: _Toc232953662][bookmark: _Toc232956014][bookmark: _Toc86318966]Preferred sub consultants
Not applicable.

[bookmark: _Toc137798070][bookmark: _Toc229128274][bookmark: _Toc232953663][bookmark: _Toc232956015][bookmark: _Toc86318967]Subcontract documentation, and assessment of subcontract tenders
Not applicable.

[bookmark: _Toc137798071][bookmark: _Toc229128275][bookmark: _Toc232953664][bookmark: _Toc232956016][bookmark: _Toc86318968]Limitations on subcontracting
Not applicable.

[bookmark: _Toc137798072][bookmark: _Toc229128276][bookmark: _Toc232953665][bookmark: _Toc232956017][bookmark: _Toc86318969]Attendance on Sub consultants 
Not applicable.


[bookmark: _Toc232953672][bookmark: _Toc232956024][bookmark: _Toc86318970]Working on the Employer’s property
Strict adherence to all minimum mandatory requirements when entering Transmission Telecommunications sites. No operating of any Transmission Telecommunication equipment while executing activities as per scope of work.
[bookmark: _GoBack] 
[bookmark: _Toc137798084][bookmark: _Toc229128287][bookmark: _Toc232953673][bookmark: _Toc232956025][bookmark: _Toc86318971]Employer’s entry and security control, permits, and site regulations
Most of Transmission Telecommunication sites are fitted with monitoring system and prior arrangements need to be made to ensure access reference numbers are obtained from Network Management Centre before any activity can commence. 

[bookmark: _Toc137798086][bookmark: _Toc229128289][bookmark: _Toc232953674][bookmark: _Toc232956026][bookmark: _Toc86318972]People restrictions, hours of work, conduct and records
Working Hours: Mondays to Thursday            -          07h30 to 16h30

Working Hours: Fridays                                   -          07h30 to 14h00

No Weekend or Public Holidays work


[bookmark: _Toc86318973]Cataloguing requirements by the Consultant
All works, goods and services shall be catalogued for this contract
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